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COLORADO CUSTOMIZED TRAINING PROGRAMS 
FISCAL YEAR 2013 

 
 
BACKGROUND 
 
The Colorado First and Existing Industry Customized Training Programs are unique, 
customized training programs that are designed to support economic development efforts in 
Colorado by enhancing companies’ economic competitiveness, creating and maintaining quality 
jobs in Colorado, and improving employment opportunities throughout the state.  The Colorado 
First Customized Job Training Program was authorized by the General Assembly in 1984 to 
assist growing companies with short-term, fast-track training for employees in firms that are re-
locating to or expanding in Colorado.  Colorado First grants train only net new hires – e.g. 
employees hired into new positions that have recently been created in Colorado.  Authorized in 
1989 as a companion to the Colorado First program, the Existing Industry Program was 
created to maintain the competitiveness of Colorado’s existing industrial base; the program’s 
purpose is to provide essential skills re-training to the state’s workforce in order to retain 
Colorado companies that are facing technological challenges in maintaining their 
competitiveness and/or are in danger of downsizing or closing operations in the state.  Funds 
awarded under both grant programs support transferable skills training for Colorado workers.  
Over time, approximately 6,904 companies of all sizes have benefited from the programs and 
more than 154,054 Coloradans have been trained. 
 
Both programs are jointly administered by the State Board for Community Colleges and 
Occupational Education (SBCCOE) and the Colorado Office of Economic Development and 
International Trade (OEDIT).  Customized training programs are guided by the following 
operational definitions: 
 
• Colorado First funds support training of new employees in companies that are relocating or 

expanding operations in Colorado. 
 
• The Existing Industry program enhances the economic health and vitality of the state by 

providing matching funds to assist Colorado companies in remaining competitive, despite 
technical and off-shore challenges, by retraining their employees in customized transferable 
job skills.  Through training, both the companies and their employees gain a competitive 
edge in retaining Colorado’s industrial base. During our emergence from the economic slump 
there are more companies applying for grant funds than we have funds to approve. Colorado 
companies are challenged and sometimes struggling to remain competitive and maintain their 
profitability. As there have been many requests from worthwhile companies, requested grant 
amounts were sometimes halved to aid more companies. Additional training grant funds 
would be very beneficial for Colorado companies, their employees and ultimately the health 
of Colorado’s economy.  

 
 
 



______________________________________________________________________ 
 Report to the Joint Budget Committee on 
FY 2013 Colorado Customized Training Programs                                                    2 

COLORADO FIRST PROGRAM 
 
1.   Criteria for Selecting Participating Firms 
 
The legislative declaration contained in the Colorado First Customized Training Program 
statute (CRS 23-60-306) states that the program is intended to “encourage quality economic 
development by providing incentives for the location of new industries or the expansion of 
existing firms, thereby improving employment opportunities for the citizens of this state.”  
Training grants are awarded to companies for the specific purpose of providing job-specific, 
start-up training to their net new hires; training must be to endow trainees with the customized 
transferable skills necessary to enhance company productivity, increase wages, and reduce the 
need for public assistance. 
 
Companies must meet specific eligibility criteria – e.g. providing health insurance, paying a self-
sufficiency wage, contributing at least 40% of the total training cost – to be eligible to receive a 
customized training grant.  A complete summary of program policies and criteria is attached to 
this report as Attachment D. 
 
2.   Overview of Program Impact in FY 2013 
 
In FY 2013, 29 companies were awarded grants via the Colorado First Customized Training 
Program.  An analysis of the data contained in the FY 2013 final reports submitted by the 
company grantees shows the following outcomes: 
 
• 1,848 new hires were trained. 
• Average annual post-training wage of the trainees was $45,747.09.  This represents over a 9 

percent wage increase during the year in which training occurred. 
• The state’s $1,653,918.62 investment in customized training leveraged $8,257,946.71 in 

company contributions to support training of net new employees.  This private sector 
investment is almost 5 times the state cost, exceeding the 40-percent match ($661,567.45) 
required by statute by more than $7.5 million. 

• Employees of the 29 companies that benefited from Colorado First grants received training 
in 9 different counties across the state.  See Attachment E for a list of the counties that were 
served in FY 2013. 

 
Attachment A provides specific data for each of the 29 companies that received Colorado First 
grant awards, including:  
  
• Community college that administered the training grant 
• Company Name 
• Grant funds awarded 
• Company contributions to training 
• Proposed Trainees 
• New hires trained  
• Grant Funds Returned 



______________________________________________________________________ 
 Report to the Joint Budget Committee on 
FY 2013 Colorado Customized Training Programs                                                    3 

• # new jobs created 
• Pre- and Post-training wages 
• # unemployed prior to training 
 
Eighteen companies returned a portion of their grants for a variety of reasons:  actual cost of 
training was less than projected, company strategic priorities changed, or hiring plans were 
modified because of the economy. Some lingering economic downturns this year influenced 
some companies to defer training and focus on profit requirements. Funds awarded for proposed 
trainees who were not hired nor trained were returned to the state grant pool. The $475,266.90 
that was returned from FY13 training will be reallocated to other companies who meet all the 
Colorado First criteria. 
 
 
 
3.   Number of New Jobs Created 
 
The Colorado First Customized Job Training Program supported the creation of 2,095 new jobs 
during FY 2013. These 2,095 new jobs are significant, especially during Colorado’s current 
economic uncertainty and unemployment concerns. Furthermore, each of these new jobs created 
via the Colorado First program are good jobs in primary industries which, by nature, have the 
potential of creating even more new jobs in the state. 
 
In 2001, the General Assembly recognized that the state needed flexibility in balancing the need 
to retain our industrial base with the need to create new jobs in Colorado.  Passage of SB 01-169 
allowed the SBCCOE to authorize the transfer of up to 50-percent of the appropriated Colorado 
First funds to the Existing Industry program to help retain the state’s industrial base via training.  
During state fiscal years 2002-2004, this transfer was executed in full, each year, as demand for 
Existing Industry funds far exceeded the demand for Colorado First funds.  In a further effort to 
spread the grant funds available to meet the greatest need, the General Assembly passed HB 04-
1166, expanding the SBCCOE’s statutory transfer authority, allowing the transfer of up to 100% 
of the appropriated Colorado First funds into the Existing Industry program.  This provision is 
especially important in providing Colorado with the necessary flexibility to meet its economic 
development needs, balancing the state’s expansion versus retention needs against actual 
demand. 
 
In Fiscal Year 2013, Colorado First grant funds used 53% of the total appropriated funds, while 
Existing Industry used 47% of the total appropriated funds. We believe that the enhanced 
flexibility to transfer funds as needed will continue to be an important tool:  the provision will 
provide flexibility to strengthen our economy and support the existing workforce, while ensuring 
appropriate resources to meet the state’s economic development goals of increasing employment 
in primary jobs. 
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4.   Number of Unemployed and Underemployed Individuals Trained 
 
Based on self-reported data, Colorado First grants supported training of 191 unemployed 
individuals – including 12 individuals who were previously public assistance recipients – who 
entered full-time employment. Because this data is self-reported by the trainees (via completion 
of an employee profile form), this figure may be an under-representation of the actual number of 
unemployed individuals and/or public assistance recipients who were trained with Colorado First 
funds and are now contributing to the state’s tax base. 
 
 
5.   Personal and Corporate State Income Tax Generated 
 
The average annual post-training salary for the 1,848 employees who were trained and hired into 
the new jobs that were created via FY 2012 Colorado First training was $45,747.09.  Based on 
the state’s annual personal income tax rate for a single adult (estimated 3% effective rate), the 
grants helped to generate $2,536,218.65 in new state income tax revenue to Colorado. 
 
 
6.   Pay-Back of the State Investment 
 
The “pay-back model” created by the program administrator for the Colorado First Training 
Program calculates the time it takes to pay back the state’s investment in the grant-funded 
training.  This model is based on the increased Colorado state taxes that are generated via the 
expanded purchasing power of the newly trained and employed workforce. 
 
The pay-back calculation presented in Attachment C uses the following assumptions: 
• Total state cost for all FY 2013 Colorado First training projects = $1,653,918.62 
• Number of employees trained = 1,848 
• Number of employees unemployed prior to training = 191 
• Average hourly wage before training = $20.12 
• Average hourly wage after training = $21.99   
• Annual work hours = 2,080 
• Annual employee attrition rate = 3.2%1 
• Annual inflation rate = 2.8%2 
• Estimated effective state tax rate = 3%4 
 
Applying the program data into the model shows that the cumulative increase in state taxes for 
FY 2013, attributable to the newly employed individuals served by Colorado First training, is 
$485,800.  At this rate, the model predicts that the increased Colorado tax revenue will pay back 
the state’s $1,653,918.62 investment in the Colorado First program in just under three years.   

                                                
1 bls.gov 
 
2 Inflation rate data – bls.gov 
 
4based on Colorado Legislative Staff estimate 
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COLORADO EXISTING INDUSTRY TRAINING PROGRAM 
 
1. Overview of Program Impact in FY 2013 
 
The General Assembly established the Colorado Existing Industry Training Program (CRS 23-
60-307) to re-train and retain existing workers in Colorado’s primary industries that are facing 
technological challenges in remaining competitive and viable to the state’s economy.  The 
Existing Industry program has been especially important in keeping Colorado’s primary 
industries profitable and competitive, while providing their employees with transferable job 
skills and reducing potential unemployment claims. 
 
40 companies received Existing Industry training grants during FY 2013.  The following 
outcomes were achieved as a result of this training: 
• 2,629 Coloradans were re-trained. 
• 314 new jobs were created in Colorado via productivity increases afforded to these existing 

company grantees via training. 
• The Existing Industry Program is an effective catalyst to leverage additional employer 

investments in training.  In FY 2013, Colorado’s investment of $1,846,453.95 in Existing 
Industry customized training leveraged $4,033,202.88 in matching training funds (more than 
two times the total investment in training) by the companies who received grants. 

• The Existing Industry Training Program benefited employees working in 11 different 
counties across Colorado (see Attachment E). 

 
Attachment B presents data for each company that received customized training grants under the 
Existing Industry program in FY 2013, including: 
 
• Community College delivering or coordinating training 
• Company Name 
• Grant funds awarded 
• Company contributions toward training 
• Proposed Trainees 
• New Hires Trained 
• Grant funds returned 
• # new jobs created 
• Pre- and Post-training average wages 
 
Attachment B includes detailed information about all the training grants that were awarded to 
Colorado companies through the Existing Industry process in FY 2013.  Thirteen of the 
companies receiving Existing Industry grants returned a portion of their grant awards because: 
the actual cost of training was lower than expected; several grantees also failed to complete all 
the proposed training due to time constraints or had a change in the company’s strategic 
priorities.  The $158,302.82 returned by company grantees for FY13 training was returned to the 
Existing Industry grant pool; it will be reallocated to other firms who meet all the Existing 
Industry criteria. 
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2. Supporting the Economic Competitiveness of Colorado and its Workforce 
 
Colorado has long recognized that a well-trained workforce is a key factor in maintaining our 
state’s competitive position in the global economy.  In fact, most employers state that both the 
availability and quality of the workforce are major factors in deciding where to relocate 
operations or expand a facility.  Thus, the Existing Industry program is an important tool to 
enhance the quality of the Colorado workforce in support of economic development activities.  
By providing customized training grants to qualifying primary employers to re-train their 
employees, Existing Industry funds support Colorado’s economic health by ensuring a solid 
pipeline of employees trained in cutting-edge technology.  In this manner, the program dually 
enhances our workforce’s employability, while maintaining Colorado’s overall economic 
competitiveness via the availability of a skilled workforce. This program is a true public-private 
model whereby state funds are used to leverage investments by companies for training that 
endows the workforce with important, transferable job skills.  Additionally, employer 
investments in workers’ skills tend to motivate individual employees to continue to upgrade their 
own skill sets in order to enhance their productivity and advance their family’s opportunities.  
Grants also prevent worker dislocation and any demand for public support related to such 
dislocation. 
 
 
3. Criteria for Selecting Company Grantees 
 
Existing Industry training grants are targeted to Colorado firms facing technological changes or 
challenges that affect their productivity and/or economic competitiveness.  Approved training 
must be for customized transferable job skills that result in measurable productivity gains.  
Grants are awarded to companies that a) demonstrate that training their existing employees will 
improve company productivity, processes, or efficiency to a level that will help to retain and/or 
expand jobs in Colorado; b) present a thorough training plan comprised of technical/transferable 
skills training; c) pay a self-sufficiency wage and offer health insurance to full-time, permanent 
employees; and d) pass the state’s financial review.  All training must be customized for the 
company’s specific needs.  Attachment D describes the grant criteria. 
 
Despite the relatively short timeframe for training (i.e. state fiscal year), most employers report 
significant productivity gains as the direct result of training:  increased sales, improved quality 
control, cost savings of managers/supervisors’ time, decreased turnover rate, and increased 
profitability.  Based on anecdotal feedback from companies who had received an Existing 
Industry training grant in prior years, these productivity results are sustained over time.  
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4. Number of New Jobs Created 
 
Although the Existing Industry program’s primary focus is on retention, it also has had a positive 
impact on job creation.  In FY 2013, company grantees reported that 314 net new jobs had been 
created in their firms as a result of Existing Industry training investments.  This is a significant 
investment in creating new jobs in primary industries. 
 
Data related to personal and state income generated in relation to the number of trainees who 
moved off public support into these new jobs is not collected by the program administrator. 
 
 
 
Company CFEI Testimonial Letters – FY2013 
 
During the grant program for FY2013, at site visits and discussions with the company 
supervisors and managers questions were asked regarding the value of the Colorado First and 
Existing Industry training grant program.  How valuable is this grant funded training?  How 
does it affect the competitiveness of your company?  How do your employees benefit from the 
use of these training funds?  If you feel that these state dollars should continue to be used in this 
way will you send in your thoughts to be shared with the legislative audience that appropriates 
funds for this training?  We received some very impressive and appreciative letters.  Some of 
their comments:  
 
 
“As a result of this training, our employees are more engaged and more empowered.  They are 
able to apply what they’ve learned about ISO standards to their individual jobs, and this 
positively affects our company’s overall performance.  It also helps position us for future growth 
and a planned move to our newly-built Colorado Springs facility in early 2014.” 
Bal Seal Engineering, Colorado Springs, Co 
 
 
“Continuing to educate our employees supports our strategy to design a more efficient business.  
The added training funded from the grant focused on efficient manufacturing practices and 
supports the creation of a more robust and flexible workforce, which will allow Checkers to 
become a more competitive organization.” 
Checkers Industrial Safety Products, Broomfield, Co 
 
 
“The enormous benefits reaped by our staff have been tangible:  increased staff interest in 
producing high-quality videos for our readers; greater skill in merging databases with geographic 
maps to create storytelling in a new way; improved headline writing techniques and use of other 
tools to exploit search algorithms (in essence, making The Post’s stories pop to the top of Google 
search results lists). I hope you will have the opportunity to convey our gratitude to the 
legislators of Colorado for their investment in our employees and our 121-year-old company as 
we forge new business platforms in this new era.” 
The Denver Post, Denver, Co 
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“The Colorado First & Existing Industry grant program has been key in our transition to new 
systems and technological processes.  We have been able to train over 155 of our associates with 
this training grant, making possible development of our staff at an accelerated pace to meet our 
business needs.  The training and education supported by the Colorado First & Existing Industry 
grant program helps to ensure that our associates receive the resources needed for FSA to remain 
competitive in a challenging business environment.” 
Food Services of America, Loveland, Co 
 
 
“I wanted to send a letter of appreciation to you and your team for the great assistance that you 
have provided L.P.R. Construction in obtaining the Colorado First grant money.  In 2012 L.P.R. 
created over 100 new steel erection jobs in Colorado.  Even with unemployment being at an all-
time high it is still very difficult for us to attract new people to the ironworker trade.  At any 
given time there are roughly 100,000 structural Ironworkers working in the United States and our 
trade is the seventh most dangerous job in the U.S. To make a safe place for our Ironworkers in 
1992 L.P.R. designed and implemented the Beamsafe fall arrest system that would allow our 
Ironworkers to stay tied off 100% of the time when working above 6ft.  Since 1992 we have had 
over 70 successful falls on this system that would have resulted in serious injury or death, in 
every case the worker was able to go back to work the same day.  To provide our customers with 
a craft professional that is second to none takes an enormous amount of training.  That being 
said, training is not a cheap endeavor, at L.P.R. our training budget is the second largest in the 
company behind only labor wages.  The Colorado First grant enables L.P.R. to continue and 
provide the same award winning training to keep our employees safe and professional year after 
year.” 
L.P.R. Construction, Loveland, Co 
 
 
“Sparton is so pleased to have been awarded the Existing Industry grant this year.  We’ve been 
able to successfully train our employees on many principles imperative to our success and 
growth thanks to these funds.  Some of the valuable training included Lean 101, ASQ Green 
Belt, computer skills and financial acumen.  The grant also allowed us to further our goals of 
creating a learning environment for our employees making us both competitive in the market and 
supporting our retention of great talent.” 
Sparton Medical, Frederick, Co   
 
 
 
These are genuine expressions of thanks from Colorado companies that were strengthened by the 
Colorado First and Existing Industry grants this year. With this grant funding for customized 
training they can continue to grow and provide gainful employment for existing employees and 
additional new employees. This coming year (Fiscal 2014) an additional $1,500,000.00 was 
appropriated to the Colorado First & Existing Industry grant program via House Bill 13-1004 
Colorado Careers Act, section 2 making the total grant program dollars $4,225,022. Thank you 
to Representative Duran and Senator Heath for their efforts regarding this bill, along with the 
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entire legislative committee group working on behalf of this important issue for Colorado 
employees.  
 
If we are serious and committed to supporting and aiding our industries in Colorado; if we are 
dedicated to providing a place where companies can grow and prosper thereby providing job 
opportunities we will increase the program funding on a permanent basis enabling us to reach 
additional companies and provide increased employment for Coloradoans.  
 
Please contact Barbara McDonnell, Interim VP, Academic and Student Affairs/Provost, 720-
858-2322 to reach executives at these companies for a first hand tour sharing how grant funds 
have made a difference. 
 
(Testimonial letters follow) 











Attachment C

PRE-TRAINING YEAR 1 YEAR 2 YEAR 3
(current 2013) 2014 2015

2.8% wage inflation
3.2% attrition

NUMBER OF TRAINEES PREVIOUSLY EMPLOYED 1,657                      1,604                      1,553                      
PRE-TRAINING AVG. HOURLY WAGE 20.12$                    20.68$                    21.26$                    
PER CAPITA AVG. ANNUAL INCOME 41,850$                  43,021$                  44,226$                  
AGGREGATE WAGES 69,344,787$           69,005,275$           68,667,425$           
ESTIMATED EFFECTIVE INCOME TAX RATE4 3.20% 3.20% 3.20%

TOTAL STATE TAX: 2,219,033$             2,208,169$             2,197,358$             

POST-TRAINING YEAR 1 YEAR 2 YEAR 3

NUMBER OF TRAINEES EMPLOYED 1,848                      1,789                      1,732                      
POST-TRAINING AVERAGE HOURLY WAGE2 21.99$                    22.61$                    23.24$                    
PER CAPITA AVG. ANNUAL INCOME3 45,739$                  47,020$                  48,336$                  
AGGREGATED WAGES 84,526,042$           84,112,202$           83,700,389$           
ESTIMATED EFFECTIVE INCOME TAX RATE4 3.20% 3.20% 3.20%

TOTAL STATE TAX: 2,704,833$             2,691,590$             2,678,412$             

STATE TAX IMPACT

DIFFERENCE IN TAX RETURN FROM PRE & POST TRAINING 485,800$                483,422$                481,055$                
CUMULATIVE INCREASE IN TAXES 485,800$                969,222$                1,450,277$             
STATE COST - CO FIRST PROGRAM 1,653,919$             1,168,118$             684,697$                
LESS PORTION PAID EACH YEAR 485,800$                483,422$                481,055$                
REMAINING COST TO PAY EACH YEAR 1,168,118$             684,697$                203,642$                
EXCESS OF REVENUE OVER COST (1,168,118)$            (684,697)$              (203,642)$              
 
STATEWIDE ASSUMPTIONS

STATE COST - CO FIRST PROGRAM 1,653,919$             

PRE TRAINEES 1,657
POST TRAINEES 1,848

PRE-TRAINING AVERAGE HOURLY WAGE 20.12$                    
POST-TRAINING AVERAGE HOURLY WAGE 21.99$                    

Annual Work Hours 2,080
Estimated Annual Employee Attrition Rate1 3.2%

Estimated Wage Inflation2 2.8%
Estimated Effective Income Tax Rate4 3%

Footnotes:
1- Based on BLS.gov labor turnover rate estimate of 3.2%
2- Based on BLS.gov wage inflation estimate of 2.8%
3-Assumes continued full-time employment
4-Based on Colorado Legislative Staff Estimate

COLORADO FIRST STATE TAX IMPACT- FY 2013
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                      ATTACHMENT D 
 

Colorado First & Existing Industry Customized Training Programs 
~ A Snapshot of Policies and Procedures ~ 

 
The following bullet points present a snapshot of the policies, procedures, and rules that apply to 
all Colorado First and Existing Industry customized training grants that are awarded.  For more 
detail, refer to the program statutes (23-60-306 and 23-60-307) and the program guidelines and 
procedures. 
 
Preparing/submitting grant applications: 
• Grant applications must contain original signatures.  An application packet must be 

submitted to OEDIT and CCCS by the published deadline including:  original application, 
original Application Criteria form, and company financials for Existing Industry to OEDIT 
only.    

• The financial cover page indicating the type of grant must be included. 
• Colleges may include an administrative fee – equal to eight-percent of the training costs or 

minimum $1,000 and max of $8,000 annually – in its grant budget.  References to the “total 
grant award” include this administrative fee. 

• Grants will only be awarded to companies who meet a sustainable wage threshold:  average 
company wages must be greater than $11.96/hour in urban areas; in rural Colorado, a 
company’s average wages must be at least $9.79/hour. 

• All grant-funded training must be customized to meet the company’s specific needs.  The 
grant narrative must clearly explain how training will be customized. 

• In no circumstances may grant funds be awarded for training that is for seasonal, part-time, 
or other non-permanent positions.  Only permanent, full-time, non-retail positions in the state 
of Colorado are eligible for grant-funded training. 

• Only private sector companies are eligible to apply for grant funding. 
• Training priorities are for transferable job skills.  Training that is mandated by a federal or 

state regulatory agency (e.g. FAA, OSHA, etc.) is not eligible for grant funds. 
• Grant funds may only pay for the direct costs of developing and delivering training. 
• Applicant companies must pay for a minimum of 40% of the total training costs.   
• Companies who have received an Existing Industry grant must wait three years before 

submitting another Existing Industry grant application.  If the company has faced severe 
technological changes before it is eligible for new funding, a clear description of how the 
company’s needs have changed and what new training needs have emerged must be included 
in the grant proposal, where indicated. 

 
Paying for training once a grant has been approved: 
• The administrating college should not transfer any grant funds to a company or training 

vendor without a signed contract or service agreement in place. 
• In pass through grants, the college may not retain any grant funds, other than its 8% 

administrative fee, without a signed contract and invoice from the company for services.  The 
same rules apply to the training modules not delivered by the college in split-delivery grants. 

• Only direct costs in developing and delivering training may be paid with grant funds – 
administrative or indirect costs must be paid for with other resources that are not associated 
with the Colorado First or Existing Industry programs. 
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• Receipts incurred for all grant-funded training expenses must be retained. 
 
Delivering a company’s training plan: 
• No grant-funded training may begin before the college has received official notification of 

the grant award. 
• The state’s customized training allocation is awarded for the state fiscal year – however, a 

company’s training grant covers only the time period from when the grant is awarded until 
May 31st of that fiscal year. 

• Grant-funded training must be completed by May 31st of the fiscal year.  Extensions no 
greater than one month may be granted in special circumstances and when the request has 
been made and authorized in writing. 

• If unanticipated circumstances require the company to change its training plan, the company 
and college must sign and submit a new grant Training Budget page describing the new 
training.  No new training may commence until the revised plan is approved by CCCS and 
OEDIT. 

• It is the college’s responsibility to monitor all grant-funded training.  Unless the college is 
delivering training, all grant-funded company training must be monitored. 

 
Certifying training: 
• Employees eligible to participate in grant-funded training are permanent, full-time employees 

of the company receiving the grant.  No seasonal, part-time, or other non-permanent 
positions are eligible for training.  No trainee may be registered at the college for any classes 
that are similar to those being provided through the training grant. 

• Original signatures on the Training Affidavit form are the only valid means to certify that an 
employee participated in the training class.  Acceptable forms of identification are to be 
verified by valid company personnel and acknowledged by personnel on the Training 
Affidavit. 

• Each trainee must sign the correct affidavit form for the training class.  At the completion of 
training, the company representative must sign the affidavit form(s), certifying that training 
occurred and that each employee who signed an affidavit is eligible to have participated in 
grant-funded training. 

 
Closing-out a grant: 
• Upon completion of training, the college must prepare and submit the appropriate close out 

materials to the CCCS.  Please note: if feasible, the close-out should be completed within 30 
days of the completion of training. 

• No successive fiscal year grant awards will be made to a college until all grants from the 
preceding fiscal year have been closed-out and approved by CCCS. 

• A final report form, completed affidavits, trainee profile reports (for Colorado First grants), 
and fiscal documents must all be submitted to close out a grant.  A grant is not considered 
closed until all required paperwork and any refunds due have been received and all close out 
documents approved. 

• Upon successful closing of a grant by CCCS, the administrating college will receive a signed 
copy of its final report form indicating that the grant has been successfully closed. 







COLORADO FIRST and EXISTING INDUSTRY 
 

CUSTOMER TESTIMONIAL LETTERS 
 

FISCAL YEAR 2013 
 
 

  1.  Rocky Mountain Prestress – Denver 
  2.  Bal Seal Engineering – Colorado Springs 
  3.  Checkers Ind Safety Products – Broomfield 
  4.  Ford Motor Credit Company – Colorado Springs 
  5.  Datalogix – Westminster 
  6.  The Denver Post – Denver 
  7.  Food Services of America – Loveland 
  8.  L.P.R. Construction – Loveland 
  9.  Norfolk Iron & Metal Company – Greeley 
            10. On Deck – Denver 
            11. Power Engineers – Lakewood 
            12. Sparton Medical – Frederick 
            13. Summit Technologies – Berthoud 
            14. Zoll – Broomfield 
  
 

 
































