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STATE BOARD FOR COMMUNITY COLLEGES  
AND OCCUPATIONAL EDUCATION 

  
Meeting Minutes 

April 10, 2019 
 

Carriage House at the Governor’s Residence at Boettcher Mansion 
400 E. 8th Avenue 
Denver, CO 80203 

 

I. CALL TO ORDER (10:40 a.m.) 

A. Pledge of Allegiance 
B. Roll Call 

 
Dr. Byron McClenney, Chair, called the State Board for Community Colleges and 
Occupational Education (SBCCOE) to order at 10:40 a.m. MST, at which time a 
quorum of the board members were present. 

Members Present:  

Dr. Byron McClenney (Chair) 
Pres Askew 
Giugi Carminati 
Rollie Heath 

Dr. Russ Meyer 
Daniel Villanueva 
Kelly O’Dell (SFAC) 
Jeneen Ibrahim (SSAC)

 
Appointed Members (Awaiting Senate Confirmation): 
Dr. Landon Mascareñaz 
Terrance McWilliams 
 

II. GENERAL BUSINESS 

A. Approval of Minutes 
Dr. Russ Meyer made a motion to approve the March 13, 2019 regular session 
meeting minutes. Danny Villanueva seconded the motion. The motion passed 
unanimously. 

B. Approval of Agenda 
Rollie Heath made a motion to accept the agenda for the April 10, 2019 regular 
session. Dr. Russ Meyer seconded the motion. The motion passed unanimously. 

III. CONSENT AGENDA ITEMS 

Dr. Byron McClenney asked the board members if, after having had a full discussion 
of all the consent agenda items in the work session, there were any other comments 
to add. There were none. 



  

A. Spending Authority Request for Colorado Community College System Office 
Marketing Contract Agreement 

 
Pres Askew made a motion to approve the Consent Agenda. Dr. Russ Meyer 
seconded the motion. The motion passed unanimously. 

IV. REPORTS 

A. Board Chair, Dr. Byron McClenney: 
• Expressed appreciation to Len Barrera, who served as student representative 

to the Board from July through March and thanked Len for her many 
contributions to the Board. 

B. Student Representative, Jeneen Ibrahim: 
• Reported that the bill to remove the in-state resident status requirement for 

State Student Advisory Committee (SSAC) members has passed and been 
signed by Governor Polis. 

• Described the annual trip to Washington DC where our students attended 
sessions presented by the American Student Association of Community 
Colleges (ASACC), met with Colorado Congressional leaders, and toured the 
area. 

• Thanked the Presidents for their involvement in the Rising Stars Awards 
Luncheon that took place on April 9, 2019. 

• Reported that the next SSAC meeting will take place at Morgan Community 
College (MCC) on May 11, 2019. At that time, they will be planning their annual 
retreat to welcome new SSAC members and elect new officers. 

C. Faculty Representative, Kelly O’Dell: 
• Reported that the State Faculty Advisory Committee (SFAC) has continued 

their work on issues related to faculty evaluations. 

• Announced that SFAC held their officer elections. Tommy Williams from 
Community College of Denver (CCD) will replace Kelly as Chair of SFAC and 
will serve as the representative to the SBCCOE beginning in July. 

D. System Chancellor, Joseph Garcia: 
• Referred to the book, “13 Ideas that are Transforming the Community College 

World,” that has been provided to each Board member and to each President. 
Dr. Byron McClenney wrote a chapter in the book entitled “Using Data to 
Monitor What Matters:  A New Role for Trustees”. 

• Welcomed Dr. Landon Mascareñaz and Terrance McWilliams, two new Board 
members present at the meeting. Hanna Skandera was also appointed by 
Governor Polis but had a previous commitment that conflicted with today’s 
meeting. All three new members and Member Askew are scheduled for a 
confirmation hearing on Thursday, April 11, 2019. 

• Spoke about Elena Barrera, Chair of the State Student Advisory Council, who 
notified him and the Chairman of her resignation. She recognized she needed 
to resign in order to have the time necessary for a strong finish this academic 



  

year as she prepares to transfer and transition into an Engineering program. 
She has provided tremendous leadership to the SSAC group this year 
including: the passage of legislation – a bill to remove resident status as a 
prerequisite to participation in SSAC and the SSAC trip to Washington DC to 
name only a few. Len will be honored for her service at a future meeting. 

• Recognized Stacie Amaya for her work with the SSAC students and for her 
work on the Rising Stars Luncheon. 

• Welcomed Jeneen Ibrahim as the SSAC representative for this meeting and 
possibly future ones prior to the election of a new SSAC Chair. 

• Announced that the Commencement dates and Board member assignments 
are included in the hand carry folder. 

• Spoke about the Employee Recognition Celebration – CCCS Commitment to 
Excellence Awards. This event is our opportunity to recognize a group of 
employees from each of our 13 colleges. The awardees represent faculty, 
instructors, classified and Administrative-Professional-Technical (APT) 
employees. 

• Participated in the annual Rising Stars Award luncheon hosted by the State 
Student Advisory Council. Students from all 13 Colorado Community Colleges 
were recognized for their dedication toward giving outstanding service to our 
college communities and to our communities at large via their participation in 
student activities. Also recognized were two college administrative leaders, one 
of which was President Michelle Haney, who have demonstrated outstanding 
support for students and student activities at their colleges. 

• Wished President Oudenhoven and Community College of Aurora well as they 
are one of five finalists for the Award of Excellence for Advancing Diversity  at 
the upcoming annual American Association of Community Colleges 
Conference. 

• Participated in a faculty conversation about diversity and inclusion at the 
Community College of Aurora (CCA) on April 5 and will participate in a Diversity 
in Hiring session at Pikes Peak Community College on May 2.  

• Spoke about the legislative session and the effort by many and thanked all 
those involved, including the Presidents. CCCS has been focused on legislation 
that improves Student Success like the bill on improving student outcomes 
through new techniques such as supplemental academic instruction and co-
requisite instruction and a bill to improve the Concurrent Enrollment law. In 
terms of affordability, as the state budget moved through the legislative process 
we engaged constantly to keep intact the Governor’s 13% increase for higher 
education accompanied by no increase in resident undergraduate tuition rates 
for the coming year. 

• Discussed issues on the federal front. There has been media coverage of an 
Executive Order from President Trump on (1) Free Inquiry (2) Transparency 
and Accountability at Colleges and Universities. Though the media focused on 
the use of college and university campuses for expressive activities, there is 
considerable substance in this EO on transparency and accountability. There 



  

are significant reporting requirements placed on the U.S. Secretary of 
Education. As we learn more from the US Department of Education on the 
Transparency and Accountability changes, information will be shared. 

• Mentioned the CEO Action for Diversity and Inclusion campaign. This is the 
largest CEO driven business commitment to advance equity and inclusion in 
the workplace. Dr. Ryan Ross, the Associate Vice-Chancellor for Student 
Affairs and Equity and Inclusion, brought this opportunity forward because it 
aligns with our strategic plan and is a great way to bolster equity conversations 
on our campuses. I will be joining Dr. Ross, President Jay Lee, and the Equity 
and Inclusion Council for a pledge-signing event at Northeastern Junior College 
on Thursday, April 18.  

E. Presidents’ Reports 
• Dr. Betsy Oudenhoven, President, Community College of Aurora (CCA), 

reported:  

• CCA has participated in the United Nations program national competition for 
five years. They have won an award every year. In 2019, there were 5,000 
students and 200 institutions of higher education participating. CCA’s 
delegation won an Honorable Mention. 

• Dr. Curt Freed, President, Morgan Community College (MCC), reported on two 
funding updates: 

 MCC first received $160,000 from Colorado Opportunity Scholarship 
Initiative (COSI) partnership. They used it to hire staff to do Success 
Coaching with high schools in Ft. Morgan. MCC then accepted 
$218,000 more to help the broad area served by MCC. 

 The National Science Foundation (NSF) notified MCC of an award. 
The project that has been funded is called “Industrial Controls and 
Telematics across Disciplines.” It is a $300,000 project over a three-
year funding period. 

• Dr. Everette Freeman, President, Community College of Denver (CCD), 
reported: 

• The Society of Professional Journalists holds competitions for best student 
publications each year. The CCD publication, “The Star:Journal of 
Excellence,” won first place as Best Student Magazine for  region 9, which 
includes Colorado, New Mexico, Utah, and Wyoming. They will move on to 
the national competition.  

• Ron Granger, President, Colorado Northwestern Community College (CNCC), 
reported: 

• As of April 1, 2019, CNCC has now hired three Vice Presidents and is at full 
staff. 

• They held an annual Foundation dinner and raised more than $70,000 for 
the second year in a row. 

• Dr. Michele Haney, President, Red Rocks Community College, reported: 



  

• The RRCC Cybersecurity team has been very successful in the region. The 
team was offered the opportunity to go to Singapore to participate in an 
international competition. They are sponsored by LogRhythm Inc. (Boulder.) 

• Dr. Tim Alvarez, President, Otero Junior College, reported: 

• OJC has their first New Century Workforce Scholar. The student is Holly 
Carter and she won out of 2,000 applicants. 

V. PUBLIC COMMENTS 
None 

VI. DISCUSSION AND ACTION ITEMS 
A. Fiscal Year 2019-2020 Tuition and Fees 

• Pres Askew made a motion to approve the Fiscal Year 2019-2020 Tuition and 
Fees. Dr. Russ Meyer seconded the motion. The motion passed unanimously. 

B. Request for Approval - Northeastern Junior Community 
College Yuma Building 
• Dr. Russ Meyer made a motion to approve the Request for Approval - 

Northeastern Junior Community College Yuma Building. Rollie Heath seconded 
the motion. The motion passed unanimously. 

C. Request for Approval - Pikes Peak Community College Building 
Renovation, Downtown Studio Campus, Gowdy Building 
• Pres Askew made a motion to approve the PPCC Building 

Renovation, Downtown Studio Campus, Gowdy Building. Dr. Russ Meyer 
seconded the motion. The motion passed unanimously. 

D. Request for Approval - Front Range Community College Purchase of Amatrol 
Industrial Training Systems for Automation & Engineering Technology Program 
• Rollie Heath made a motion to approve the FRCC Purchase of Amatrol 

Industrial Training Systems for Automation & Engineering Technology Program. 
Dr. Russ Meyer seconded the motion. The motion passed unanimously. 

VII. ADJOURNMENT  

There being no further business to bring before the Board, Pres Askew made a 
motion to adjourn the State Board for Community Colleges and Occupational 
Education meeting and Rollie Heath seconded the motion. The motion passed 
unanimously. The meeting adjourned at 11:16 a.m. MST. 
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SBCCOE Agenda – Final 05/03/19 (Revised: 05/06/2019) 

STATE BOARD FOR COMMUNITY COLLEGES AND OCCUPATIONAL EDUCATION 
Work and Regular Session Agenda 

May 8, 2019 

Colorado Community College System Lowry Campus 
9101 E Lowry Blvd, Denver, CO  80238 

Board Room – 2nd Floor 

8:30am-12:15pm 
All times are approximate 

WORK SESSION 

I. Welcome (8:30-8:35am)

II. Discussion Items
A. Outstanding Faculty (8:35-8:45am) Sarah Sloane, Professor, Criminal Justice 

and Physical Education, Trinidad State Junior College

B. Outstanding Student (8:45-8:55am) Crystal Gonzalez, Engineering Program, 
Community College of Aurora

C. Outstanding Program (8:55-9:05am) Return to Earn Program, Richie Ince, 
Director, Customer Solution Center, Pueblo Community College

D. Legislative Update (9:05-9:25am) Fiona Lytle, Chief Communications Officer, 
Moira Cullen, Capstone Group, Jason Hopfer, JLH Public Affairs, and Mary 
Alice Mandarich Work Session II.D., Page 1

E. Fiscal Year 2019-2020 Initial State Base Budget and Amendment 50 
Allocations (9:25-9:35am) Mark Superka, Vice Chancellor for Finance and 
Administration Work Session II. E & Discussion & Action VIII.D, Page 3

F. Education Northwest Contract, Career and Technical Education Program 
(CTE) (9:35-9:45am) Dr. Landon K. Pirius, Vice Chancellor for Academic and 
Student Affairs Work Session II.F. & Discussion & Action VIII.E, Page 9

G. Pearson Education Inc. Contract (9:45-9:55am) Julie Ouska, CIO & VP of 
Information Technology 

Work Session II. G. & Discussion and Action VIII.F, Page 11 

BREAK (9:55-10:10am) 

H. Front Range Community College - Authority to Amend the Design Build
Guarantee Maximum Price (DBGMP) for Phase II of the new Larimer
Campus Health Care Careers Center (10:10-10:20am) Andy Dorsey,
President Work Session II.H. & Discussion & Action VIII.G., Page 13 



SBCCOE Agenda – Final 05/03/19 (Revised: 05/06/2019) 

I. Colorado Northwestern Community College - Rangely Campus Roofing
Projects and Spending Authority (10:20-10:30am) Ron Granger, President

Work Session II.I. & Discussion & Action VIII.H, Pg. 27 

J. Lamar Community College – Facility Master Plan Approval (10:30-
10:50am) Dr. Linda Lujan, President and Chad DeBono, Vice President
Administrative Services

Work Session II.J. & Discussion & Action VIII.I, Pg. 29 

REGULAR SESSION 

Page 33 

Page 35 

Page 36 

III. CALL TO ORDER (10:50-10:55am)

A. Pledge of Allegiance
B. Roll Call

IV. GENERAL BUSINESS (10:55-11:05am)
A. Approval of Minutes, Regular Meeting of April 10, 2019
B. Approval of Agenda, Regular Meeting of May 8, 2019

V. CONSENT AGENDA ITEMS (11:05-11:10am)

A. Update to Non-Resident Tuition Rate for BAS Dental Hygiene 
Program

B. Request Approval of Pikes Peak Community College Advisory 
Council Nominee: Mike Juran for Appointment to a Full Term, 
Commencing May 8, 2019 and ending May 7, 2023

C. Request Approval of Pikes Peak Community College Advisory 
Council Nominee: Brandy Williams for Reappointment to a Full 
Term, Commencing May 8, 2019 and ending May 7, 2023

VI. REPORTS (11:10am-11:30am)

A. Chairman’s Report, Dr. Byron McClenney
B. Audit Committee
C. Student Representative (SSAC)
D. Faculty Representative (SFAC), Kelly O’Dell
E. Chancellor’s Report, Chancellor Joe Garcia
F. Presidents’ Reports, Presidents wishing to address the Board 

VII. PUBLIC COMMENTS (If requested)

Members of the public are invited to address the Board at this time regarding any
issue not on the agenda. The time allotted for remarks may be limited by the Chair
to accommodate the Board’s schedule.
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Page 3 

Page 9 
Page 11 

Page 13 

Page 27 
I. Lamar Community College – Facility Master Plan Approval Page 29

Page 1 

VIII. DISCUSSION AND ACTION ITEMS (11:30am-11:45am)

A. Election of SBCCOE Officers
B. Approve member appointment to Audit Committee
C. Approve member appointment to SBCCOE Employee 

Benefit Trust Committee
D. Fiscal Year 2019-2020 Initial State Base Budget and 

Amendment 50 Allocations
E. Education Northwest Contract, Career and Technical 

Education Program
F. Pearson Education Inc. Contract
G. FRCC - Authority to Amend the Design Build Guarantee 

Maximum Price (DBGMP) for Phase II of the new Larimer 
Campus Health Care Careers Center

H. CNCC - Rangely Campus Roofing Projects and Spending 
Authority

IX. WRITTEN REPORTS
A. Procurements over $200,000

X. EXECUTIVE SESSION (11:45am-12:15pm) 

A. The Board may convene in Executive Session  pursuant to Colorado
Revised Statutes sections 24-6-402(3)(a)(I), 24-6-402(3)(a)(II) and 24-6-
402(3)(b)(I), to discuss the purchase of property for public purposes, to
confer with the Board’s attorney for the purpose of receiving legal advice
and to discuss personnel matters.

XI. ADJOURNMENT
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STATE BOARD FOR COMMUNITY COLLEGES AND OCCUPATIONAL EDUCATION 
May 8, 2019 

TOPIC: 2019 Final Legislative Session Report 

PRESENTED BY: Fiona Lytle, Chief Communications Officer, Legislative Liaison; 
Moira Cullen, The Capstone Group; Jason Hopfer, JLH Public 
Affairs; and Mary Alice Mandarich 

EXPLANATION: 

The legislative session opened on Friday, January 4, 2019 and will adjourn on Friday, 
May 3, 2019. There were three CCCS legislative priorities, described below, approved by 
the Board at the November 2018 meeting . As of this writing, CCCS is monitoring over 40 
bills that may affect community colleges. At the May 8 meeting, CCCS lobbyists will give 
the Board a brief final summary of the 2019 Session, including an update on priority bills 
and issues affecting higher education.  

Below are CCCS legislative priorities: 

1. Raise the Certificate Value in the Higher Ed Funding Formula
2. Define Concurrent Enrollment and Increase Access
3. CCA Request to Waive 15-Year Waiting Period for Controlled Maintenance (Passed)

Below are bills CCCS is monitoring with status as of April 24, 2019: 

Signed = Passed and Signed by the Governor 
UC = Under Consideration  
PI’d = Postponed Indefinitely  

# Bill # Title Status 

1. HB 19-1008 Include CTE In Building Excellent Schools Today 
Program Signed 

2. HB 19-1016 Basic Skills Placement Tests for High School PI’d 
3. HB 19-1093 Higher Education Fixed-rate Tuition Contracts PI’d 
4. HB 19-1096 Colorado Right to Rest PI’d 
5. HB 19-1097 General Fund Reductions PI’d 
6. HB 19-1121 Fifth-year High School and ASCENT Program Students UC 

7. HB19-1137 Expand Teacher Cadet Program Include Early Childhood 
Education Signed 

8. HB 19-1152 State Student Advisory Council Member Eligibility Signed 
9. HB 19-1153 Colorado Mountain College And Direct Grants 

Annexation Signed 
10.  HB 19-1187 Increase Student Aid Application Completion Rates UC 

Work Session, II.D.
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# Bill # Title Status 
11.  HB 19-1196 Financial Aid For Students With In-state Tuition UC 
12.  HB 19-1206 Higher Education Supplemental Academic Instruction UC 
13.  HB 19-1210 Local Government Minimum Wage UC 
14.  HB 19-1222 International Baccalaureate Exam Fee Grant UC 
15.  HB 19-1236 Workforce Diploma Pilot Program UC 
16.  HB 19-1241 CU Training and Scholarships Rural Physicians UC 
17.  HB 19-1242 Board of Pharmacy Regulate Pharmacy Technicians UC 
18.  HB19-1252 College Credit For Work Experience UC 
19.  HB19-1257 Voter Approval to Retain Revenue for Ed & Transp UC 
20.  HB19-1273 Colorado Partnership For Quality Jobs and Service Act UC 
21.  HB 19-1278 Modification To Uniform Election Code UC 
22.  HB 19-1280 Child College Savings Accounts UC 
23.  HB 19-1293 Government Youth Apprenticeship Program Stipends PI’d 
24.  HB 19-1294 Transfer Apprenticeship Credit to College Credit UC 
25.  HB 19-1319 Incentives Developers Facilitate Affordable Housing UC 
26.  SB 19-002 Regulate Student Education Loan Servicers UC 
27.  SB 19-007 Prevent Sexual Misconduct at Higher Ed Campuses UC 
28.  SB19-055 Reduce State Income Tax Rate PI’d 
29.  SB 19-057 Employee Info Student Loan Repayment Programs Signed 
30.  SB 19-085 Equal Pay For Equal Work Act UC 
31.  SB 19-089 Exempt CDHE Regulation Prof Org Member Edu PI’d 
32.  SB 19-095 Five-year Review of Higher Education Funding Formula Signed 
33.  SB 19-097 Area Technical College Grant Program Signed 
34.  SB 19-135 State Procurement Disparity Study UC 
35.  SB 19-170 Inquiry Into College Applicant Criminal History UC 
36.  SB 19-171 Apprenticeship and Vocational Technical Training UC 
37.  SB 19-174 Dependent Tuition Assistance Program Eligibility UC 
38.  SB 19-176 Expanding Concurrent Enrollment Opportunities UC 
39.  SB19-188 FAMLI Family Medical Leave Insurance Program UC 
40.  SB19-189 Sunset Concurrent Enrollment Advisory Board UC 
41.  SB 19-194 National Guard Tuition Assistance CSU-Global UC 
42.  SB 19-242 Emergency Medical Service Providers Licensing UC 

A final legislative report will be made available via hand carry to the board at the 
May 8, 2019 meeting. 

Work Session, II.D.
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STATE BOARD FOR COMMUNITY COLLEGE AND OCCUPATIONAL EDUCATION 

May 8, 2019 

TOPIC:  FY 2019-20 Initial State Support Base Budget and Amendment 50 
Allocations 

PRESENTED BY:  Mark Superka, Vice Chancellor for Finance and Administration 

RELATIONSHIP TO THE STRATEGIC PLAN:  

Redefine our value proposition through accessibility, affordability, quality, accountability, 
resource development, and operational excellence. 

EXPLANATION: 

For the FY 2019-20 operating budget, the General Assembly appropriated $189,865,735 in state 
support in the form of Fee-for-Service and COF Stipend funding to the community colleges. This 
represents a 13.0 percent increase in these funds compared to FY 2018-19.  

The majority of the State’s funding is run through the CCCS base allocation model, which has 
two main components: 1) a series of per resident student FTE “size factors” or weights applied to 
a shared base resident student FTE funding level; and 2) a two-year resident student FTE 
average, which is multiplied by each college’s size factor-adjusted per student FTE funding level 
to generate an allocation amount.  Attachment A shows the results of the formula allocation at 
the FY 2019-20 level of state funding.  Attachment B shows the net results compared to FY 
2018-19.   

There are three areas where state funding does not run through the formula allocation 
methodology:  the ERP holdback, the system office, and appropriations from H.B. 13-1165 
(Manufacturing Career Pathway).   

For FY 2019-20, the ERP holdback was held constant at FY 2018-19 levels.  The System Office 
funding was increased by 7.0 percent overall compared to FY 2018-19 funding levels.  Starting 
in FY 2014-15 and every year thereafter, H.B. 13-1165 appropriated $696,000 in on-going funds 
to the colleges related to helping students navigate manufacturing career pathways.  Attachment 
A shows these funds divided equally among the 13 colleges in the line item just below the 
allocation formula results.   

In addition, there are three previously passed special bills that impact funding for FY 2019-20.  
The first previously passed bill (H.B. 15-1274) is a bill that charged the Workforce Development 
Council within the state Department of Labor and Employment to design and implement five 
career pathways beginning in FY 2015-16.  The bill was intended to provide funding only for 

Work Session II.E. & Discussion & Action VIII.D.
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three years ending in June 2018; however, the funding was continued in FY 2018-19 and FY 
2019-20.  While the bulk of the funding to accomplish this is appropriated to the Department of 
Labor and Employment, the Colorado Community College System was appropriated $86,960 per 
year to hire a staff member to coordinate the system-wide collaboration with the Department of 
Higher Education and the Department of Labor and Employment in this effort.  Since this was 
initially a temporary funding source, these monies are parsed out from the base funding 
allocation formula and tracked separately. 

The second bill (S.B. 16-196) is an Inclusive Higher Education bill designed to offer those 
students with developmental disabilities similar privileges as other students.  The General 
Assembly identified Colorado as one of three states that did not have an inclusive higher 
education program in place.  This bill has created three pilot sites, with Arapahoe Community 
College (ACC) serving as the Community College representative.  ACC was awarded $75,000 to 
hire a coordinator and will receive these funds each year for five years ending in FY 2020-21. 

The third bill (S.B. 18-086) requires the state's Chief Information Security Officer to annually 
identify, assess, and mitigate cyber threats to the state and encourages the state to adopt and 
apply distributed ledger technologies in its data systems where feasible.  The majority of the 
funding to accomplish this is appropriated to the Office of Information Technology in the 
Governor’s Office, but Pikes Peak Community College was appropriated $300,000 for 
professional education related to these efforts.  This funding is intended to continue in future 
years. 

In addition to the state allocations, the colleges will see revenue from Amendment 50 in FY 
2019-20.  Current internal forecasts peg the overall Amendment 50 funding that will flow to our 
community colleges at $10.9 million in FY 2019-10—flat compared to FY 2018-19 levels.  
Gaming tax revenues through March are down by 0.5 percent compared to the prior fiscal year 
and Adjusted Gross Proceeds are up by 0.1 percent.  These changes are tempered by forecasted 
declining relative enrollment and rising expenses of the gaming commission (in particular 
compensation and other mandatory costs), both of which will likely eat away at gaming tax 
revenue gains allocated to CCCS colleges.  Per the state constitution, gaming commission 
expenses come off the top of revenues before running through the constitutional and statutory 
formulas.  Staff used the colleges’ FY 2018-19 resident FTE forecasts (taken from the formula 
allocation methodology) to allocate this funding among the colleges.  This is the methodology 
outlined in the state constitution and statute.   

Attachment C shows the FY 2019-20 state support and Amendment 50 allocations.  Please keep 
in mind, however, that both the formula and Amendment 50 allocations will need to be trued-up 
in September 2019 when final resident FTE figures and final gaming tax receipts are known.  

RECOMMENDATION: 

Staff recommends approval of the FY 2019-20 state support and Amendment 50 budget 
allocations as listed in Attachment C.  

Work Session II.E. & Discussion & Action VIII.D.
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ATTACHMENTS: 
Attachment A: State Support Allocation for FY 2019-20 – Initial Allocation 

Attachment B: FY 2019-20 Initial State Support Allocations Compared to FY 2018-19 Final 
State Support Allocations 

Attachment C: FY 2019-20 State Support and Amendment 50 Initial Allocations 

Work Session II.E. & Discussion & Action VIII.D.
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Attachment A: State Support Long Bill Allocation for FY 2019-20 - Initial Allocation

500-600 600-700 700-800 700-800 1000-1100 1000-1100 3300-3400 4200-4300 4600-4700 5000-5100 5000-5100 8600-8700 10700-10800
LCC CNCC MCC OJC NJC TSJC PCC CCA CCD ACC RRCC PPCC FRCC Total

 FY18 Final Resident FTE 529.82 590.82 786.35 799.81 1,053.93 1,042.19 3,393.20 4,322.02 4,835.20 4,901.27 5,001.77 8,673.02 10,817.36 46,746.76
FY19 Initial Resident FTE 473.00 615.00 700.00 762.44 984.90 1,001.21 3,365.00 4,132.85 4,551.70 5,144.70 5,090.10 8,715.32 10,674.40 46,210.62

2 year avg enrollment 501.41 602.91 743.18 781.13 1,019.42 1,021.70 3,379.10 4,227.43 4,693.45 5,022.99 5,045.94 8,694.17 10,745.88 46,478.69

ALLOCATE GENERAL FUND ONLY USING FTE ENROLLMENT & SIZE FACTOR

Base FY 20 FTE Funding 3,748.75 3,748.75 3,748.75 3,748.75 3,748.75 3,748.75 3,748.75 3,748.75 3,748.75 3,748.75 3,748.75 3,748.75 3,748.75
J-Curve Calculated Size Factor 2.499 2.411 2.298 2.268 2.095 2.093 1.134 0.984 0.924 0.889 0.887 0.723 0.702

Adj Base FTE Funding 9,367.13 9,039.63 8,614.35 8,503.13 7,853.75 7,847.96 4,252.27 3,687.77 3,463.69 3,333.53 3,325.27 2,711.18 2,632.42
Total FY 20 Base Funds 4,696,771 5,450,084 6,401,966 6,642,007 8,006,229 8,018,264 14,368,836 15,589,796 16,256,636 16,744,255 16,779,117 23,571,432 28,287,649 170,813,041

Calculated J-Curve Value 2.499 2.411 2.298 2.268 2.095 2.093 1.134 0.984 0.924 0.889 0.887 0.723 0.702

Model Totals Slope Increment
Base FTE Funding 3,749 0.1100 1.0500

Total Allocated 170,813,041
Total Remaining 0

Base per SFTE Enrollment 
2-Year Avg 3,749 46,479

$189,865,735 FY 20 GF Appropriation
FY20 $1,082,320 ERP/Pathway Bill Holdback

State Support Via Base Allocation 188,783,415
System Office Portion 17,970,374

Amount Allocated Via Model 170,813,041 $188,783,415

INSTITUTION: LCC CNCC MCC OJC NJC TSJC PCC CCA CCD ACC RRCC PPCC FRCC Sys Office Total
FY 20 Model Allocation $4,696,771 $5,450,084 $6,401,966 $6,642,007 $8,006,229 $8,018,264 $14,368,836 $15,589,796 $16,256,636 $16,744,255 $16,779,117 $23,571,432 $28,287,649 $17,970,374 $188,783,415

FY 20 Manuf. Pathway Bill Alloc $53,538 $53,538 $53,538 $53,538 $53,538 $53,538 $53,538 $53,538 $53,538 $53,538 $53,538 $53,538 $53,538 $696,000

SubTotal of Allocated Dollars $4,750,309 $5,503,622 $6,455,504 $6,695,545 $8,059,767 $8,071,803 $14,422,375 $15,643,334 $16,310,174 $16,797,793 $16,832,655 $23,624,970 $28,341,188 $17,970,374 $189,479,415

J-Curve Allocation $4,750,309 $5,503,622 $6,455,504 $6,695,545 $8,059,767 $8,071,803 $14,422,375 $15,643,334 $16,310,174 $16,797,793 $16,832,655 $23,624,970 $28,341,188 $17,970,374 $189,479,415

Size Factor Model using 2 year average Enrollment
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Long Bill Appropriation
INSTITUTION: LCC CNCC MCC OJC NJC TSJC PCC CCA CCD ACC RRCC PPCC FRCC Sys Office Total

FY 20 Initial Allocation $4,750,309 $5,503,622 $6,455,504 $6,695,545 $8,059,767 $8,071,803 $14,422,375 $15,643,334 $16,310,174 $16,797,793 $16,832,655 $23,624,970 $28,341,188 $17,970,374 $189,479,415
FY 19 Final Allocation $4,222,233 $4,727,141 $6,032,204 $6,182,076 $7,149,130 $7,230,127 $12,588,220 $13,633,166 $14,496,126 $14,487,893 $14,712,827 $20,521,339 $24,851,859 $16,794,742 $167,629,084
Difference $528,077 $776,481 $423,301 $513,470 $910,636 $841,675 $1,834,155 $2,010,168 $1,814,049 $2,309,900 $2,119,828 $3,103,631 $3,489,328 $1,175,632 $21,850,332

Percentage Difference 12.5% 16.4% 7.0% 8.3% 12.7% 11.6% 14.6% 14.7% 12.5% 15.9% 14.4% 15.1% 14.0% 7.0% 13.0%

Attachment B: FY 2018-19 Final State Support Long Bill Allocations Compared to FY 2019-20 Initial State Support Long Bill Allocations
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Attachment C: FY 2019-20 State Support and Amendment 50 Initial Allocations

College

FY 19 Final 
State Support 

Allocation

FY 19 Actual 
Amendment 50 

Funds FY 19 Total

FY 20 Initial 
State Support 

Allocation

FY 20 Estimated 
Amendment 50 

Funds FY 20 Total

% Change 
Compared 

to FY 19
ACC $14,520,733 $1,143,281 $15,664,014 $16,797,793 $1,213,987 $18,011,781 15.0%
CCA $13,608,010 $1,008,164 $14,616,174 $15,643,334 $975,222 $16,618,557 13.7%
CCD $14,542,792 $1,127,869 $15,670,661 $16,310,174 $1,074,058 $17,384,232 10.9%
CNCC $4,786,542 $137,816 $4,924,358 $5,503,622 $145,121 $5,648,743 14.7%
FRCC $24,869,806 $2,523,281 $27,393,087 $28,341,188 $2,518,823 $30,860,011 12.7%
LCC $4,187,343 $123,587 $4,310,930 $4,750,309 $111,613 $4,861,922 12.8%
MCC $6,083,049 $183,426 $6,266,475 $6,455,504 $165,178 $6,620,682 5.7%
NJC $7,217,991 $245,842 $7,463,833 $8,059,767 $232,405 $8,292,172 11.1%
OJC $6,091,389 $186,565 $6,277,954 $6,695,545 $179,912 $6,875,457 9.5%
PCC $12,611,403 $791,505 $13,402,908 $14,422,375 $794,034 $15,216,409 13.5%
PPCC $20,439,283 $2,023,088 $22,462,371 $23,624,970 $2,056,542 $25,681,512 14.3%
RRCC $14,737,114 $1,166,724 $15,903,838 $16,832,655 $1,201,103 $18,033,759 13.4%
TSJC $7,138,887 $243,104 $7,381,991 $8,071,803 $236,254 $8,308,057 12.5%
CCCS/IT $16,794,742 $0 $16,794,742 $17,970,374 $0 $17,970,374 7.0%
ERP/MPB $386,320 $0 $386,320 $386,320 $0 $386,320 0.0%
Total $168,015,405 $10,904,253 $178,919,658 $189,865,735 $10,904,253 $200,769,988 12.2%
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STATE BOARD FOR COMMUNITY COLLEGES AND OCCUPATIONAL EDUCATION 
(May 8, 2019) 

TOPIC:   Education Northwest Contract 

PRESENTED BY: Landon Pirius, Vice Chancellor for Academic and 
Student Affairs 

RELATIONSHIP TO THE STRATEGIC PLAN: 

Create Education Without Barriers Through Transformational Partnerships 
Develop additional partnerships with businesses, K-12, community organizations, policy-
makers, and other higher educational institutions. 

Redefine Our Value Proposition Through Accessibility, Affordability, Quality, 
Accountability, Resource Development, and Operational Excellence 
Develop system-wide capacity in institutional research and data analytics to support a 
culture of inquiry, evidentiary decision-making, and student success.  

EXPLANATION: 

The Colorado Community College System (CCCS) administers career and technical 
education (CTE) programs for all system colleges, non-system and area technical 
colleges, and K-12 school districts across Colorado.  This includes approving CTE 
programs for funding, administering state and federal funds to support CTE programs, 
and collecting data on student and program outcomes to support decision-making and 
data reporting requirements at the state and federal level. To manage these processes, 
over the last fifteen years, CCCS has developed a database with a variety of 
applications used for approving CTE programs, state funding, federal funding, data 
reporting, tracking users and authorized access levels, and reporting to the public. 

In August, 2018, Congress passed the Strengthening Career and Technical Education 
Act for the Twenty-first Century Act, commonly referred to as Perkins V.  Compliance 
with this federal law will require some changes to the existing CTE web applications that 
school districts and colleges use to perform the CTE administration functions noted 
above.   

The scope of changes needed is outside of our current staff capacity, so a solicitation 
was conducted to learn more about options and evaluate whether a vendor could 
provide a solution that would meet the needs of CCCS.  CCCS conducted a Request for 
Proposal (RFP) process and evaluation of vendors that responded to the CTE Data 
Systems RFP.  
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The evaluation team, consisting of CCCS CTE staff, Information Technology staff, 
application process owners, and Internal Audit used a process based on a three-step 
analysis to evaluate the vendors:  

Step 1: Initial RFP Analysis Phase 
Step 2: Vendor Presentation Analysis Phase 
Step 3: Reference Check and Total Cost Analysis Phase 
 
Based on the initial analysis phase, all vendors responding proposed customized 
solutions that would include designing, developing, building and testing the product 
ultimately provided to CCCS.  There is not currently an off the shelf product that would 
provide the full functionality of our current suite of applications.  The two vendors with the 
highest ratings were invited onsite for presentations.  Following the presentation phase, 
the evaluation team moved forward with conducting reference checks, and analyzing the 
total cost for both vendors.  During the final phase, the RFP evaluation committee 
selected Education Northwest as the CTE systems development vendor for CCCS. 
 
The change in law with Perkins V in conjunction with the statewide strategic planning 
efforts of the CTE team looking to the next five-year period provides an opportunity for 
CCCS to improve the integration and user experience (internal and external) of the CTE 
applications.  Ultimately, the goal is to improve efficiency and effectiveness of the CTE 
data collection systems by decreasing duplicate entry across applications by 
stakeholders, increasing reporting capability from the system, and increasing security of 
student and program information, including by more effectively tracking and controlling 
who has access to the system.  
 
The contract with Education Northwest is expected to span three fiscal years with an 
optional fourth year maintenance contract.  The scope of work for the project is based on 
what is known about the needed redesign of the current CTE applications and current 
federal guidance on Perkins V.  It will be funded by federal Perkins grant funds in 
combination with funds received through the State of Colorado long bill for our required 
administrative match to those grant funds.  The total projected project contract cost is 
$1,350,000 with an optional one-year maintenance contract for $108,000. 
 
At the end of the database and application development project, the vendor will provide 
training for both internal and external users across the state.  Additionally, training for 
CCCS CTE programming staff will be provided so that they can take over the ongoing 
maintenance of the system and all code developed in the project will become the 
property of CCCS.   

RECOMMENDATION:  

Staff recommends that the Board approve entering into a contract with Education 
Northwest for a CTE data system as outlined above, with a do not exceed total contract 
amount of $1,458,000 over a potential four-year contract period.  Staff also recommends 
that the Board delegate contract signature authority to the System Vice Chancellor for 
Finance and Administration provided all State and Board processes are followed. 
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STATE BOARD FOR COMMUNITY COLLEGES AND OCCUPATIONAL EDUCATION 

May 8, 2019 

TOPIC:  Pearson Education Inc. Contract 

PRESENTED BY: Julie Ouska, CIO & VP of Information Technology 

RELATIONSHIP TO THE STRATEGIC PLAN: 

Transform the Student Experience. 

Design rigorous educational experiences that combine the delivery of practical 

knowledge with the development of student creativity. 

Create Education Without Barriers Through Transformational Partnerships. 

Devise technology-supported and hybrid educational delivery solutions that transcend 

time and place barriers, maintain high quality, and foster student success. 

Redefine Our Value Proposition Through Accessibility, Affordability, Quality, 
Accountability, Resource Development, and Operational Excellence. 

Increase external resource development capacity to allow investment in student 

scholarships, and in appropriate physical and technological resources that support high 

quality learning experiences. 

EXPLANATION: 
CCCOnline began using Pearson digital content in its courses in 2009 when the original 

contract was signed.  Since then we have implemented Pearson digital content in about 

80 courses.  Digital content is advantageous to students because it costs less than 

textbooks, the content is available to students on the first day of class and is more 

engaging and accessible. 
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The current contract with Pearson expires on June 30, 2019.  We are negotiating a one-

year contract with them.  The one-year time period allows us to explore a system-wide 

pricing agreement and retain current CCCOnline rates for another year. 

 

The amount we pay to Pearson would be recouped through the digital content fees that 

students pay when they register for one of these courses. 
 

Below outlines student enrollment in courses using Pearson digital content. 

    2017   
  Enrollments Price Total 
Pearson e-book 403 $53.74 $21,657 
Pearson MyLabsPlus 27,570 $63.94 $1,762,826 
  27,973   $1,784,483 

 

    2018   
  Enrollments Price Total 
Pearson e-book 1,023 $58.74 $60,091 
Pearson MyLabsPlus 17,456 $65.30 $1,139,877 
  18,479   $1,199,968 

 

    2019 YTD + Est 
  Enrollments Price Total 
Pearson eBook 1,816 $58.74 $106,672 
Pearson MyLabsPlus 17,038 $65.30 $1,112,581 
Ucertify Computer Lab 219 $113.45 $24,846 
  19,073   $1,244,099 

 

RECOMMENDATION: 

Staff recommends that the Board approve entering into a one year contract with 

Pearson Education Inc. for digital content in certain CCCOnline courses, with a do not 

exceed total contract amount of $2,000,000. Staff also recommends that the Board 

delegate contract signature authority to the System Vice President for Finance and 

Administration provided all State and Board processes are followed. 
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STATE BOARD FOR COMMUNITY COLLEGES AND OCCUPATIONAL 
EDUCATION 

May 8, 2019 

TOPIC: Front Range Community College – Authority to amend the Design Build 
Guarantee Maximum Price (DBGMP) contract with Haselden Construction 
for Phase II of the new Larimer Campus Health Care Careers Center, up to 
a not-to-exceed amount of $30,550,000. 

PRESENTED BY: Andy Dorsey, President, Front Range Community College 

RELATIONSHIP TO THE STRATEGIC PLAN:  Transform the student experience. 
Maintain functional and adequate facilities and technology infrastructure.  Maximize the use 
and value of capital assets and plan for future space and technology needs.  Design rigorous 
educational experiences that combine the delivery of practical knowledge with the 
development of student creativity and innovation. 

REQUEST: Front Range Community College (FRCC) requests authority to amend the existing 
Design Build Guaranteed Maximum Price (DBGMP) contract with Haselden Construction to the 
not-to-exceed amount of $30,550,000. That amount will cover the entire cost of design and 
construction services for the Larimer Campus Health Care Careers Center (HCCC).  The contract 
amount aligns with the total HCCC project budget of $34,465,379 (Attachment A). (The total 
budget includes some expenses not covered by the Haselden contract including project 
contingency, some equipment and furnishings, and some consultants.) 

EXPLANATION AND JUSTIFICATION: 

Front Range Community College sought state funding for several years for the Health Care 
Careers Center.  About two years, ago, at the request of the Capital Development Committee of 
the Colorado State Legislature, FRCC developed a two phase budget for the center: 

2018 Phase I Funding:  $18,841,895 ($14,118,684 State and $4,723,211 College) 

2019 Phase II Funding: $15,623,484 ($11,927,424 State and $3,696,060 College) 

Total State Funding: $26,046,108 

Total College Funding: $8,419,271 

Total Project Funding:  $34,465,379 
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In the FY19 State budget, FRCC was awarded Phase I Funding.  Based on that funding, in 
September 2018, the Board approved the initial DBGMP with Haselden Construction up to a 
maximum of $18,983,915, enabling the college to start design and preconstruction services. 
Design commenced and the college has awarded an Early Release Bid Package to begin site 
grading and utility work and also a Bid Package 1 for foundation, steel and underground 
mechanical and electrical utilities.  The current Haselden DBGMP Contract is attached 
(Attachment B).  The contract was slightly larger than the HCCC budget because it contained 
initial funding for the three small related projects (relocating the observatory, replacing the 
sanitary sewer, and renovating Blanca).  The current GMP includes the three projects. 

In the recently signed FY 20 state budget, FRCC has received Phase II funding and now seeks to 
amend the DBGMP to reflect the new funding. 

The HCCC is on budget and on schedule to be completed by June 2020. 

Subsequent to the September 2018 SBCCOE meeting, the building square footage has increased 
from 55,333 to 61,292 to ensure there is sufficient space for all the program needs as well as 
for student quiet study rooms, group collaborations rooms and student gathering space.  As a 
result of thoughtful design, the project remains within budget.  With the additional space, skills 
labs and classrooms are appropriately sized and the final design also includes a biology lab to 
provide capacity for the high demand prerequisite courses for the nursing program.  

Haselden Construction has received favorable pricing for the various construction divisions, and 
the current contractual Guaranteed Maximum Price has been established at $29,237,007.  The 
not to exceed amount of $30,550,000 is designed to allow any remaining contingency to be 
used for unforeseen conditions or added scope.  The GMP still leaves $3,915,379 in the overall 
project budget to use for additional expenses such as utility fees, consultants, and the purchase 
of furniture and equipment. 

The summary of costs included in this request are: 

Project  
Current Phase 

I Contract 

Amended 
Contract Phase II 

Not-to-Exceed  TOTAL 

Health Care Careers Center $18,841,895.00 $11,250,431.00 $30,092,326.00 

Relocation of Observatory $79,091.00 $109,330 $188,421.00 

Replacement of Sanitary Sewer $12,247.00 $107,006 $119,253.00 
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Renovation of Blanca Peak Space $50,682.00 $99,318.00 $150,000.00 
 DESIGN BUILD TOTAL 18,983,915.00 $11,566,085.00 $30,550,000.00 

Additional FRCC Expenses (tap/utility 
fees, consultants, furniture, equipment)   $3,915,379.00 

HCCC PROJECT TOTAL     $34,465,379.00 
 

In addition to the construction of the Health Care Careers Center, the contract will also cover 
the following: 

1. Moving an observatory which is in the construction zone, to a new location on campus. 

2. Replacing the main 8” sewer line with a 10” line, which serves the campus.   The existing 
line is near end of life and the addition of the HCCC load warrants a line with increased 
capacity.  

3. Renovation of a portion of the existing Blanca Peak building once the new HCCC opens.  
Some of the programs that will be housed in the HCCC are currently located in the 
Blanca Peak building.  The spaces occupied by those programs will need minor 
remodeling to be repurposed for other uses. 

ADDITIONAL INFORMATION: 

The attached graphics (C, D, E, F and G) show the location and design of the HCCC.  The facility 
is two stories, incorporating natural lighting, sustainable and durable finishes, and state of the 
art technology for the simulation labs, skills training labs and classrooms.  There will be 
dedicated quiet study rooms, group collaboration rooms and an inviting student gathering area 
within a large atrium that incorporates high ceilings and natural lighting.  The facility will house 
Registered Nursing, Licensed Practical Nursing, Medical Assisting, Certified Nurse’s Aide, 
Phlebotomy, Medical Careers Exploration, Pharmacy Technician, Clinical Lab Technician, 
Emergency Medical Services, Dental Assisting, Holistic Health & Health and Wellness, and the 
approved Bachelor of Science in Nursing (BSN) degree. It also includes space for several new 
programs to be developed in the next two to three years. 
 
FRCC RESERVES: 

As of June 2018, college reserves were $46.4 million or 42.7% of operating expenses. With 
$8,419,271 allocated for the HCCC project ($113,925 spent in FY18, $1,133,270 projected to be 
spent in FY19 and the remaining $7,172,076 projected to be spent in FY20) ending reserves are 
projected to be $33.7M or 29.0% of operating expenses.  
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RECOMMENDATION: 

Colorado Community College System (CCCS) staff recommends the SBCCOE approve the 
request to amend the current Design Build Guaranteed Maximum Price (DBGMP) contract with 
Haselden Construction to the not-to-exceed amount of $30,550,000 for completion of the new 
Larimer Campus Health Care Careers Center as well as three additional related projects.  Staff 
also recommends the SBCCOE grant authority to the FRCC President to sign any contracts 
related to the HCCC up to the not-to-exceed amount of $34,465,379 and on behalf of the Board 
after all the state required processes are met.   
 

ATTACHMENTS: 
A: HCCC 2-Phase Budget 
B: Current Design Build Guaranteed Maximum Price 

(DBGMP) Contract  
C: Campus Map Showing Location of HCCC 
D: Graphic Showing Exterior Elevation of HCCC 
E: Graphic Showing First Floor Plan of HCCC 
F: Graphic Showing Second Floor Plan of HCCC 
G: Graphic Showing Interior of HCCC 

Unrestricted Net Asset Reserves $ Reserves % Net Expense
FY18 Ending Balance $46,376,609 42.7%
Committed for Other Board Approved Projects -$4,363,072
HCCC FY19 Project Expense -$1,133,270
HCCC FY20 Project Expense -$7,172,076
Projected FY20 Balance $33,708,191 29.0%
* HCCC FY18 Project Expense = $113,925
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STATE OF COLORADO
DEPARTMENT OF HIGHER EDUCATION

(A)  (1) Funding Type:

(B) (1) Institution:

(C) (1) Project Title:

(D) (1) Project Phase (Phase __ of __):

(E) (1) Project Type:

(F) (1) Year First Requested:

(G) (1) Priority Number (Leave blank for continuation projects):  

(1)
(a) Total Project 

Costs
(b) Total Prior 
Appropriation

(c) Current Budget 
Year Request

(d) Year Two Request
(e) Year Three 

Request
(f) Year Four Request (g) Year Five Request

(2) Land Acquisition -$      -$      -$      -$     -$      -$      -$      
(3) Building Acquisition -$      -$      -$      -$     -$      -$      -$      
(4) Total Acquisition Costs -$      -$      -$      -$     -$      -$      -$      

(5) Planning Documentation -$      -$      -$      -$     -$      -$      -$      
(6) Site Surveys, Investigations, Reports 13,483$       13,483$      -$      -$     -$      -$      -$      
(7) Architectural/Engineering/ Basic Services 2,530,351$     2,004,281$     526,070$     -$     -$      -$      -$      
(8) Code Review/Inspection 28,387$       13,780$      14,607$       -$     -$      -$      -$      
(9) Construction Management -$      -$      -$      -$     -$      -$      -$      

(10) Advertisements -$      -$      -$      -$     -$      -$      -$      
(11) Other (Specify) -$      -$      -$      -$     -$      -$      -$      
(12) Inflation Cost for Professional Services -$      -$      -$      -$     -$      -$      -$      
(13) Inflation Percentage Applied 6.00% 6.00% 0.00% 0.00% 0.00% 0.00%
(14) Total Professional Services 2,572,221$     2,031,544$     540,677$     -$     -$      -$      -$      

(15) Infrastructure Service/Utilities 468,297$       468,297$     -$      -$     -$      -$      -$      
(16) Infrastructure Site Improvements 234,154$       234,154$     -$      -$     -$      -$      -$      
(17) Structure/Systems/ Components:
(18) Cost for New (GSF): 24,378,116$     12,446,484$     11,931,632$     -$     -$      -$      -$      
(19) New at $_______ X _____________GSF
(20) Cost for Renovation (GSF): -$      -$      -$      -$     -$      -$      -$      
(21) Renovation at $_____ X _________GSF
(22) Cost for Capital Renewal (GSF): -$      -$      -$      -$     -$      -$      -$      
(23) Renewal at $_____ X ____________GSF
(24) Other (Specify) -$      -$      -$      -$     -$      -$      -$      
(25) High Performance Certification Program 46,387$       35,000$      11,387$       -$     -$      -$      -$      
(26) Inflation for Construction -$      -$      -$      -$     -$      -$      -$      
(27) Inflation Percentage Applied 6.00% 6.00% 0.00% 0.00% 0.00% 0.00%
(28) Total Construction Costs 25,126,954$     13,183,935$     11,943,019$     -$     -$      -$      -$      

(29) Equipment 2,561,711$     1,356,988$     1,204,723$     -$     -$      -$      -$      
(30) Furnishings 1,360,195$     777,195$     583,000$     -$     -$      -$      -$      
(31) Communications 875,500$       425,000$     450,500$     -$     -$      -$      -$      
(32) Inflation for Equipment & Furnishings -$      -$      -$      -$     -$      -$      -$      
(33) Inflation Percentage Applied 6.00% 6.00% 0.00% 0.00% 0.00% 0.00%
(34) Total Equipment & Furnishings Cost 4,797,406$     2,559,183$     2,238,223$     -$     -$      -$      -$      

(35) Art in Public Places 251,269$       131,839$     119,430$     -$     -$      -$      -$      
(36) Relocation Costs 76,321$       38,161$      38,160$       -$     -$      -$      -$      
(37) Other Costs [specify] -$      -$      -$      -$     -$      -$      -$      
(38) Other Costs [specify] -$      -$      -$      -$     -$      -$      -$      
(39) Other Costs [specify] -$     -$      -$      -$      
(40) Other Costs [specify] -$      -$      -$      -$     -$      -$      -$      
(41) Total Misc. Costs 327,590$       170,000$     157,590$     -$     -$      -$      -$      

Total Project Costs
(42) Total Project Costs 32,824,171$     17,944,662$     14,879,509$     -$     -$      -$      -$      

(43) 5% for New 1,641,208$     897,233$       743,975$     -$     -$      -$      -$      
(44) 10% for Renovation -$      -$      -$      -$     -$      -$      -$      
(45) Total Contingency 1,641,208$     897,233$       743,975$     -$     -$      -$      -$      

Total Budget Request
(46) Total Budget Request 34,465,379$     18,841,895$     15,623,484$     -$     -$      -$      -$      

(47) Capital Construction Fund (CCF) 26,046,108$     14,118,684$     11,927,424$     -$     -$      -$      -$      
(48) Cash Funds (CF) 8,419,271$     4,723,211$     3,696,060$     -$     -$      -$      -$      
(49) Reappropriated Funds (RF) -$      -$      -$      -$     -$      -$      -$      
(50) Federal Funds (FF) -$      -$      -$      -$     -$      -$      -$      

TOTAL 34,465,379    18,841,895    15,623,484    -   -   -   -   

(2) Intercept Program Request? (Yes/No):
No

Joseph Harbouk, VP Finance and Administration

(2) E-mail of Preparer:

Project Contingency

joseph.harbouk@Frontrange.edu

Funding Source

Land /Building Acquisition

Professional Services

Miscellaneous

2015-015P18

Date 7/18/2018

Date

Date

Equipment and Furnishings

(2 of 2)

(2) Institution Signature Approval:

Construction or Improvement

State Funded

Capital Construction (CC)

FY __2014______

(2) OSPB Signature Approval

(2) Name & Title of Preparer:

(2) CDHE Signature Approval:

 (2) State Controller Project # (if 
continuation): 

Front Range Community College

2015-015P18 Larimer Campus 
Health Care Career Center Ph 

_____ of ______

CAPITAL CONSTRUCTION/CAPITAL RENEWAL PROJECT REQUEST- COST SUMMARY (CC_CR-C)*

ATTACHMENT A- HCCC 2 PHASE BUDGET
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     ATTACHMENT C:  FRCC LARIMER CAMPUS MAP SHOWING LOCATION OF HCCC   
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ATTACHMENT D:  HCCC EXTERIOR ELEVATION  
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ATTACHMENT E:  HCCC FLOORPLAN (1st FLOOR)   
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ATTACHMENT F:  HCCC FLOORPLAN (2nd FLOOR)   
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     ATTACHMENT G:  HEALTH CARE CAREERS CENTER INTERIOR ATRIUM 
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STATE BOARD FOR COMMUNITY COLLEGES AND OCCUPATIONAL 
EDUCATION 

May 8, 2019 

TOPIC: CNCC Rangely Campus Roofing Projects and Spending Authority 

PRESENTED BY: Ron Granger, President 

RELATIONSHIP TO THE STRATEGIC PLAN: 

Redefine our value proposition through accessibility, affordability, quality, accountability, 
resource development, and operational excellence. 

EXPLANATION: 

Colorado Northwestern Community College (CNCC) is requesting spending authority and 
permission to enter into contracts for roof replacement and repairs on three buildings on the 
Rangely Campus.  The college will be using Controlled Maintenance funds provided by state 
appropriation in combination with insurance funds and Rangely Junior College District (RJCD) 
funds.  These projects are a top priority in order to preserve and protect the physical assets of the 
College.  As a result, CNCC is requesting approval for spending authority of $1,217,081 to allow 
the college to complete these roofing replacement and repair projects. Below is a brief summary 
of each and its funding source breakdown. 

Johnson Building 
Project Cost:   $918,660 

CNCC selected an Architect from The Blythe Group +co to perform structural analysis and to 
provide a schematic design that was reasonable enough to take to bid. The original design called 
for internal roof drains, parapet walls, and a reversed sloped system. The estimated construction 
cost for the design was $1.2 million. After consideration, CNCC made it clear to the Architect 
that the design was outside of the allocated budget and asked for a design to match the existing 
system, but with added slope to cause positive drainage. To save money, CNCC has also cut 
scope from the A/E contract.  Mandatory walkthrough occurred on April 18th, 2019 with sealed 
bids due on April 26th with anticipated contract negotiation to begin on April 29th, with a 
construction to begin May 22nd.  This project will be funded with an estimated $721,977 of state 
controlled maintenance appropriations and $196,683 of RJCD funds. 

President’s Residence 
Project Cost:  $156,220 

Similarly to the Johnson Building, the same Architect was selected for A/E services for the 
President’s Residence. The initial idea was to take both projects to bid simultaneously, but 
require two separate bid packages. Due to the budget constraints, CNCC decided to hold off on 
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the President’s Residence project until final bid numbers come back from the Johnson Building, 
so that in the event the organization needs to move money from one project to the other, we can 
do so with educated intent. The solicitation should be posted the first part of May. An estimated 
$122,917 would be paid from state controlled maintenance funds and the remaining $33,303 to 
be paid for with RJCD funds. 
 
Ross Building (South portion only) Student Housing  
Project Cost:   $142,201 
 
This project is under contract and will be completed over the summer (it is roughly 50 days from 
start to substantial completion), so the Resident Hall will be available for the Fall 2019 Semester. 
This project will be paid for with $136,301 in risk management insurance funds and $5,900 in 
RJCD funds. 
 
The table below provides a summary of the projected costs and fund sources of the projects:  
 

 

RECOMMENDATION: 

Provided all Board and State processes are followed and requirements met, staff recommends 
that the Board approve the roof repairs as outlined above with a do not exceed total amount of 
$1,217,081 and delegate signature authority on documents related to the required repairs to the 
President of CNCC. 

CNCC ROOF PROJECTS 
Funding Source and College Reserve Impact

At June 30, 2018, CNCC reserves were $2,844,751 or 19.2%.  

Unrestricted Net Asset Reserves $ Reserves % Net Expense
FY18 Ending Balance $2,844,751 19.2%

CNCC Roof Projects  Funded by SB267
Johnson Roof Construction Cost (918,660)$            
President's Residence Construction Cost (156,220)$            
Total Controlled Maintenance Cost (1,074,880)$         
SB267 Controlled Maintenance Allocations:
Johnson Roof SB267 Allocation 721,977$              
President's Residence SB267 Allocation 122,917$              
Construction Cost Balance after SB267 Allocations: (229,986)$            
Total Allocation RJCD Capital Maintenance Reserves: 229,986$              
Construction Balance Impacting CNCC Reserves: 0

CNCC Roof Projects Fund by Insurance
Ross Student Housing Repair Project Cost (142,201)$            
Insurance Funding 136,301$              (136,301)$                  
Repair Project Balance after Insurance Proceeds: (5,900)$                 
Allocation RJCD Capital Maintenance Reserves: 5,900$                   
Repair Project Balance Impacting CNCC Reserves: (136,301)$                  

FY19 Projected Reserves Balance (after Roof Repairs) $2,708,450 18.3%
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STATE BOARD FOR COMMUNITY COLLEGES AND OCCUPATIONAL 
EDUCATION 

May 8, 2019 

TOPIC: Lamar Community College Facilities Master Plan 

PRESENTED BY: Dr. Linda Lujan, President and Chad DeBono, Vice 
President Administrative Services 

RELATIONSHIP TO STRATEGIC PLAN: Redefine our value proposition through 
accessibility, affordability, quality, accountability, 
revenue development and operational excellence. 

EXPLANATION:  

In spring of 2018, Lamar Community College (LCC or College) began the process of developing 
a new Facilities Master Plan (Plan).  The new Plan, which follows the 2007 guidelines set by the 
Colorado Department of Higher Education (CDHE) in addition to the 2010 updated guidelines 
issued by the Colorado Community College System (CCCS), was completed in December of 
2018.  The development of the Plan was a collaborative process that included input from the 
college stakeholders including faculty, staff, students, and a variety of community members.  
The new Plan is based on an analysis of existing space, projected enrollment trends, the addition 
of the new CDC-funded CTE Building, and the need for maintenance and renovation based on 
the completion of facility audits as part of the process.   

The previous Facilities Master Plan for LCC was published in 2008 by JBA-1 Incorporated. That 
Plan assumed a regional partnership focused on the construction of a research observatory 
(Pierrie Auger) that never materialized. The target year presented by that plan was for the year 
2018 with an anticipated 1.8% overall enrollment increase. Since that publication, there had been 
an overall steady decline (-23%) in total unduplicated headcount enrollment, amidst an overall 
decrease in area population (-17% for Lamar and -7.8% for Prowers County) due largely to the 
regional challenges of overcoming the recession in a rural area. The State Demography office 
projects an aging population base and very little growth for the next ten years. 

The College continues to excel in signature academic programs, such as Agriculture, Equine 
Business Management, and Horse Training and Management, as well as NJCAA athletics, all of 
which draw students from all over their four-county service area, as well as the state, nationally 
and abroad.  As a steadfast and critical economic development partner for the cities and towns in 
Baca, Cheyenne, Kiowa, and Prowers County, LCC is also anticipating meeting the needs of 
local industry shortages particularly in agriculture,  healthcare, and construction, and potential 
growth associated with being an Emerging Hispanic Serving Institution (HSI) and the addition of 
men’s and women’s soccer teams. This LCC Facilities Master Plan is projecting a 10% on-

Work Session II.J. & Discussion & Action VIII.I.

Agenda Items - Page 29



campus enrollment increase for their anticipated Target Year 1 (approximately 2023), with an 
additional 10% on-campus increase for their anticipated Target Year 2 (approximately 2028), 
their long term horizon, translating into a 20.9% on-campus increase over the base year Fall 
2017. 
 
Through a collaborative process, the LCC President’s Leadership Council (PLC) developed a set 
of Master Plan Principles to guide the work of the architects: 
 

1. Foster a positive, engaging student experience, in and out of the classroom, to maximize 
student success 

2. Optimize existing space to create a more contemporary learning and living environment 
3. Create more spaces for collaborative learning and student engagement, as well as spaces 

that provide undisturbed individual study areas 
4. Ensure employees have appropriate spaces to work, meet, and support student success 
5. Ensure future flexibility and adaptability as services and programs evolve and change 
6. Increase LCC’s physical and social connection to its communities 
7. Express the unique LCC brand 

 
The Facilities Master Plan has identified the following priorities for the Lamar Community 
College Campus during this planning period 2018 - 2028 to address a space and growth needs 
documented in the space analysis: 
 

1. The creation of a Student Union in 1,730 ASF of the former bookstore space in the Betz 
Technology Center to provide purposeful student spaces into a vibrant social hub for the 
campus. This $250,000 project is currently funded with student fees, and design is in 
progress with construction planned for completion in Summer or Fall 2019. 

2. Wellness Center remodel to remove existing unused reception counter and create needed 
office space. 

3. Renovation of the Library, Learning Resource Center, and former Testing Center in 
Bowman East to create an integrated learning hub This hub could serve as a strong 
connection between the student housing and CTE Building.  This project would dovetail 
with the Bowman accessibility upgrade (Project #4). 

4. Upgrade accessibility for the Bowman and Administration Buildings with the addition of 
passenger elevators. This $1.8 million controlled-maintenance project is currently funded, 
and design is being solicited, with construction completion scheduled for 2019-2020. Site 
development for access to the CTE Building, including highlighting the campus main 
entrance at the Bowman Building access driveway will be considered part of this project.    

5. Construction of a new Career and Technical Education (CTE) Trades building, which 
will develop 10,800 GSF of planned academic, office, student study space and central 
plant space to support the needs of skilled trades disciplines, whose programs are 
anticipating strong growth in of the next ten years.  This $1.8 million project is currently 
funded through Capital Development state funds, and design is being solicited, with 
construction completion scheduled for 2019-2020. The project additionally aims to be 
pivotal for the overall campus site development in reinforcing the main campus entrance 
by the Bowman Building. 
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6. Phase 1 of the creation of the Precision AG Farm, which provides an outdoor storage 
shed. A program plan for Phase 2 will be part of this project scope and includes land for 
farm operations, indoor teaching space and livestock storage, and access road. 

7. Traffic improvements, additional parking lots, a new bike/walk path connecting the 
dormitory area with the Equine Complex, site amenities at the LCC Woods area, and the 
addition of landscape screen walls and improved monument signage. These projects are 
intended to address improving campus site circulation, the LCC brand and campus 
identity and the student campus experience, with planning and construction scheduled 
throughout the planning period. 

8. Renovation of 1,600 ASF teaching space vacated by Construction Trades and Renewable 
Energy Technologies in the Betz Technology Center to expand Nursing and the Allied 
Health Programs. 

9. Creation of an employee collaboration space in the current 1,382 ASF Buchanan Events 
Room and support space in the Trustees Building to include both meeting areas, lounge 
areas and quiet areas. Relocation of the Buchanan Events to the Bowman Building (see 
Project #5). 

10. The addition of approximately 500 ASF to the Wellness Center Training Room for safe 
operations meeting industry standards. Add an assigned student lounge in current public 
lounge area. 

11. Completion of the second and third phases of the Prowers House Dormitory complex, 
9,000 GSF to provide much needed onsite student housing. 

12. Program, design and construction of a second Indoor Practice Arena and expansion of 
current horse stalls, 25,000 ASF to meet HTM and Equine Science program operations 
and student demands. 

13. Major aesthetic and code compliance infrastructure upgrades to the Trustees Building, 
which include improving configuration of the science classrooms and lab spaces for 
instructional effectiveness and operational efficiencies, and building environments for all 
building occupants. 

14. Renovation of the Bowman Classroom Building (Bowman East) to meet updated code 
compliance, improve learning spaces for instructional effectiveness, and add operation 
efficiencies with aesthetic upgrades. 

15. Renovation of the Bowman Administration Building (Bowman West) to also meet 
updated code compliance, improve office spaces for operation efficiencies with aesthetic 
upgrades. 

16. Various remodels at the Kelley Union Cafeteria to refresh communal spaces. 
17. Feasibility study for a practice gymnasium structure to serve LCC Athletics. 

 
The Facilities Master Plan is a living document with high relevance and will serve to guide 
program planning and physical changes for all LCC Campus facilities over the next ten years. 
The plan will require the College to be involved in the process of reviewing adapting, and 
updating the plan to meet needs as this College’s demographics, programs, and facilities evolve. 
The Master Plan is intended to assure campus goals and physical developments are aligned with 
Lamar Community College’s mission and vision statements, strategic planning and values. 
 
RECOMMENDATION: 
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Staff recommends that the State Board approve the LCC facilities master plan and allow LCC to 
forward on the plan to the Department of Higher Education for their review. 

Electronic Attachment: LCC Facilities Master Plan 
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STATE BOARD FOR COMMUNITY COLLEGES AND OCCUPATIONAL 
EDUCATION  

May 8, 2019 

TOPIC: Update to Non-Resident Tuition Rate for BAS Dental Hygiene Program 

PRESENTED BY: Mark Superka, Vice President of Finance and Administration 

RELATIONSHIP TO THE STRATEGIC PLAN:  
Redefine our value proposition through accessibility, affordability, quality, accountability, 
resource development, and operational excellence. 

EXPLANATION: 
Community College of Denver (CCD) and Pueblo Community College (PCC) have proposed to 
decrease the non-resident tuition rate for the BAS Dental Hygiene program in an effort to 
increase student retention.  CCD and PCC are requesting to lower the out of state BAS Dental 
Hygiene rate from $610.90 per credit hour to $409.45 per credit hour.  Staff recommends that the 
Board approve this tuition rate change. 

RECOMMENDATION: 
Staff recommends the Board approve the non-resident tuition rate change for CCD and PCC. 

ATTACHMENT: 
Attachment D – Updated Fee Table 

Consent Agenda V.A.
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Attachment D - Updated FY20 Tuition Rates Table
Table 1
COLORADO COMMUNITY COLLEGE SYSTEM
RECOMMENDED NON-RESIDENT TUITION RATES FOR FY 2019-20
Beginning Fall 2019

NON-RESIDENT STUDENTS
FY19 Non-

Resident Tuition +
FY19 

Differential =

Total FY19 Non-
Resident Tuition 

Rate +

FY20 Non-
Resident 

Tuition Base 
Increase +

FY20 
Differential 

Increase =
Total FY20 Non- 
Resident Tuition

BAS Dental Hygiene (PCC and CCD) $610.90 $0.00 $610.90 ($201.45) $0.00 $409.45
WUE BAS Dental Hygiene (PCC and CCD) $610.90 $0.00 $610.90 ($201.45) $0.00 $409.45
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STATE BOARD FOR COMMUNITY COLLEGES AND OCCUPATIONAL EDUCATION 

NOMINATION FOR COLLEGE ADVISORY COUNCIL 

COLLEGE NAME: Pikes Peak Community College 

NAME OF NOMINEE: Mr. Mike Juran 

ADDRESS: Colorado Springs, CO  80903 

TERM: Commencing 5/08/2019 and ending 5/07/2023 

EXPLANATION: Appointment for Full Term 

• Reappointment for Full Term OR Appointment for Full Term
• REPLACING: Terrance McWilliams
• RATIONALE FOR NOMINATION:

Mr. Mike Juran is an entrepreneur in the software development industry.  Altia’s corporate 
headquarters is in Colorado Springs, but has branches worldwide and, in 2016 was 
named Colorado Springs Company of the Year and one of Colorado Springs’ Best 
Workplaces in 2018. 

Mr. Juran will be an invaluable resource in assisting PPCC to ensure our students have 
the skills needed to not only compete, but to succeed in the increasingly complex area of 
computer software, cybersecurity, and other high tech fields.   

It is with great pleasure that I nominate Mr. Mike Juran to a four-year term on the Pikes 
Peak Community College Advisory Council. 

NOMINATED BY:  Lance F. Bolton, Ph.D., President 

DATE:  4/23/19 

Consent Agenda, V.B.
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STATE BOARD FOR COMMUNITY COLLEGES AND OCCUPATIONAL EDUCATION 

NOMINATION FOR COLLEGE ADVISORY COUNCIL 

COLLEGE NAME: Pikes Peak Community College

NAME OF NOMINEE: Ms. Brandy Williams 

ADDRESS: Colorado Springs, CO  80901

TERM: Commencing 5/08/2019 and ending 5/07/2023 

EXPLANATION: Reappointment for Full Term 

• Reappointment for Full Term OR Appointment for Full Term
• REPLACING: N/A
• RATIONALE FOR NOMINATION:

Brandy Williams has been a valued member of the PPCC Advisory Council for the last four 
years and was recently elected as chair of the Council.  Her civil engineering expertise and 
her connections with local governments have been invaluable in helping PPCC navigate 
issues relating to needed roadway improvements near our campus locations.  In addition, 
Ms. Williams has a strong record of community service and involvement including serving 
on the Board of Directors for the Greenway Fund, Care and Share and See the Change.  

It is with great pleasure that I nominate Ms. Brandy Williams to a second full term on the 
Pikes Peak Community College Advisory Council. 

NOMINATED BY:  Lance F. Bolton, Ph.D., President 

DATE:  4/23/19 

Consent Agenda, V.C.
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 STATE BOARD FOR COMMUNITY COLLEGES AND OCCUPATIONAL EDUCATION 

May 8, 2019 

TOPIC:   Procurements over $200,000  

PRESENTED BY:  Mark Superka, Vice President for Finance and Administration

EXPLANATION:  

Per Board policy BP 8-60 the System President shall inform the board of executed 
contracts which have a value in excess of $200,000. The following contracts have been 
completed since the last board meeting. 

• Red Rocks Community College (RRCC) Pear Workplace Solutions for Faculty Office
Front Office Panels.  Total of $221,171.00

RECOMMENDATION: 
No action is required. 

Written Report  IX.A.
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ACC President’s Report 
Diana M. Doyle, Ph.D. 

May 2019 

TRANSFORM THE STUDENT EXPERIENCE. 
• CULVER GARNERS PTK PARAGON ADVISOR RECOGNITION.

Shari Culver, Director of the ACC Career and Transfer Center, received a Phi Theta
Kappa Paragon Award for New Advisors during the 2019 PTK Catalyst international
convention on April 4-6 in Orlando. Culver was one of only 15 recipients from over
1,200 international chapters of PTK to earn the annual distinction. Honorees
received commemorative medallions and were recognized during the second
general session of PTK Catalyst. “Shari has been a wonderful advisor for ACC’s
Sigma Phi Chapter, serving as an ally and an advocate for our PTK students,” said
Dr. Josie Mills, ACC Associate Vice President for Instruction. “She has helped our
chapter consistently earn its Five Star status, organized the regional PTK
conference held at ACC last fall, and has truly made an outstanding contribution to
PTK and to ACC.”

The Paragon Award for New Advisors recognizes advisors who have served less
than four years and have made significant contributions to the growth of the
individual chapter members, served as the chapter’s advocate on campus, and
encouraged the chapter to be involved on the local, regional, and/or international
level of the organization. Honorees were nominated by their chapters and selected a
panel of international PTK judges.

• FIRST YEAR EXPERIENCE

First Year Experience at ACC has expanded its offerings for the 2019 Summer Bridge
to three week-long sessions. These sessions offer recently graduated high school
students an opportunity to bridge their high school to college summer with a week-
long academic and college preparation program. With offerings in June, July and
August, the week-long programs include math refresher courses with math faculty,
AAA101 (a one-credit course offered for free during Summer Bridge), a specialized
New Student Orientation, as well as an introduction to campus resources.

TRANSFORM OUR OWN WORKFORCE EXPERIENCE. 
• ACC ASCEND ADVANCEMENT PROGRAMS ANNOUNCED.

Human Resources announced a new professional development program for
Administrative, Profession, and Technical (APT) and Classified employees, called
the ASCEND Advancement Program.  The ASCEND Advancement Program has
three levels, each with specific requirements. Upon completion of each level,
participants will receive a stipend and ACC swag for their hard work.  The concept
for this program was a result of a Leadership Academy project developed by ACC
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employee Meredith Tofield. Participants are limited to five (5) APT and five (5) 
classified employees at each level each year. 

CREATE EDUCATION WITHOUT BARRIERS THROUGH 
TRANSFORMATIONAL PARTNERSHIPS.  
• ACC PARALEGAL DEPARTMENT & CAREER & TRANSFER CENTER HOST 

PARALEGAL NETWORKING NIGHT 

On April 4, the Career and Transfer Center collaborated with the Paralegal department 
to host a career networking event for current paralegal students and those individuals 
wishing to explore the profession. Guest panelists included Jeff Stacy, Chief Counsel 
for the VA in Denver, Mechelle Faulk, a partner attorney at Sherman and Howard, 
Christina Plummer, an ACC alum who is now Paralegal Office Manager at Contiguglia 
Law, and Jacob Edson, the Chief Deputy DA in the 18th Judicial District. Over 40 
students attended the panel event where students were able to hear about a “day in 
the life” and ask questions about the nitty gritty of working in the law industry and the 
skills needed to be successful as a paralegal.   

• ACC CAREER & TRANSFER CENTER HOST CONSTRUCTION CAREER NIGHT 

After a rescheduling due to a snowstorm, ACC hosted the Construction Career night 
on Wednesday, April 17 at 5:30 in the Art & Design Center. Twenty-three students 
attended and visited with six construction employers as well as Colorado State 
University to learn of current and future opportunities. Companies in attendance 
included: Builders First Source, DAS Integrators LLC, DL Cohen Construction, GH 
Phipps, Dynalectric, and Restoration 1.  

REDEFINE OUR VALUE PROPOSITION THROUGH ACCESSIBILITY, 
AFFORDABILITY, QUALITY, ACCOUNTABILITY, RESOURCE 
DEVELOPMENT AND OPERATIONAL EXCELLENCE. 
• ACC EMERGENCY MANAGEMENT OPERATION GROUP ACTIVATED. 

ACC’s Emergency Management Operation Group (EMOG) was activated during a 
credible threat to Denver area schools. EMOG members assembled in accordance 
with the established action plan.  The team reviewed the timeline of communications 
and events and coordinated future activities. This was the first time the team was 
activated during a real-life scenario.  

• ACC TESTING CENTER ACHIEVES RE-CERTIFICATION.  

The ACC Testing Center has been awarded Test Center Certification by the National 
College Testing Association (NCTA). Criteria for certification are rigorous and are 
based on the NCTA Professional Standards and Guidelines, which were developed 
to guide post-secondary test centers in the delivery of quality testing programs. 
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OTHER NEWS. 
• FUGLEI HONORED BY THE BOETTCHER FOUNDATION.  

ACC English Faculty Monica Fuglei has been selected to receive a 2019 Teacher 
Recognition Award from the Boettcher Foundation. Fuglei, who is now in her fifth 
year as a full-time faculty member at ACC, is active with ACC’s Inclusive Excellence 
Council. She will receive a plaque, a personalized tribute from the student who 
nominated her, and a $500 grant to be used for a project or activity to benefit ACC 
students. 

• ACC EMPLOYEES OF THE YEAR.  

Victoria Bobo, Tracy Lawrence, Harry Purcell and Meredith Tofield were all honored 
as ACC’s 2018-19 Employees of the Year during a luncheon and recognition 
ceremony hosted by the Colorado Community College System on Wednesday 
afternoon, April 10, at the Governor’s Mansion.  

Bobo, the Associate Dean for Instructional Operations, is ACC’s 2018-19 
Administrator of the Year. Her committee work includes the Learning Leadership 
Team, Administrative Assembly (VP and President), Curriculum Committee, 
Strategic Enrollment Management Group, Perkins Advisory Committee, and CTE 
Strategy Core Team for Colorado.  

Lawrence is ACC’s 2018-19 Faculty of the Year. Her committee work includes 
involvement with Faculty Senate (President), Strategic Enrollment Management, 
Advising Capacity Task Force and ACC Pathways. Now in her 21st year teaching 
Math at ACC, Lawrence garnered Distinguished Faculty honors in 2003-04 and 
2009-10, as well as Master Teacher recognition in 2011.  

Dr. Purcell is ACC’s 2018-19 All-College Instructor of the Year. Purcell, who has 
taught Business/Accounting at ACC for six years, has amassed several decades of 
experience as a professor and administrator. His career includes stints at Ulster 
County Community College, New Paltz State University, Tidewater Community 
College, Bryant Stratton College and Strayer University.  

Tofield, an Administrative Assistant III in the Center for Professional Enrichment and 
Institutional Effectiveness departments, is ACC’s 2018-19 Classified Employee of 
the Year. The ACC Classified Assembly treasurer and the Student Running Club 
advisor, she works with the 360 Wellness and Professional Enrichment committees. 

• DR. LISA MATYE EDWARDS SELECTED FOR ASPEN PRESIDENTIAL 
FELLOWSHIP.   

ACC Vice President for Student Affairs Lisa Matye Edwards, Ph.D., has been 
selected to join the 2019-20 cohort of the Aspen Presidential Fellowship for 
Community College Excellence. The Aspen Presidential Fellowship aims to develop 
a cadre of exceptional leaders who can transform community colleges to achieve 
higher levels of student success while maintaining broad access.  

Drawing on the exemplary work of excellent community colleges, the Aspen Institute 
engages a select group of fellows each year in this intensive, applied leadership 
executive program, delivered in collaboration with Stanford Educational Leadership 
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Initiative. The year-long fellowship, presented by the Aspen Institute College 
Excellence Program, includes three in-person residential seminars, structured 
mentoring by experienced community college presidents, and the development of a 
strategic leadership vision through a capstone project. The Aspen Presidential 
Fellowship centers on three broad themes: leading for impact, leading 
transformational change, and partnering for collective action.  

Dr. Matye Edwards’ prior experience includes positions at Lower Columbia College, 
the University of Denver and Grinnell College. She earned her bachelor’s degree 
from the University of Puget Sound and her master’s degree (Education) from 
Western Washington University. Dr. Matye Edwards went on to complete her 
doctorate at the University of Northern Colorado, where she earned the Dean's 
Citation for Excellence and the Dean's Citation for Outstanding Dissertation. The 
Aspen Institute College Excellence Program focuses on building capacity for 
transformational change at the institutional level through leadership development 
and practice reform, as well as across the field through practice-focused research, 
convening, and knowledge dissemination. 
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President’s Report 
Dr. Betsy Oudenhoven 
May 2019 • Issue No. 269 

Transform the student experience 

CCA Model UN team receives honorable mention award at national conference 
CCA’s National Model United Nations team received an honorable mention award at the National Model 
United Nations Conference on March 28 in New York City. CCA was one of just two community colleges 
in the country to receive honorable mention honors. It was the fifth-straight year the Model UN team 
from CCA received an award at the annual conference. Fifteen CCA students participated in the 
conference representing the country of North Macedonia. They were fortunate enough to have a 
mission briefing with Ambassador Zografska-Krsteska, Charge d’ affaires of the Permanent Mission of 
the Republic of North Macedonia to the UN. Student Christina Sachi had the honor of advocating before 
the thousands of Model UN participants in the UN General Assembly hall for the UN’s 17 sustainable 
development goals. Christina’s speech was streamed live on United Nations TV.  
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CCA student scholarship highlighted at annual Confluence conference 
Seventy-three CCA students participated in the annual “Confluence: Celebrating Excellence in Academic 
Achievement” conference April 12 at the CentreTech campus. Students presented their work using a 
variety of demonstrations of learning, including counter-narrative development, on-stage presentations, 
panel discussions, and essay/project presentations. Their academic scholarship covered themes ranging 
from brain development to symbolism, social change to intersectionality, and many others. The two 
“Best Conference Paper” awards — and a pair of $500 scholarships — went to CCA student Abby Lutalo 
and CCA concurrent enrollment student Anna Utesch. Geoff Hunt, retired CCA History faculty member 
and the creator of Confluence, returned to deliver the event’s keynote address. In his speech, Hunt told 
the students, “Thank you all for doing good work that your instructors thought was good enough to 
present at this conference.” 
 
Recent analysis finds that 67% of scholarship recipients from 2014 to 2018 were students of color 
A recent four-year analysis of the CCA Foundation’s scholarship program by the Office of Institutional 
Research found that the Foundation awarded nearly $2 million in scholarships between the fall 2014 
and spring 2018 semesters. More importantly, 77.5% of the scholarship recipients have either 
completed their degree or certificate or are currently still enrolled at CCA. Of the 958 scholarship 
recipients, 67% were students of color and 74% were first-generation college students. 
 
Take Back the Night celebrates survivors of sexual assault and domestic violence 
On April 11, the Behavioral Sciences Department hosted the 11th annual Take Back the Night event, 
which is an annual gathering held during Turn Off the Violence Week in support of the end of sexual and 
domestic violence and symbolizing a safe place for all. The event was held to celebrate survivors of 
sexual assault and domestic violence and better understand the impact that rape, other sexual assaults, 
and dating/partner violence have on communities.  
 
Event allows CCA community to learn more about mental health and share their experiences 
 
On April 2, the Counseling Center and the Office of Student Life hosted “End the Stigma: Mental Health 
Awareness.” This event provided a space for the CCA community to learn more about mental health and 
unlearn harmful misconceptions. The event consisted of a panel discussion with experts who led a 
discussion about mental health and answered student questions. That was followed by an open-mic 
session in which students shared poetry, personal experience, and advice on wellness.  
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“Kid’s Corner” designed to help student parents 
The Library at the CentreTech campus is now home to a “Kid’s Corner,” which was designed in response 
to the needs of parents who regularly asked if children were allowed in the Library. Kid’s Corner includes 
a small table and two chairs, a colorful carpet and light fixture, and shelving full of crayons, coloring 
books, building blocks, games, wood puzzles, and a selection of children’s fiction and nonfiction books. 
The space’s close proximity to the computer lab ensures that children are safe and looked-after by their 
parents. Kid’s Corner was designed by Michelle Duran, Administrative Assistant for the Library. 

 
Transform our own work experience 
 

 
CCA employees of the year honored at Governor’s Mansion 
CCA’s four employees of the year — Tom Morrissey, Maintenance Supervisor (Classified Employee of 
the Year); H. Ray Keith, Instructional Intervention and Support Director (Administration/Professional 
Technical Employee of the Year); Kate O’Donnell, Art Faculty (Faculty of the Year); and Shirley Smith, 
Early Childhood Education Instructor (Instructor of the Year) — were honored at the Colorado 
Community College System’s inaugural Commitment to Excellence Awards Ceremony on April 10 at the 
Governor’s Mansion. The four employees were also recognized at the spring semester kickoff event 
January 16. 
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Andrew Singer and Mandy Geddes receive Bowman Award 
Andrew Singer, Diesel Power Mechanics Faculty, and Mandy Geddes, English Instructor, are this year’s 
Dr. Linda and Roger Bowman Award for Instructional Excellence recipients. The announcement was 
made April 8. The award recognizes one faculty member and one instructor who have contributed to 
student success by being student-focused, upholding institutional values, and demonstrating excellence 
in teaching and service inside and/or outside the classroom. The seven-member awards committee, 
comprised of representation from each division across the college and the Student Government 
Association, received dozens of nominations from students. In these nominations, students shared 
meaningful anecdotes about the positive impact their faculty and instructors have made on college-wide 
engagement, student learning/instructional activities, and student success.  
 
Quill Phillips presents on Inclusive Excellence at Philadelphia conference 
Quill Phillips, Special Assistant to the President for Inclusive Excellence, gave a presentation titled 
“Accountability Matters: Finding Multiple Methods to Hold an Institution Accountable for Inclusive 
Excellence” at the National Association of Diversity Officers in Higher Education’s conference March 28-
30 in Philadelphia. Her presentation focused on ways to make a diversity strategic plan come to fruition 
and create responsibilities for every division of an institution. She discussed methods used across 
divisions to embed Inclusive Excellence within them and talked about plans for assessment. Quill’s 
presentation closed out her fellowship with the National Association of Diversity Officers in Higher 
Education. 
 
Quill Phillips and Tamara White’s presentation draws from book chapter written by CCA employees 
Quill Phillips, Special Assistant to the President for Inclusive Excellence, and Tamara White, Associate 
Vice President of Student Affairs, gave a presentation titled “A College with an Equity Mindset: 
Advancing Equity and Inclusive Practice” at the Association of American Colleges & Universities 
Diversity, Equity, and Student Success Conference March 7-9 in Pittsburgh. The presentation was 
informed by a chapter written by several current and former CCA employees — Javon Brame, Derrick 
Haynes, Kathryn James, Elena Sandoval-Lucero, Quill, and Tamara — in the book “Cultural Awareness 
and Competency Development in Higher Education.” Quill and Tamara discussed how CCA has become a 
college with an equity mindset and how CCA is advancing equity and inclusive practices across the 
campus. The two described how CCA is focusing on equity in student outcomes, increasing cultural 
competency of all employees, and achieving Inclusive Excellence in all it does. 

 
Create education without barriers through transformational partnerships 
 
Community engagement project aims to reduce stereotyping of people facing homelessness 
CCA’s Art faculty are working on a multi-semester community engagement project connecting students 
with nonprofit community organizations. In the current collaboration with Mile High Behavioral 
Healthcare, students are working with people experiencing homelessness to create day-in-the-life photo 
essays that will help build awareness of the “invisible population” and reduce related stigma and 
stereotyping. The project is being used as a fundraiser. Mile High Behavioral Healthcare and the Aurora 
Sentinel are also collaborating on making this a larger project that will be published in the newspaper. 
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First Tech Olympics draws nearly 70 students from local high schools 
Nearly 70 students from several area high schools, including Aurora Central, Rangeview, and Smoky Hill, 
visited the CentreTech campus April 12 for CCA’s first Tech Olympics. Groups of students competed in 
four categories: light hang and focus; soundboard setup with microphone, playback, and speakers; knot 
tying; and pipe and drape setup. The students also learned about the college’s Theatre and Event 
Technology Certificate and heard guest speakers explain industry safety standards, expectations, and job 
opportunities. Prizes were awarded to a number of the students. The event was made possible by the 
CCA Foundation, the Aurora Fox Arts Center, CCA’s Center for Recruitment and Orientation, and the 
work of many CCA students and employees. 
 
 

 
CCA students impress area employers at Career Fair 
This semester’s Career Fair drew 34 organizations and 134 CCA students to the Rotunda at the 
CentreTech campus April 17. Many of the employers commented on CCA’s hospitality and the quality 
and qualifications of the students. Students said they were thankful for the opportunity to meet with 
employers that align with their majors and learn about new employers. Several students were offered 
interviews and many signed up to receive more information on applying for positions.  
 
New media artists’ presentation at CCA kicks off nationwide tour 
On March 20, the Arts and Communication Department hosted new media artists Jason and Debora 
Bernagozzi. The artists presented their work, discussed the collaborative process, and told students 
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about Signal Culture — a free artist in-residency program that hosts artists, researchers, and tool 
builders working in video and new media. The Bernagozzis’ lecture at CCA kicked off a nationwide tour 
before they went on to stops in Kansas, Indiana, and Michigan. In Michigan, they headlined the Ann 
Arbor Film Festival with their new collaborative live video performance work. 
 
Blood screenings offered at CCA-hosted 9Health Fair 
People from around the community attended a 9Health Fair on April 7 at the CentreTech campus to get 
professional and comprehensive blood screenings and have their medical questions answered by 
professionals. This year, two new screenings were offered — hs-CRP (for heart health) and blood type.  

 
Redefine our value proposition through accessibility, affordability, quality, accountability, 
resource development, and operational excellence 
 

 
CCA receives national award for commitment to diversity and equity 
On April 15, CCA received the American Association of Community Colleges Advancing Diversity Award 
— a national recognition of the college’s efforts to create an equitable and inclusive environment for 
students, faculty, and staff. CCA was announced the winner at the AACC’s annual convention in Orlando. 
The award recognizes colleges that have contributed significantly and over a sustained period of time to 
advancing diversity in community college leadership, the community, and within higher education as a 
whole. The AACC — the primary advocacy organization for the nation’s community colleges, 
representing nearly 1,200 two-year, associate degree-granting institutions and more than 12 million 
students — cited several reasons for honoring CCA with the award, including: 
 

• CCA developed a community-based Hispanic Advisory Committee to work with Latinx students 
and families 

• CCA secured a Colorado Department of Higher Education Lumina Talent, Innovation, and Equity 
Grant to provide equity training to its instructors 

• CCA offers an Equity in Instruction Leadership Academy 
 
“This national recognition by our peers is both humbling and encouraging. It affirms the hard work of 
this entire college community as we strive to become a more equitable institution, improve outcomes 
for all of our students and close the achievement gap for our students of color,” CCA President Betsy 
Oudenhoven said. “Both individually and collectively we are imperfect in this work — but we never stop 
trying. And that makes me proud.” 
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CCA student praises COSI scholarship at capitol event 
CCA student Brandon Lowry was the student speaker at the Colorado Department of Higher Education’s 
2019 COSI Day at the Capitol on March 28. Lowry, who is pursuing an associate of science degree in 
biology, explained in his presentation how the COSI (Colorado Opportunity Scholarship Initiative) 
scholarship has empowered him not only as a student, but also as a citizen. COSI, he said, “has benefited 
me by giving me time to focus, to choose to study over work, and not have to worry about my financial 
situation. That focus helped me achieve and maintain a 4.0 while pursuing a full-time course load.” 
 
Event held to silently protest bullying and harassment of LGBTQ individuals 
A Day of Silence was observed April 10 at both the CentreTech and Lowry campuses to silently and 
peacefully protest the bullying, harassment, and name-calling of lesbian, gay, bisexual, transgender, and 
queer individuals. The National Day of Silence is one of the largest annual student-led actions in the 
country. 
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President’s Report 
Everette J. Freeman, President Community College of Denver 
May 8, 2019 

Transform the Student Experience. 

Community College of Denver Students in Action on and off Campus! 

Associate Professor Karey 
James's Civil Litigation 
class (PAR 201) had an 
awesome time behind the 
scenes at Judge 
McGahey’s civil trial on 
Tuesday, April 16, 2019. In 
the picture, they are in the 
chambers hashing out the 
law.  

Friday, April 5, 2019 
a few students in our 
WISE program 
(Women Intentional 
about Success and 
Excellence) 
volunteered at the 
Soldier’s Angels 
Denver Mobile Food 
Distribution event. 
Soldier's Angels 
serves our Denver 
area low-income 
veterans and their 
families.  

Return to College Report Cover Page Community College of Denver
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Our thanks to CCD's Entrepreneurship class (MAN 160) for helping to raise money for a 
Dance Marathon for the Children’s Miracle Network of Hospitals. 

CCD Alumus Matt Shanahan approached his former professor Lynn Wilson for help and 
instructor Jamal Bowen's class took up the challenge and raised $337.20 in just 1 week! 
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Redefine our value proposition through accessibility, affordability, quality, 
accountability, resource development, and operational excellence.  

How One CCD Graduate Is Giving Back. CCD Alumnus Jermaine Amado develops 
a scholarship for a student studying photography. 

This year, one deserving student will 
receive the J Amado Photography 
Scholarship. 

The scholarship will be available to CCD 
students enrolled in at least one 
photography, graphic design or art course 
for fall semester 2019. The scholarship will 
be for $500 and will pay for part of the 
tuition for a graphic design or photography 
class. 

Choosing to attend Community College of 
Denver (CCD) changed the trajectory of 
Jermaine’s life. As someone who worked in 
an industry that did not spark any passion, 
Jermaine found himself returning to his 
photography hobby as a release for 
creativity. 

Shifting careers was a hard decision but he 
used the excuse to move from San 
Francisco back home to Colorado to be 
closer to his family as a way to push himself 
into a career in photography. To accomplish 

this, he sold most of his belongings so he could pay for his education. He enrolled at 
CCD in the fall of 2007. 

Starting school, Jermaine hoped to develop some specific skills. He was like many CCD 
students who return to school not to complete a degree, but to focus his studies on 
areas that would help build his own business. He started by taking a website design 
course. He honed in on learning the Adobe products, learning how to create logos and 
creating websites. While at CCD, he loved the flow of ideas and the different 
perspectives that his classmates brought to their education. His experiences at CCD 
gave him a new outlook and drive to complete his goals and start on his career. 

In 2008, he opened up J Amado Photography with a focus on capturing babies. Now, he 
specializes in weddings, events, family, and maternity pictures. He is planning on 
expanding his business by creating a satellite office in San Francisco. 
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Now Jermaine wants to give back to his community by creating a scholarship for a 
deserving CCD student. Contributing to student scholarships is his way to pay it forward 
for a developing creative artist/photographer. His hope is that this scholarship will help 
someone complete their educational goals and start their journey. And while his 
education at CCD was short, he, like so many others, will always be a CityHawk.  

How a Non-Traditional Mongolian Student at Community College of Denver 
Became a Tax Help Colorado Scholarship Recipient 

By Odontuya Baatarsuren, CCD Accounting Student 

Recently, Professor Brian Gilsdorf, of my 
Tax Help Colorado Practicum (ACC 133) 
accounting class, announced a scholarship 
opportunity for students who participate in 
the Tax Help Colorado program. 

A program of The Piton Foundation, Tax 
Help Colorado offers free tax preparation 
assistance to families who earn less than 
$55,000 a year, helping to ease the burden 
of commercial tax preparation costs on low-
wage earners. The program was launched 

in 2007 to help link even more Colorado families to valuable tax credits such as the 
Earned Income Tax Credit and Child Tax Credit. Not only was I interested in 
volunteering for this program, but I knew to receive a scholarship for that work would 
help me immeasurably. 

I have always heard the word “scholarship” and for many years; however, I thought that 
a scholarship was only offered to talented or superstar students. But with extra 
encouragement from my professors, I decided to figure out how it worked and see if I 
could qualify. 

The scholarship committee required I write a statement of purpose essay. I had no idea 
how to write an essay until I started my Business Communication and Reporting Writing 
(BUS 217) class with Professor Lynn Wilson. 

Additionally, fellow CCD student, Sean Quayle, guided me on how to write my essay 
effectively and correctly, and as a result, I am a recipient of the scholarship based on 
my desire to give back to the community. I could not have accomplished this wonderful 
achievement without the support of my professors and CCD staff! 

This achievement encouraged me to reach for more opportunities I have in front of me, 
and it also gave my family insight into how Community College of Denver has already 
impacted my life as a student. 
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I would like to urge any student out there who is hesitant to apply for scholarships to 
push on and simply try! There’s $1 million worth of scholarships offered at CCD and 
they can be for all types of students. 

Also, if you are interested in becoming an effective business writer, I’d recommend 
learning more about our business courses and program at CCD.edu/Business. 

Pursuing a Career in Helping People 

Katherine Acosta was 
working at Goodwill in 
Colorado Springs when 
her uncle encouraged 
her to take a career 
compatibility test with 
Pikes Peak Workforce 
Center. Though her 
husband worked too, 
her income wasn’t 
enough to help support 
their family of five. 

To her surprise, surgical technologist ranked as a top career compatible with Acosta’s 
personality. “I never actually thought about the medical field,” Acosta says. “When I took 
the test, I found out I’m 98 percent humanitarian. I love helping people.” 

Acosta learned that a surgical technologist did just that: they help by preparing the 
surgical instruments and handing them to the surgeon during an operation, helping 
maintain the sterile field, and responding to the other needs in the operating room. 

The thought of building a career to help people intrigued Acosta, and she researched 
schools that offered education and training in surgical technology. At the time, only one 
school in Colorado offered a program, and Community College of Denver (CCD) was 
building a program. 

In anticipation of the new program at CCD, Acosta and her husband moved to Denver 
with their three children. Two years later, CCD began its surgical technology program, 
and Acosta enrolled. 

A FAST TRACK TO GRADUATION 

Acosta faced challenges immediately. Financially strapped, she didn’t have enough 
money for books, scrubs and other necessities. “I was almost kicked out of the program 
for not having the equipment needed for the program,” Acosta remembers. “It was 
getting rough.” Instructors and support staff noticed Acosta’s challenges and offered a 
solution: a fast track program, which would allow her to complete the program in one 
year instead of two, thus cutting her tuition in half. 

College Reports - Page 16



The challenge would be high; she’d have to take 17 or 18 credits per semester. “With 
three kids all under the age of 7, it was difficult to find time to blend school work and 
home life and my part-time job,” Acosta says. “There were times when I wondered if I 
would pass my classes. I thought it was impossible.” 

Acosta not only managed it, but she also made the Dean’s List twice. She graduated in 
December 2018 with the inaugural class of CCD’s surgical technology program. “I was 
very determined to complete the program,” she says. “I did it for my kids.” 

Eventually, Acosta hopes to become a surgical assistant, which will take one more year 
of education and training. In the meantime, her goal is to work as a surgical tech at 
Castle Rock Adventist Hospital. “CCD was very helpful,” Acosta says. “They’re really 
determined and experienced techs and most of us have job placement. It’s definitely a 
good program and they really care.” 

“No matter how hard it seems or how far-fetched a dream is, always keep your head 
up,” she continues. “You may feel like you’re drowning but there are people to help and 
assist you.”  

Community College of Denver Student in the News! 

A blind photographer's road to the Special Olympics World Games 

As a young child, David 
Jensen dreamed of NBA 
stardom. All he thought about 
was basketball -- and then one 
day, his life was upended. 

Born with a developmental 
disability and epilepsy, Jensen 
underwent brain surgery to 
help alleviate seizures, but 
during the procedure, he had a 
stroke. The then-11-year-old 

awoke legally blind -- with only 20 percent vision in his left eye and none in his right. He 
thought his future as an athlete was shattered. 

Over the next weeks and months, Jensen had to learn how to walk, talk and even eat 
again. Although those skills slowly returned, he vision didn't, and the athlete inside of 
him remained devastated. "I didn't know who I was anymore," he said. "I was just so 
depressed because the only identity I had before was a basketball player." 

That's when a therapist suggested Special Olympics, an organization that gives athletes 
with intellectual disabilities an opportunity to play sports. Tennis was the first available 
option, so Jensen gave it a try. Initially, he couldn't properly track the movement of the 
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ball, but he adapted quickly. "My tennis coach did more for me in those weeks than the 
therapist did over, like, a month," he said. 

Within a year, he says he had won a gold medal at a Special Olympics competition -- a 
sign of renewed athletic prowess. "Tennis, in that regard, saved my life," Jensen said. 

In 2015, Jensen barely missed out on the U.S. team for the Special Olympics World 
Games, a global event that showcases top athletes. Still, he traveled all the way from 
his home outside Denver to Los Angeles to cheer on the friend who beat him for the 
spot. He took his camera with him. 

While Jensen first remembers using a camera around age 5, after his stroke, he found 
that the viewfinder expanded his field of vision. But, down on the tennis courts in L.A., 
he was able to snap only a few photos before someone told him he needed an official 
credential. 

"From that moment on," said the 29-year-old, "I wanted to go to the next [summer] 
World Games and shoot the other sports because telling stories is really what I want to 
do -- specifically for those who don't get heard." 

Jensen has spent the past few years saving money for the trip to the 2019 Special 
Olympics World Games in Abu Dhabi -- which he finally embarked on last week. Since 
arriving, he's been darting all over the event, shooting images (two were published on 
ESPN.com) and meeting colleagues -- including Phil Ellsworth, a photographer for 
ESPN Images. 

"[Jensen's] official photo vest is now [his] uniform," said Ellsworth, who initially saw an 
opportunity to mentor Jensen but soon learned that was hardly required. "I just needed 
to shut up and let him do his job."  
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For Jensen, photography is less about individual shots and more about the broader 
story and context in which they fit. "I see the sports arena as a canvas for Special 
Olympics athletes," he said. "The moment they take off from the blocks or take off with a 
swim, they are painting a live picture for an audience." 

Lately, Jensen has put his sporting ambitions on hold in order to pursue a degree in 
communications at the Community College of Denver. He's aiming to graduate next 
spring and hopes to continue working as a photographer. 

The next step, he says, is to build a website so that he can share this vision with the 
world. View the Article! 

Transform our own workforce experience.  

CCD Professor Karey James Creates Scholarship 

Professor Karey James saw a need and decided to make a 
difference!  Karey leveraged her relationship with the Colorado 
Women's Bar Association Foundation and created a proposal 
to fund scholarships for female paralegal students. 

The CWBA will be providing $1,500 a semester annually. 
Karey has also established a paralegal book scholarship that 
has been awarded now both in the fall 2018 and spring 2019 
semester to deserving students. 

Thank you Karey for your hard work and dedication to your students! 

Congratulations to CCD’s Dr. Rose Beane! 

Dr. Rose Beane, CCD’s Director of the Career & Transfer 
Center, recently completed the requirements for a credential 
through the National Career Development Association 
Credentialing Commission. “I’m very proud to be recognized as 
having demonstrated the required competencies to be 
awarded this credential,” said Dr. Beane. “NCDA, a leader in 
the field of career development, supports me in my 
professional growth and ethical practices. I encourage my 

peers to invest in themselves, and accept the challenge to earn certification through 
NCDA!” 
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Nancy Stohlman’s Book Is a Finalist! 

CCD Instructor Nancy Stohlman’s book, “Madam 
Velvet's Cabaret of Oddities,” is a finalist in literary 
fiction for a Colorado Book Award! A long-time 
CCD instructor of English, journalism and creative 
writing, Nancy is also a flash fiction writer, 
musician, and performer. You can view 
information on the award at 

ColoradoHumanities.org. Congratulations, Nancy, and good luck! 

Congratulations CCD Employees of the Year! 

Congratulations to our CCD employee of the year winners! Thank you for your hard 
work and continued commitment to our students. 

• Administrator of the Year: Jose Puertas, Computer Support Technician 
• Classified Employee of the Year: Desha Banks, Accounting Technician 
• Faculty of the Year: Christopher Holcom, Program Chair & Associate Professor, 

History, Geography, Political Science 
• Adjunct Faculty of the Year: Linda Grant, Spanish Instructor 

College Reports - Page 20

https://coloradohumanities.org/programs/colorado-book-awards/


COLORADO NORTHWESTERN 
COMMUNITY COLLEGE 

President’s Report  
Ron Granger, President 
May 2019

Transform the Student Experience 

CNCC celebrated our students with Honors’ Banquets at both the Rangely and Craig 
campuses.  The Craig Banquet was held on April 5 and the Rangely Banquet was held 
on April 16.  Outstanding students received awards from all academic departments.  
Other awards included the outstanding sophomore, outstand freshman, All Colorado 
Academic Team, Rising Star, and the President’s Outback Award.  Scholarships were 
also awarded for nursing in Craig and for Dental Hygiene in Rangely.  The Dental 
Hygiene scholarship was the Becky Dubbert Memorial Scholarship which was started 
this year.  Becky was a long time employee at CNCC until she passed away in January 
of 2018.  

Return to College Report Cover Page Colorado Northwestern Community College
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Phi Theta Kappa in Rangely inducted 24 new members into the organization this spring.  
A formal ceremony was held on April 2.  Officers were also selected for next year.  Our 
officers are Jayla Weston, President; Aayliah Brady, Vice President; Eli Silba, 
Secretary; and Kristie Lewis, Treasurer. 
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The college annual Athletic Banquet was held on the Rangely campus on April 23.  Our 
student athletes were honored for their dedication and hard work both in the classroom 
and on the playing fields.  The athletes also honored several of our employees with an 
award called “Bridging the Gap”.  Each team gave an award to someone who went 
above and beyond to support them. 
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Transform Our Own Workforce Experience 
 
Elizabeth (Liz) Johnson, Science/Paleontology Professor, was selected for the 
University of Colorado Boulder’s Outstanding Colorado Educator Award.  The 
Outstanding Colorado Educator Award is presented to educators across the state of 
Colorado who have demonstrated a commitment to helping students achieve their 
higher education goals. Liz is a great assess to our Craig campus.  She teaches 
science and paleontology courses and also leads our summer digs. 
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Create Education without Barriers through Transformational Partnerships 
 
CNCC met with Rio Blanco County Commissioners and viewed the airport, baseball 
field, and Columbine Park (rodeo and equine).  The county owns these three properties 
and are working with CNCC on a new MOU for the continued use by CNCC.  Presently, 
the college runs the airport, has exclusive use of the baseball field, and utilizes 
Columbine Park on a continual basis. 
 
Redefine Our Value Proposition through Accessibility, Affordability, Quality, 
Accountability, Resource Development, and Operational Excellence 
 
CNCC received confirmation that the college will receive a grant from the National 
Science Foundation to support the development and implementation of a condensed, 
industry-driven UAS (drone) certification program over the course of two years. The 
grant is for $300,000. 
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FRCC May 2019 Board Report 
Andrew Dorsey 

President 

Transform the student experience. 

FRCC became an affiliate of the Colorado Space Grant Consortium (CSGC) this year. As 
part of CSGC’s Demosat Program, the Boulder County campus’ Engineering Club successfully 
launched a balloon payload to the edge of space. The students spent many hours (even over 
spring break) coding, building and testing their equipment. The design incorporated a number of 
electrical components and sensors that could gather data as the payload traveled to 96,000 
feet. The group formed a caravan to track the balloon, and recovered it in the Pawnee National 
Grassland.  

The Natural Sciences Department hosted its fourth annual Got Science? interactive evening of 
discovery. The night was filled with scientific exploration as guests were treated to physics 
demonstrations, planetarium viewings, cadaver lab tours, gem and mineral displays, chemistry 
demos, human brain labs and more. Dozens of student posters—a cornerstone of science 
displays—engaged inquisitive minds on a wide variety of topics. Speakers covered subjects 
such as travels to Tanzania, evaluating science in the media, and Fort Collins’ own Dark Skies 
Project. There was also an information session about our resident bees and a separate 
workshop from a professional “science poet.”  

As part of the English 121 course, students explore the question, “What does it mean to be 
hungry?” This semester, students from this course attended a three-hour service learning-event 
where they volunteered at Community Food Share—a nonprofit organization that aims to 
“eliminate hunger in Boulder and Broomfield counties through engagement, collaboration and 
leadership.” The students sorted and organized more than 5,000 pounds of food, which helped 
supply 4,300 meals for the greater Broomfield and Boulder community.  

The annual Reconstructing the Past oral history project is a collaboration among the history, 
women and gender studies, and art departments. This year, the project featured stories of 
homeless women in the Boulder County community—as interviewed by FRCC students with 

Return to College Report Cover Page Front Range Community College
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portraits developed by a photography class. The opening event on campus featured a 
multimedia art installation, along with student writing about their interviews with the women and 
homeless advocates in the Longmont Community. The exhibit then moved to the Firehouse Art 
Gallery in conjunction with the third annual FRCC Student Art Show. This juried show received 
100 submissions, of which 25 pieces of student art were selected by a panel of professional 
artists to be included. 

FRCC’s Boulder County campus hosted the annual Take Back the Night event to support 
survivors of sexual violence in our community. The event featured a detective from the 
Longmont Domestic Violence Unit as the main speaker. The event is designed to raise 
awareness, offer support to survivors, and foster conversations about ways to end sexualized 
violence. Initiatives include: education around consent; spreading awareness about local 
organizations that can help; creating safe spaces for the stories of survivors. 

In April, the Writing Clubs from the Westminster and Boulder County Campuses joined forces 
to hold a collaborative Poetry and Fiction Reading. Seventeen students read their creative 
works to an audience of 55 FRCC community members. 

Transform our own workforce experience. 

Director of Admissions and Outreach Rebecca Chavez won the University of Colorado-
Boulder’s Outstanding Colorado Educator Award. This award is presented to educators 
across the state who have demonstrated a commitment to helping students achieve their higher 
education goals. The honorees are counselors, faculty and staff members.  

Congratulations to Dr. Andy DeRoche, history faculty at FRCC’s Boulder County Campus. He 
has been selected as the college’s new State Faculty Advisory Council representative for 
the next three academic years (starting fall 2019). 

Boulder County Leadership Fellows, a leadership development program sponsored by the 
Boulder Community Foundation and the Boulder Chamber of Commerce, held its education day 
on campus in April. The theme of the session was Education and a Changing Workforce. The 
day included a presentation on state funding for education presented by Carol Hedges, 
Executive Director of the Colorado Fiscal Institute. A panel of local education providers included 
Don Haddad, Superintendent of St. Vrain Valley School District; Richard Garcia, Boulder Valley 
School District Board Member; and Elena Sandoval-Lucero, FRCC-Boulder County campus 
Vice President. There were small group discussions facilitated by staff from the University of 
Colorado, FRCC and Workforce Boulder County. 

Create education without barriers through transformational partnerships. 

FRCC’s Child Care Access Means Parents in School (CCAMPIS) program is now up and 
running. Coordinator Maegan Vallejo has met with the Emergency Family Assistance 
Association, WOW! Children’s Museum, Victorious Single Parents, Families of Color, Colorado 
Statewide Parent Coalition, Boulder County CCAP and WomenGive. There are eight providers 
that have agreed to be partners with FRCC, and an additional two that are pending approval 
from their district managers. Maegan is also working with other staff to compile a list of 
community partners who will not only be great guests for the parent workshops, but great 
additions to a list of community resources for student-parents. 
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The math faculty held the annual FRCC Westminster Campus Annual Math Contest. Faculty 
member Marcus Szwankowski organized the event with participation from five local high 
schools. Overall, 89 students got to show off their mathematics expertise in individual and team 
competitions. Organizers selected the top three finishers from each of grade (9-12), and the day 
wrapped up with the Team Tournament. The teams battled it out in a fierce, spirited single-
elimination competition-- complete with an emcee and buzzers—until the Calcoholics from 
Horizon HS took the title of Face-Off Champion.  

UNAVCO has selected five students from FRCC for its 2019 Geo-Launchpad internships. 
This year students will get to work with the United States Geological Survey in Lakewood or with 
a private laboratory in Boulder contracting with federal agencies. Student Alex Hurtado, a Geo-
Launchpad intern from last year, has been accepted into UNAVCO’s RESSES undergraduate 
research internship. RESSES is a competitive national program for undergraduates from across 
the country. For this position, Alex was one of six students selected from more than 100 
applicants (mostly from four-year schools).  

A group of 12 students and six of their teachers from the Larimer campus attend the Rocky 
Mountain Psychological Association Conference in Denver. The conference included 
research poster sessions, workshops, symposia, and paper sessions on a variety of topics, 
such as: Getting into Grad School, Transformational Undergraduate Teaching, 21st Century 
Workforce Skills for Psychology Majors, Combating the Opioid Crisis, Autism Spectrum Disorder 
Updates, and Mindfulness Practice. Our students left their comfort zones (both personally and 
professionally) by engaging with others who love the science of psychology and who work, 
study, and do research in this dynamic field.  

Admissions & Outreach Representative Elynn Price participated in the Northridge Elementary 
School Career Day. She worked with 85 fourth and fifth-grade students on an interactive activity 
she developed where they filled out a “Future FRCC Wolf Application” answering questions that 
focused on their interests, strengths and advocacy. Elynn also hosted 25 students from 
Longmont High School’s Arriba Club. As a part of their visit, they participated in a resource 
scavenger hunt where they were able to get to know campus and take selfies at all the 
resources on the list. They has a fun time getting to know the campus and the college’s 
services. 
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The Larimer Admissions & Outreach Team—along with many of our campus faculty and staff 
partners—hosted a Red Carpet VIP Event for perspective students, their families, and 
community partners in April. They walked down an actual red carpet as they engaged through 
our showcase of FRCC’s Career and Academic Communities, a variety of workshops, a photo 
booth, and participated in a drawing for four $500 scholarships. 

Admissions & Outreach Representative Gaby Rivera participated in a Spanish College Night 
at Frederick High School for Spanish speaking families. As a part of the Parents Involved in 
Education (P.I.E.) committee, Gaby was able to outreach to 50 families from St. Vrain Valley 
School District to speak about working with undocumented students. FRCC-BCC Financial Aid 
Advisor Alejandra Valles, also spoke with the families about Financial Aid.  

Gaby was also a part of the planning committee for the second annual La Lucha Cesar Chavez 
and Dolores Huerta Event at the Longmont Senior Center. This year, La Lucha was able to 
raise funds to award eight $500 scholarships to Boulder Valley School District and St. Vrain 
Valley School District high school students who are the children of farmworkers. Five of the 
scholarship recipients plan to start at FRCC in fall 2019, and these scholarships will be matched 
by the FRCC Foundation. The keynote speaker for the event was Dr. Manuel Del Real, the new 
assistant director of Student Life at FRCC’s Larimer Campus. About 200 community members 
attended the event from Longmont, Firestone, Brighton, Mead, Greeley, Boulder Niwot, Erie, 
Lafayette, Platteville, Fort Collins and Denver. 
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Redefine our value proposition through accessibility, affordability, quality, 
accountability, resource development, and operational excellence. 

The Medical Assisting program at the Westminster Campus recently received initial 
accreditation from the Commission on Accreditation of Allied Health Education Programs 
(CAAHEP). A peer review by the Medical Assisting Education Review Board and CAAHEP’s 
board of directors commended FRCC for its commitment to “continuous quality improvement.” 

The Early Childhood Education team received notification that the program has been 
approved for re-accreditation from the National Association for the Education of Young Children. 
This concludes an 18-month process that involved a combined effort across FRCC’s campuses 
and online. 

Two FRCC employees have been nominated for eLearning Consortium of Colorado (eLCC) 
Awards: Criminal Justice Faculty Kristy Stearns (for the Educator Award) and Digital 
Accessibility/Instructional Designer Diana Montealegre (for the Advocate of the Year Award). 
FRCC’s Ancient Egypt Microbiology Murder Mystery, Information and Technology Literacy 
Mentors project was selected as a finalist for the People’s Choice eLCC Learning Technologies 
Team Award. 

FRCC is promoting its first bachelor’s degree (a BAS in Geospatial Science). Admissions & 
Outreach staff collaborated with the lead faculty member Jennifer Muha to host the inaugural 
Geospatial Science Information Session. Twenty-five students attended the event to learn about 
the new junior- and senior-level classes and the enrollment process.  

The National Science Foundation has awarded faculty member Ken Floyd, Principal 
Investigator at FRCC, an Advanced Technological Education (ATE) grant for $494,777. This 
grant will fund the design and implementation of a new A.A.S. degree in Automation and 
Engineering Technology (AET) with two stackable certificates in industrial maintenance. The 
AET program will be located at FRCC's new Center for Integrated Manufacturing in Longmont. 
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Lamar Community College President’s Report 
April 2019 

Transform the student experience. 

• Clothesline project

Shirts were displayed in the Betz Atrium for LCC’s third annual 
Clothesline Project, which bears witness to victims and survivors of 
sexual and domestic abuse. The shirts, created by LCC students, 
faculty, and staff carried some powerful messages. The Clothesline 
Project is a national movement and LCC is proud to be part of the 
experience. 

• Construction Trades

The LCC Construction Trades classes have been busy. The 
Sophomore class has covered the Learning Garden pergola with a sun 
shade. 
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This is a beautiful new addition to the LCC campus that is used by all. 
Plans are to add solar panels next week, weather permitting. The City 
of Lamar contacted instructor ,Tim Courkamp, and the students also 
got to work replacing old picnic table covers at the park adjacent from 
the Lamar Ball Fields. Students cut the rafters, assembled them onsite, 
shingled them, and finished them off with white fascia. Construction 
trades got some additional hands on experience helping with the 
construction of the new LCC Ag Farm by laying water lines and placing 
four yard hydrants. And when a call came in about a community 
service project, the Constructions Trades students did not hesitate. 
The students constructed and installed a custom wheel chair ramp for 
a Lamar resident in need.  
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• Escape Room 
LCC’s English Composition II class hosted its very own escape room 
event on April 23. Teams of 4-5 students examined a crime scene, 
looked for clues and tried to solve the murder mystery before 
becoming the next victim. The escape room puzzles taught critical 
thinking, logical analysis and making use of the library resources. 
There were prizes awarded for the fastest teams. The rodeo team won 
first place, solving the mystery in fifteen minutes. 

 

• Spring into summer dance 
Over 100 students gathered at the Lamar Eagles Lodge to celebrate 
the end of the semester. There were games, prizes, music, and 
memories. Sophomore Rajae Drew won a television in the limbo 
contest!   

• SGA voting 
Congratulations Lysa Lucero, LCC President of Student Government 
2019-20. Lysa is an Agriculture Business major and active member of 
our Ag club.  
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• Rising Stars 
LCC’s 2019 Rising Star awards went to James Moffett and Rayce 
Coen. James is a graduating sophomore from Denver and Rayce, a 
Wiley resident, is planning to transfer in the coming year to West 
Texas A&M They were excited to attend the Rising Star event at the 
Denver Tivoli Center on April 9 with Dr. Lujan and Residence 
Life/Student Life Director, Pat Christensen.  

 

• Spring Horse Show 
The Lamar Community College Horse Training & Management (HTM) 
and Equine Business Management (EBM) programs hosted their 
annual Spring Show on April 26. The show was held in the Equine 
Complex, and the community was invited to attend and help celebrate 
the accomplishments of LCC freshman in the HTM and EBM 
programs. Students demonstrated their skill and all they have taught 
their horses over the past year. Haley Paradise, LCC alumna, judged 
this year’s show. The Spring Horse Show marks the end of the year 
and the halfway point in the students’ degrees. They will return in the 
fall, with those in HTM moving on to specialized training and those in 
EBM will continue their advanced courses. Next spring, these students 
will go on internship to complete their degree. 
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• Miss Colorado USA 

Miss Colorado is one of LCC’s very own. After graduating from high 
school, Madison Dorenkamp attended LCC where she maintained a 
nearly perfect GPA and was a member of the LCC Chapter of the Phi 
Theta Kappa honor society. She earned her Associate of Arts degree 
in 2012.  

 

Dorenkamp hopes to use this next year to touch the lives of others. 
When she was 13, her childhood home was destroyed by a tornado. 
The American Red Cross Association helped her family and her small 
town. Dorenkamp said she will be forever grateful for the help they 
received after that natural disaster and continues to raise awareness 
on all the work that the American Red Cross Association continues to 
do. LCC will have our fingers crossed for her as she competes in the 
May 2 Miss USA contest.  

Transform our own workforce experience. 

• New volleyball and basketball coaches 
LCC welcomes new Women’s Basketball coach Kellen Fernetti and 
Head Volleyball coach Maegan Coleman. Coach Fernetti comes to 
LCC from McCook, Nebraska where he spent four years as the men’s 
assistant coach and the past three years as the head women’s 
basketball coach. Coach Coleman comes to LCC from Richardson, 
Texas where she was the head coach of Blocksport Volleyball club. 
She has been the assistant volleyball coach at Western Texas College 
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and Prairie View A&M University. We are excited to welcome both of 
these individuals to the LCC family. 

• Active Learning Workshop 
On April 12, LCC faculty had the opportunity to work with Professors 
Eric Salahub and Kerri Mitchell, from Front Range Community College, 
Larimer Campus for an Active Learning Workshop. Eric and Kerri are 
nationally-known experts in this area and presented to the SBCCOE 
last year. This workshop helped LCC faculty identify course-level 
outcomes and strategies for incorporating active learning in the 
classrooms. 

Create education without barriers through transformational 
partnerships. 

• Hosted Ag Fest 
LCC hosted the Ag Fest on April 29. This is an annual educational 
event for fifth and sixth grade students; put on by the CSU Extension 
Office, used to enhance the science being taught in the classroom and 
increase knowledge about agriculture.  

• Regional FFA Contest 
LCC’s Ag program hosted the Regional Future Farmers of America 
Career Development Event (CDE) Contest on April 3. More than 900 
students, advisors, ag faculty, and bus drivers from high schools 
across the state of Colorado and neighboring states came to compete 
in 12 different contests. This event grows a bigger every year, and 
LCC is proud to have a part in it.  

• SBDC Workshop at LCC 
LCC hosted a SBDC (Small Business Development Center) workshop 
on Online Presence on April 23. This workshop offered a marketing 
and sales course about online presence, and was designed for new 
and existing businesses.  It covered everything from how to create a 
website to identifying reliable resources. This workshop was presented 
by Dawn Eddy, a graphic designer and social media specialist. 

Redefine our value proposition through accessibility, 
affordability, quality, accountability, resource development, 
and operational excellence. 

• Open House 
Lamar Community College had an open house Thursday, April 11, 
which served as a one-stop shop for students and families to gain 
information about the college. Faculty members from each department 
were on-hand, so students could get to know them and ask any 
questions they had. Campus tours were offered throughout the 
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evening, giving attendees the opportunity to see what life would be like 
while they attend LCC. 

• Presidential and Kane Scholarship 
The LCC Foundation Scholarship committee had two days of 
interviews with well-qualified students wanting their chance for the 
Kane and Presidential scholarships. It was a very competitive process 
and two high school seniors were awarded 2019 Kane Scholarships 
and 12 high school students were awarded 2019 Presidential 
Scholarships. 
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_________________________________________________________________________ 
Curt Freed, Ph.D., President 

April 2019 

Transform the student experience. 

The National Science Foundation (NSF) awarded MCC a $300,000 Advanced 
Technological Education (ATE) grant. The funding will support the development of 
an Industrial Controls Technician (ICT) Certificate program, which will provide 
students with cutting-edge skills to manage technology associated with industrial 
control systems in manufacturing. Students in MCC’s existing Precision Agriculture 
and Electromechanical Technology (previously known as the Industrial Electrical 
Mechanical Maintenance) will be able to enhance their skills through the new 
courses.  Manufacturing, Morgan County’s largest industry, accounts for a Gross 
Regional Product of nearly $350 million annually.   

Peer Reviewers from the Higher Learning Commission visited MCC April 15-16 
regarding the college’s request to offer a Bachelor of Science in Nursing (BSN) 
program to nursing students. 

MCC honored eleven students at the college’s annual Outstanding Students 
ceremony April 17. Three of MCC’s pioneer instructors presented awards bearing 
their names: the Carolyn Thornsby Outstanding Student (Academic), the Jean 
Danford Outstanding Student (Leadership), and the Gene Ziegler Outstanding 
Occupational Student.  President Freed presented the Outstanding Student 
Presidential Award, the Outstanding Non-traditional Student Award (new this year), 
and recognized MCC’s PTK All-CO Academic Team and Rising Star award 
recipients.  The Outstanding Student Employee received accolades from his 
supervisor, Kathryn Wisner, Director of Pre-college and Transitional Studies. 

Seven MCC students participated in state SkillsUSA contests in April, with five 
Collision Repair students winning medals. Two HOSA (health occupations) students 
won awards at the state HOSA State Leadership Conference. 

Transform our own workforce experience. 

Su Wright, a part-time English Instructor with MCC at Burlington, received the 
University of Colorado Boulder’s first annual Outstanding Colorado Community 
College Educator Award. This program recognizes the top teachers, administrators, 
and staff from community colleges who go above and beyond to support students.  
Wright is in her twelfth year of teaching, the last four years primarily via Distance 
Learning.  
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Staff from MCC’s Regional Centers in Bennett, Limon, Burlington, and Wray 
participated in a training day focusing on economic and workforce development.  
 
 
Create education without barriers through transformational partnerships.  
 
MCC was awarded an additional $218,750 in Colorado Opportunity Scholarship 
Opportunity (COSI) funding to offer pre-collegiate and collegiate success coaching 
to underserved students in Burlington, Bethune, Limon, Idalia, Stratton, Wray, and 
Otis. Two new Success Coaches have been hired to spearhead the efforts. 
MCC’s Phi Theta Kappa (PTK) students held a community Flea Market April 20. 
PTK raised over $1000 to help support PTK and One Morgan County, a local 
community organization that provides resources for immigrants. 
MCC’s Center for Arts and Community Enrichment (CACE) hosted a performance of 
The Legendary Ladies in conjunction with an Administrative Professionals event 
sponsored by the Fort Morgan and Brush Chambers of Commerce.  The program, 
“Unconventional Women of the West,” celebrated the accomplishments of women 
who made a significant impact in American history.  
 
Redefine our value proposition through accessibility, affordability, quality, 
accountability, resource development, and operational excellence.  
MCC is now one of only two colleges in the Colorado Community College System 
with a loan default rate below 10%.  The improvement is attributed to increased case 
management and the availability of more scholarships. 
The number of students accepting an MCC “Promise Award” tripled from the 
previous year.  The Award guarantees a financial aid package to recent high school 
graduates in MCC’s service area of $2,000/year for full-time students and up to 
$1,500 for part-time students. 
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Northeastern Junior College April 2019 Board Report 

 Transform the Student Experience

Northeastern’s first Multicultural Forum was held on April 3 in in the 
evening with Jordan Drake, Assistant Hall Director, leading the 
conversation. Northeastern is very excited about this opportunity to allow our 
diverse students an opportunity to gather and share their ideas. Faculty and staff 
could nominate any student who they feel would contribute to the conversation. 
All students were invited but the focus of this conversation was on the needs of 
our diverse students.  

Northeastern’s Zeta Theta Chapter of Phi Theta Kappa, held its annual 
induction ceremony welcoming 59 new members into the prestigious two-
year college international honor society. The induction ceremony and 
reception took place on Sunday, March 31, 2019.  Guests included inductee 
family members, honored faculty, and senior administration. Jay Lee, President 
of Northeastern addressed the inductees sharing how his education helped 
prepare him for challenges he did not think he would come across. Following the 
President’s address, new inductees were called forward to sign their names in 
the chapter register, light their own flame of knowledge, and pledge their 
commitment to the ideals of Phi Theta Kappa.  

The Northeastern Student Success Office hosted “Build Your Own 
Schedule: Step One” workshops on April 9. Outcomes of these workshops 
were that students will be able to read the fall class schedule, be able to find 
course requirements for their degree (Catalog and Degree check), learn what 
“Guaranteed Transfer” courses are, know to create an appropriate 
school/work/life balance, know how to create a plan for semesters to come and 
the importance of meeting with their Academic Advisor.  

Northeastern Junior College was pleased to announce Amanda Platt and 
Stephanie Bushnell were selected as the recipients of the Rising Star 
Award by the Colorado Community College System and the State Student 
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Advisory Council. Amanda Platt is from Longmont, Colorado, currently working 
on an Associate of Arts with a degree of designation in Early Childhood 
Education. Stephanie Bushnell is from Fort Lupton, Colorado, currently working 
on an Associates of Science with a degree of designation in Animal Science and 
Agricultural Education.  

 

The Northeastern Theater Department held three performances of "You 
Can't Take It with You" by George S. Kaufman and Moss Hart. 
Performances on April 17-19 at 7 p.m. in the ES French Theater.  

 

The Northeastern Ag Department held its 50th Awards Banquet on April 30 
at 6 p.m. in the Hays Student Center Ballroom on campus. This event was 
organized by Northeastern’s Agriculture department students and faculty. This 
year also marked the 50th Anniversary of the Aggies Club, which is the oldest 
and largest club on campus. The Aggies Club celebrated this milestone by 
inviting former club members and officers to attend the annual awards banquet. 

 Transform Our Own Workforce Experience 

Lisa Schaefer, Northeastern Registrar and Megan Eurich, Assistant 
Registrar attended a Degree Works Forum in New Orleans, LA on April 5-7. 
This forum focused exclusively on Ellucian Degree Works and brought together 
power users, new users and everyone in-between to learn exactly what Degree 
Works can do. It provided the opportunity to network with peers, learn from 
product experts, share best practices and participate in collaboration and content 
diversity. Degree Works is a web‐based planning tool to help students and 
advisors monitor student's progress toward degree completion. Degree Works 
provides a more accessible, convenient, and organized way for students to know 
where they are academically and how they can plan the rest of their college 
careers. 
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 Education Without Barriers Through Transformational 

Partnerships 
 
The Northeastern Ag Department hosted 700 students from 38 Colorado 
high schools for the Regional FFA Contests on Northeastern’s campus on 
April 3. The event included ten different contests and nearly every available 
space on campus was utilized for the contests. 

 Redefine Our Value Proposition Through Accessibility, 
Affordability, Quality, Accountability, Resource Development and 
Operational Excellence 

As part of a Sportsman Experience held at the Logan County Fairgrounds, 
the Northeastern Foundation hosted a live music event by the Juke Joint 
Cruisers the evening of April 12. Proceeds will benefit Northeastern students 
through scholarships.  
 
Northeastern held a Registration Day on April 17. The event was attended by 
80 students, with their families.  

Northeastern will kick off a major fundraising campaign for the Applied 
Technology Campus renovation project. Total cost of phase I of the project is 
estimated to cost $6,661,642. 

On April 18, Northeastern became the first college in the Colorado 
Community College System to sign the CEO Action for Diversity & 
Inclusion Pledge. This pledge is a commitment to equity and inclusion and 
rallies the business community to advance diversity and inclusion within the 
workplace. Northeastern, along with members of the Sterling community, signed 
this pledge today to create a culture of inclusivity that will support the success of 
our students. 
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We’re Focused on Your Future! 

Otero Junior College 
President’s Report 
April 2019 

Transform the Student Experience 

The seventh Lunch and Learn of this year was held on Thursday, April 4 from 12:15 
p.m. – 12:50 p.m. This presentation was given by Hevany Mota, a soccer player from
Ribeira Grande, Cape Verde, Africa, but also spent some time living in Portugal and is
fluent in three languages. Mota is a freshman this year, majoring in business with the
goal of becoming an athletic recruiter upon graduation.

Pictured is Hevany Mota 

The Otero Junior College Rodeo Team in partnership with the OJC Agriculture Club 
hosted a showcase rodeo for the community April 12 at 7 p.m. at the La Junta Kids 
Rodeo Grounds. A barbeque was provided by student life for OJC students. It featured 
OJC students and alumni competing in bull riding, steer wrestling, tie-down roping, 
saddle bronc riding, barrel racing, team roping, goat tying, breakaway and bareback 
riding events. The Agriculture club provided a small petting zoo for the evening, as well 
as hosted lawn games and other entertainment. 

On March 30, 16 students who successfully completed the most recent eight-week 
nursing assistant course were pinned. These students are now eligible and prepared to 
sit their state board certification testing to become Certified Nursing Assistants. 

“We shortened the course a couple of weeks by adding one day a week to the 
schedule, hoping that the course would become more accessible for students who didn’t 
have the time to commit to a long program,” said Terry Hogue, CNA course instructor. 
“Shortening the course means students have less time to learn the same amount of 
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material, however. I am extremely proud of our students and the hard work they put in 
to achieve this goal.” 

Dean Rees and Dr. James Lind will be paired up to provide the La Junta Community 
with a free recital titled Trumpet Through the Ages. They are both faculty at OJC with 
Lind on trumpet and Rees on piano. The recital was held on April 16 at 7 p.m. in our Ed 
Stafford Theatre. This was a great promotion of the music program that OJC will be 
offering beginning in fall of 2019. 

“Each piece of the night will be performed on a different trumpet,” Lind said. “The recital 
is a great opportunity for students interested in studying music at OJC to see the music 
faculty in action, as well as a reason for the community to come together for a night of 
free music.” They played works by Handel, Hummel, and Peeters among others from 
the Baroque, Classical and Contemporary eras. 

Pictured are Dr. James Lind and Mr. Dean Rees 

 
Create Education without Barriers through Transformational Partnerships 

Holly Carter from Golden, Colo. has been named a 2019 New Century Workforce 
Pathway Scholar and will receive a $1,250 scholarship awarded by the Coca-Cola 
Foundation and Phi Theta Kappa. 

New Century Workforce Pathway Scholars are selected based on their academic 
accomplishments, leadership, activities, and how they extend their intellectual talents 
beyond the classroom. Over 2,000 students were nominated from more than 1,200 
college campuses across the country. Only one New Century Workforce Pathway 
Scholar was selected from each state. 

“I am extremely grateful to the nursing director at OJC, Amanda Clerkin, for nominating 
me for the All-USA Academic Team,” Carter said. “When I first found out I won for the 
state of Colorado I was in shock. I am so honored to represent Otero Junior College and 
the state of Colorado. Winning this award has proved that my hard work and dedication 
in the nursing program is paying off, and will continue to do so in my career. I have 
worked extremely hard to maintain a 4.0 throughout nursing school and this award has 
highlighted my effort.” 

Carter further explained how the scholarship will help her reach her eventual goals of 
obtaining a bachelor’s degree in nursing, and eventually becoming a certified registered 
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nurse anesthetist. Carter currently serves as president of the Student Nursing 
Association at OJC, and enjoys connecting with her peers through this club. 

Pictured is Holly Carter. 

 
Transform Our Own Workforce Experience 

Last week Dr. Timothy Alvarez, Otero Junior College President announced Sara 
Mata, Ph.D. will be the new vice president of Student Services. Mata is replacing long-
time Vice President Jeff Paolucci, who is retiring. She is set to begin her new role on 
May 15. 

“I am looking forward to being a part of the Otero Junior College community and 
continuing the legacy of the phenomenal work that has served as a foundation for many 
students throughout the years,” Mata said. “Alongside Dr. Alvarez, I hope to be an agent 
in supporting his vision and pursuing positive changes for the future of OJC. At the core 
of everything I do is the question: how does this benefit the student? There is no greater 
reward than working with and empowering students to achieving their full potential. The 
work of OJC is essential to promoting student success and investing in future 
generations. I am truly grateful to step into the role as vice president of Student 
Services.” 

Mata is coming from the University of Oklahoma, where she led a National Science 
Foundation grant which promoted interdisciplinary research for graduate students while 
also strengthening pathways for students from underrepresented populations to 
graduate-level education programs. Having spent most of her career in higher 
education, Mata has spanned experiences at all levels of education, always with an 
emphasis in equity and inclusion. Much of this work has been focused with students 
who are first-generation, LGBTQ+, students of color and students who are 
DACA/undocumented. Serving both professional and community organizations, Mata 
has been involved with National Association of Student Personnel Administrators in 
Higher Education for over 10 years in both national and regional positions, currently 
serving on the NASPA Foundation Board of Directors as well as Court Appointed 
Special Advocates (CASA) board. Mata received a Bachelor’s in Sociology with an 
emphasis in Juvenile Corrections and Treatment, a Master’s in Community Counseling, 
a Master’s in Sociology, and a Doctorate in Social Foundations from Oklahoma State 
University. 

We have also hired Tim Urenda, from Pueblo to be the new head coach for the 
college’s wrestling program, beginning May 1. Urenda has experience coaching, as well 
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as wrestling at the collegiate level. Over his three-year course at Neosho County 
Community College in Chanute, Kan., Urenda has helped qualify 15 wrestlers to the 
national tournament. Of those 15 wrestlers, Urenda alongside Head Coach Nick 
Nothern, were able to obtain their first All-American in the 2018-19 season. 

Urenda graduated with an Exercise Science degree from Colorado State University-
Pueblo, where he wrestled for head coach, Dax Charles. While at CSU-Pueblo, Urenda 
was a 4-year starter for the Thunder Wolves, racking up 74 career wins, earning RMAC 
Wrestler of the Week honors twice and becoming a three-time Academic All-American. 
In his last two years, Urenda was named to the NWCA All-Academic team. In addition, 
Urenda holds a total of 74 career wins, which puts him top 10 in CSU-Pueblo program 
history. Prior to wrestling at the NCAA Division II level, Urenda attended Pueblo South 
High School, where he wrestled for Jerry Sisneros. Urenda qualified for the State 
tournament all four years of high school. He took 1st place his junior year and was State 
Runner-Up his senior year. Furthermore, Urenda managed to win 141 matches which 
was the second most in Pueblo history. 

Tim Urenda is pictured below. 
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College Report – May 2019
Patty Erjavec, PhD, President 

Transform the student experience 

Students honored – Barbara Wilson was recognized at the American Association of 
Community Colleges national conference in Florida. Barbara is a Phi Theta Kappa 
Colorado Gold Scholar and was selected for the PTK All-USA Academic Team. She 
also received the New Century Transfer Scholarship. 

Elena Romero and Barbara Wilson were honored as PCC’s Rising Stars at the recent 
CCCS luncheon.  

Student presentation – Pueblo Campus student Alexis Boulet presented her research 
paper “How to Tame a Wolf and Build a Robot” at the annual Rocky Mountain 
Communication Association conference in Colorado Springs on April 13. The paper was 
written for Johanna Parkhurst’s English 121 course and focuses on the use of animal 
husbandry tactics to train artificial intelligence to be more domesticated. Alexis was also 
nominated as Outstanding Two-Year Student. 

Student field trips – STEM students who are part of the Colorado Space Grant 
Consortium team spent some time at the Space Foundation in Colorado Springs in early 
April. The team used the foundation’s rover yard to test their own machines before 
taking part in the Space Grant Robotics Challenge at Great Sand Dunes National Park. 

On March 29, students from the Automotive Service Technology program attended a 
career day event at the Denver Convention Center. They also got to take a look at the 
Denver Auto Show that was being held the same day. The students got to make 
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valuable contacts with the some of the major car dealerships and find out what it takes 
to work at those organizations.  

 
 
 
Spring Fling and I Am Amazing Day – Cooler weather didn’t dampen the annual 
Spring Fling festivities enjoyed by hundreds of students and PCC employees. An 
addition this year was PCC I Am Amazing Day – a day to recognize students and staff 
members who inspire others. Pueblo City Councilman Ed Brown read a proclamation for 
the new celebration, which will be held annually on the third Wednesday of April. 

 
 
 

Transform our own workforce experience 
 
Southwest Campus dean named – Samuel “Sam” Dosumu, PhD, has accepted the 
position of executive dean of PCC Southwest. Dr. Dosumu has an extensive 
background in higher education administration, particularly with community colleges. He 
will retire June 30 as the Maricopa County Community College District (Tempe, Ariz.) 
associate vice chancellor of academic affairs and will start with PCC on July 1. 
  
Advocate of the Year – David Siguenza was named the State Student Advisory 
Council and Colorado Community College System Advocate of the Year for his service 
to PCC students. He was recognized at the CCCS Rising Star luncheon. David, who 
also is a PCC graduate, is a student success coach and the advisor for PCC’s chapter 
of Phi Theta Kappa.  
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Luminary Award winner – PCC Nursing Division Dean Paula Kirchner was named a 
regional Luminary Award recipient by the Colorado Nurses Foundation. She will now 
compete at the state level in the Innovation section of the Administrators category. 
Winners will be announced May 11 at the State Nightingale Luminary Awards Gala in 
Denver. 

 
 
 
Faculty member recognition –PCC English instructor Maria Kelson’s short story, 
“Optimize Us,” is featured in an upcoming anthology, “Down to the River.” Publisher’s 
Weekly singled out Kelson’s work as a highlight of the collection. The story also was 
selected as Strand Magazine’s spotlight story of the month. Another short story by 
Kelson will be featured in About Place Journal, an online literary journal.  
Kelson was a featured presenter at the Corazon de Trinidad poetry festival on April 26-
27. 
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Employees’ actions honored – Carma Loontjer and Mo Montgomery recently were 
recognized by PCC Police Chief Bill Brown for their quick actions in moments of crisis. 
Loontjer, PCC’s catering coordinator, performed the Heimlich maneuver on an 89-year-
old customer who was choking in the GPA Dining Room. Loontjer was able to dislodge 
the food from the woman’s airway and get her breathing again. 
Montgomery, director of Hospitality and Culinary Arts, put out a fire that started in a 
trash can in the Culinary Arts kitchen. Her leadership and swift action kept damage to a 
minimum. 

 
 

Raise value standards through excellence & accessibility  
 
Gateway to College recognition – Congratulations to the Gateway to College staff for 
once again exceeding national benchmarks in multiple areas. Jeanelle Soto-Quintana, 
Amber Bell, Andrew Garcia, Arlene Sanders, Aaron Daniel, Katrina Mann, Sally Ridley, 
Gretchen Dubit and James McCue were recognized at a recent Cabinet meeting for the 
program’s continued excellence. 
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SBCCOE Report – May 2019 
Dr. Lance Bolton, President 

TRANSFORM THE STUDENT EXPERIENCE 

• Student parents with young children enrolled at the PPCC Child Development Center
(CDC) had an opportunity to enjoy their child’s work in a gallery setting.  Art work from
infants, toddlers and preschool children was displayed at the annual Children’s Art Show
held at the Centennial Campus CDC from April 8 – 12 followed by the Rampart Range
Campus CDC from April 15 – 19. Parents were able to interact with their child as they
viewed the individual and group art in a variety of media. PPCC Early Childhood
Education students had a chance to examine the photo documentation that illustrated
the children’s process, thinking and learning through the art activities. The PPCC Child
Development Centers not only support student parents in achieving their educational
goals, they are also nurturing the next generation of college students!
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TRANSFORM OUR OWN WORKFORCE EXPERIENCE  

 

• PPCC’s Marketing and Communication Dept. won seven awards and PPCC’s MGD and 
Photography students won 22 awards at the 52nd Annual American Advertising Awards Event by 
the Colorado Springs Chapter of the American Advertising Federation. 

PPCC Marketing Department Addy Awards: 

Silver:  
“Make it Happen” – Local Television Campaign 
“50th Anniversary Videos” – Internet Commercial Campaign 
“Black Klansman” – Poster 
“Viewbook” – Brochure 
“Fran Folsom Scholarship Fund Dinner” – Card, Invitation or Announcement Campaign 
“Student and Parent Welcome Packets” – Direct Mail Campaign 

Judge’s Choice: 
“Make it Happen” – Local Television Campaign 
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PPCC Marketing and Communication Dept.:  (left to right) Tamara Cannafax, Karen 
Kovaly, Noel Dolan and Warren Epstein. Not pictured: Matt Radcliffe 
 
PPCC Student Addy Awards: 
Gold:  
Jacob Ady, “Not Another Modern Art Show” – Poster 
Paloma Betancourt, “Cool Science Festival Shirt Design” – Special Event Materials 
Paloma Betancourt, “Jack and the Beanstalk” – Illustration 
Trevor Kinkade, “Mountain Man Lawn Care” – Logo Design 
 
Silver: 
Jacob Ady, “Examination of Type” – Poster 
Jacob Ady, “Living in the Leading” – Book Design 
Peggy Barnes, “In the Dark” – Logo Design 
Brad Barrett, “PICTURE PERFECT”– Cover/Editorial Spread or Feature, Series 
Paloma Betancourt, “Wizard of Oz”– Poster 
Natalie Bognar, “Multicultural Awareness Conference” – Integrated Advertising 
Campaign 
Natalie Bognar, “RISE Coalition Stationery” – Stationery Package 
Natalie Bognar, “RISE Brochure” – Printed Annual Report or Brochure 
Paul Horton, “New Amsterdam Vodka” – Still Photography, Color, Single 
Paul Horton, “Milagro Packaged” – Still Photography, Color, Single 
Paul Horton, “Milagro Unpackaged” – Digital Creative Technology 
Ryan Jones, “Beauty Reserved” – Illustration 
Ryan Jones, “Tangible Love” – Illustration 
Trevor Kinkade, “United Americans Disaster Response” – Logo Design 
Trevor Kinkade, “Deep Sea Valkyries” – Logo Design 
Trevor Kinkade, “Twisted Pumpkins” – Illustration 
Dustin Price, “US Air Force Academy Chapel” – Still Photography, Color, Single 
Dustin Price, “Americana” – Still Photography Black & White, Single 
Rachel Riley, “Church Lady” – Still Photography, Color, Single 
James Root, “Powder Splash” – Still Photography, Color, Single 
James Root, “Ruger 1911” – Still Photography, Color, Single 
Maria Sutton, “The Science of Smart” – Magazine Design 
Patti Tiller, “2018 Parley Student Journal” – Book Design 
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PPCC MGD and Photography Students: (left to right) Dustin Price, Natalie Bognar, 
Maria Imalay Sutton, Brad Barrett, Taylor Gallagher, Ryan Jones, Jim Root, Peter 
Strand (MGD Dept. Chair), Rachel Riley, Paul Horton, Jennifer Harrison, Paloma 
Betancourt, Jacob Ady. Not pictured: Trevor Kinkade and Peggy Barnes. 
 
Winners of the Parley Book Design (group project) Award not pictured: Shayla Bradford, 
Chris Buhrman, Kimberly Fitch, Oshayne Hyde, Pawel Kamieniecki, and MGD Instructor, 
Patti Tiller. 

 
CREATE EDUCATION WITHOUT BARRIERS THROUGH TRANSFORMATIONAL 
PARTNERSHIPS 

• Terrell Brown, PPCC Multicultural Student Success Coach, was named a 2019 
Rising Star by the Colorado Springs Business Journal. 
 
Terrell was recognized for his efforts in leveraging his basketball and leadership 
skills to connect with kids in southern Colorado Springs through his organization, 
Hillside Connection. The organization raised enough money to fund a summer 
basketball league for 60 kids and coordinate a renovation project at Memorial 
Park basketball courts. 
  
Having grown up in the Hillside neighborhood and graduated from Palmer High School, 
Terrell went on to play Division I basketball, while earning a marketing degree from 
Montana State University in Bozeman.  After college, Terrell landed an El Pomar 
Foundation fellowship where he learned more about leadership and nonprofit 
management and worked on health and wellness initiatives in the Pikes Peak Region.  
PPCC was lucky enough to hire him to work one-on-one supporting and recruiting 
members of the United Men of Color, through our Diversity, Equity and Inclusion 
department. 
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REDEFINE OUR VALUE PROPOSITION THROUGH ACCESSIBILITY, 
AFFORDABILITY, QUALITY, ACCOUNTABILITY, RESOURCE DEVELOPMENT, 
AND OPERATIONAL EXCELLENCE 
 

• Austin Pugh is credited with saving eleven lives through CPR.  The PPCC Paramedic program 
graduate and six-year veteran of the Colorado Springs Fire Department credits his training and 
the excellence of his colleagues at CSFD saying, “I think people’s chances of surviving a horrific 
event are much better in this city than they would be in other places.”  Austin is stationed in the 
SW part of Colorado Springs at Station 4, Southgate.  Congratulations Austin! 

 
 

College Reports - Page 57



 
 

President’s Report:  Dr. Michele Haney 
April 2019 
 
Transform the student experience. 

• The RRCC Cyber Security Team has had amazing success.  This team took first 
place in the qualifying competition and followed that up with a second place finish 
at the regional.  During those two competitions, they beat teams from CU, CSU, 
Mines, and the Air Force Academy.  We are so very proud of our students! 
Because of this success, a donor wanted to meet with the team and learn about 
how the community and the college could better support them.  The students 
talked about the amazing collaboration work they do with each other and with the 
students in the IDEA Lab.  The students overwhelmingly asked for significant 
upgrades in the computer hardware, mainframe, and cloud systems of the IDEA 
Lab so they could not only use these for their team practices but that all of the 
students involved in the IDEA Lab (currently they have a user list of over 400 
students) would also benefit from such an investment. 
The donor was very moved by their passion for their craft as well as their interest 
in helping their fellow students.  The donor asked them to come up with a plan 
and price tag of what they would love to have that would “make a significant 
difference to their studies and the students of Red Rocks Community 
College”.  With input from college staff, the students have done this and the total 
cost projected is at $25,580.70. 
The great news is that the donor has committed to fund half of the project 
($12,790.35).  They have asked me to use their pledge as a Challenge Fund to 
encourage others to support these students and the IDEA Lab.  We are happy to 
inform you that recently one of your fellow Board Members donated $2,000 
towards this match.  Therefore, we still need to raise another $10,790.35 

• The officers of Alpha Kappa Sigma and staff welcomed new Phi Theta Kappa 
members at the spring induction ceremony, April 3. 

• On April 25, the Entrepreneur Center hosted their Annual Pitch Expo on the 
Lakewood Campus where student entrepreneurs will be presenting their business 
ideas and vision for a start-up. Open to the campus to vote for their favorite 
pitches! 
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• First Impressions and Interviewing – Presented by FirstBank on April 9 from
3:00pm-4:00 pm in the HUB Event Space.

• The RRCC Communication Department and
Student Government hosted the Red Rocks
Community College 28th Annual Speech
Competition in the Community Room at the
Lakewood campus.  Red Rocks Community
College students had the opportunity to
showcase their persuasive oratory skills by
competing in this event.  Prizes were awarded
to all competitors with the first place speaker
receiving a $500 gift certificate to be used toward classes at RRCC.

• FYE Spring Workshops
Improve Your Health, Improve Your Grades
Join Coordinator Dana Kobold to understand the impact of stress, sleep,
nutrition, and movement on your ability to learn and lead Fine Woodworking
Program Spring Speakers Series.

• A Brief Story of Furniture Design - Pat Morrow will cover the history of
furniture design through the ages with an emphasis on Modernism. She will
highlight “classic” pieces that illustrate the spirit of the time in which they were
created.

• April 12, Leane Mahanke & Jeff Spahr from Craft Market to Gallery
Woodworkers.  Leane Mahanke and Jeff Spahr will talk about how to get
started selling your works. They will cover the basics of web presence, the
importance of good photography, best business practices, and finding a niche
that appeals to your customer base.

• April 20 Takayuki Kida - An Introduction to Japanese Woodworking.
Japanese woodworking varies in many ways to western styles of
woodworking. Takayuki Kida spoke about its fundamental principles, including
design elements, tools and joinery. He demonstrated how a kanna (a
Japanese hand plane) works and allowed participants to practice using them.

• Melissa English form the Career Services department led a veteran resume
workshop.  The presentation focused on online resources that translate
military experience into civilian terms.  In addition, there was information
regarding wording and formatting resumes.

• Two of our finest accounting students, Meredith Urban
and Megan Maust were recognized by the Accounting &
Financial Women’s Alliance (AFWA.)  Meredith and
Megan were honored as Outstanding Women
Accounting or Finance Students at the AFWA on April
16 at the Denver Athletic Club. The mission of the
AFWA is to enable women in all accounting and finance
fields to achieve their full potential and to contribute to
their profession.  The organization’s vision is:  AFWA
members are empowered professionals who succeed
with passion and integrity.
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• Body comps include measurements through skinfold and InBody BIA (non-
invasive) testing. A certified personal trainer assisted in measuring 
individual’s current fat mass and free-fat mass. All body composition tests are 
FREE to SRC members and are on a first come, first served basis. 

• To help ease the stress of midterms, the Recreation Center offered a Spa 
Night providing reflexology, massages, healthy snacks, sugar scrubs stations 
and more. 
 

Transform our own workforce experience.  

• Engineering faculty Jeremy Beard was recognized as the University of Colorado 
Boulder’s Outstanding Colorado Community College Educator from Red Rocks 
Community College (RRCC). 

 
Create education without barriers through transformational partnerships.  

 
• The Spring Internship Fair took place on April 9.  Over 30 employers who 

attended had a variety of internship opportunities available.  
• High School (H.S.) Relations attended a Concurrent Enrollment Workgroup 

and State Board meeting. 
• High School Relations attended Standley Lake High School and assisted 

(64 Concurrent Enrollment students) with the online application. 
• H.S. Relations held summer and spring registration sessions for nine 

Warren Tech’s Accelerated Associates Degree (AAD) students. In 
collaboration, with RRCC’s FYE Coordinator and Learning Commons 
Manager, resources were discussed to ensure successful completion of 
their AAS degrees. 

• H.S. Relations offered “Next Step” Presentations to Concurrent Enrollment 
students at JFK for Math and English Concurrent Enrollment courses. 
There was a discussion on how to access RRCC transcripts, utilize college 
credit earned and continue education at RRCC 

• H.S. Relations hosted mandatory Concurrent Enrollment orientation for 
Concurrent Enrollment students attending the RRCC campus for fall 
2019/spring 2020.  Items discussed were how to access “the Rock”, drop 
and withdraw deadlines, printing class schedule, how to purchase 
textbooks, activating college email, tuition payment/fees, student ID cards, 
and college resources. 

• Red Rocks Community College held its annual blood drive on campus.  
Students learned the impact on patients by blood donation in partnership with 
the Bonfils Blood Center.  

• More than 100 teenagers, who have overcome various forms of adversity, 
were recognized by the Arvada Wheat Ridge Service Ambassadors for Youth 
(AWRSAY) at a ceremony at Pomona High School.  Scholarships were 
awarded by Red Rocks Community College and recognition certificates were 
presented by the students’ nominators and school principals.  
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• Red Rocks Community College celebrates 40 years of the 9Health Fair with a 
Family Fair on April 13.  Again this year, we had all our screenings on the main 
level of the college.  We had over 35 phlebotomists in our blood draw area, as 
well as multiple screeners taking blood pressures, pulses and doing pulse 
oximetry. Our planned optional screenings included Colorado Melanoma for 
Skin screening, Diabetes Prevention Program, Children’s Type 1 Diabetes 
testing, hand/foot, breast, Pap smears, prostate/testicular, Spinal memory, 
stress nutrition and lung function.  We had several IEC and total wellness 
activities and stations thorough out the fair site, including Walgreens Beauty 
Consultants and Foothills Animal Shelter.  The fair ran from 8am-12pm.  
Served the community with over 200 volunteers including students, faculty and 
staff from the college.   

• We currently operate the only federally registered childcare apprenticeship 
program in Colorado.  Our history with apprenticeship began in 2000, and 
continued through 2012.  During that time, over 150 early learning 
professionals completed the two-year program.  In 2017, we revised the 
standards and applied for U.S. Department of Labor registration again.  On 
March 25, our registration status was moved from provisional to permanent. 
The program allows early learning professionals to choose their own path to 
becoming Early Childhood Teacher/Director qualified.  The apprentice receives 
consideration of prior experience, consideration of previous professional 
development aligned with the standards, on-site support in developing skills in 
the classroom, and support in completing individual professional development 
plans.  Upon completion, they receive a Certificate of Apprenticeship from the 
U.S. Department of Labor and increased compensation.  We currently have 37 
registered apprentices and 31 employer sponsors.  The apprentices are 
enrolled in 25 ECE courses being offered through four Colorado Community 
Colleges and one university. 

 
Redefine our value proposition through accessibility, affordability, quality, 
accountability, resource development, and operational excellence.   

• Linda Yazdani travelled to Vietnam with StudyColorado promoting community 
colleges, recruiting students, and working on partnerships abroad.  She had a 
very successful meeting in Hanoi with the head of the Vietnamese Community 
College Association and the Presidents of several Vietnamese community 
colleges.  Vietnam is an amazing country with a great appreciation for the 
value of community colleges.  While in that region, she also visited Daejeon 
South Korea and met with SolBridge International School of Business and 
several high schools in the area.  Red Rocks Community College will work to 
build their current relationship. 

• April is Sexual Assault Awareness month and we have programming 
related to that theme: Transforming Rape Culture, Self Defense, and 
Human Trafficking, plus more. 

• Media and Information Literacy week was celebrated with events the week 
of April 29. 
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• The IDEA Institute supported an interdisciplinary 
collaboration between robotics, engineering club, and 
theatre to create a robotic prop for Theatre’s spring play 
She Kills Monsters. Built in the IDEA Lab, this five-
headed dragon was designed, programmed, and created 
by engineering and theatre prop students.  

• The RRCC Tutoring department is excited to announce 
that we celebrated Tutor Appreciation Week, at both the 
Arvada and Lakewood campuses, during the entire week (4/22-4/25). Our 
dedicated tutors make significant contributions to students’ success and to the 
college by reinforcing the instruction that occurs in the classroom, facilitating 
independent learning, and increasing student completion, retention, and 
graduation rates. Accordingly, it is important for us to acknowledge their 
valuable work. 

• New construction and door replacement at the main entrances have now 
given the Campus Police the ability to lock all doors with a flip of the switch. 
We were able to test out this new safety functionality during a recent 
Lakewood Campus lockout. 

• The Mural Art Class is incorporating artwork along the 
themes of Arvada Campus health programs. They 
have some plants, which relate to RRCC’s IHP 
program (previously HHP) and skeletal figures, which 
relate to our cadaver lab/Medical Imaging program, 
with more to come. 

• The RRCC Student Government drive for Career/ 
Professional Clothing wrapped up at the end of April. 
They have been collecting since the beginning of March. 

Other News: 

• Our very own President Michele Haney was selected as the 
CCCS President of the Year. 

• RRCC’s 2019 Outstanding Graduates of the Year are 
James Cook and Jennifer White.  

• Rita Case, Veteran’s Services Coordinator, was awarded 
one of the five Foundation awards for a Veteran’s Art 
Project: which included workshops for veterans. The 
Combat Paper workshop transforms military uniforms into 
paper, community partnerships to teach art or provide 
studio space, and finally an art show of the Veteran’s art projects at the 
Lakewood campus. 
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• Chancellor Joe Garcia, Janet Tarase (Faculty of the Year), Mike Coste (ATP 
of the Year), Walt Schreibman (Adjunct Instructor of the Year), Greg Berry 
(Classified of the Year) and President Michele Haney at the Awards 
Ceremony on April 10. 
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Trinidad State Junior College 
Report of Activities 
April 2019 
Kerry Hart, DME, Interim President 

Transform the student experience. 

• Valley Campus Phi Theta Kappa Club, Beta Kappa Mu, recently were honored to
receive REACH Awards.  PTK Reach Awards are given when a chapter achieves a
minimum 15% acceptance rate for the year of 2018. Free PTK stoles will be used to
honor graduating members at the upcoming achievement dinner as well as worn
during graduation. “The students have worked hard and shown strong leadership
qualities,” says PTK Advisory Angie Medina.

• Valley Campus Nursing Faculty member, Marty Dineen, reported that with recent
changes in instruction and the addition of adjunct instructor, Leroy Romero,
specializing in skills training, Trinidad State’s 2019 State Certification Exam rates for
first quarter 2019 have improved dramatically from 67% in January to 100% in
March.  As coordinator of the Nurse Aide Program for TSJC, Dineen is well pleased
with this dramatic improvement and envisions that it will continue!

• The Trinidad State Student and Faculty Art Show held at Art Cartopia went very well.
Over 60 pieces of artwork were shown representing all of our art classes, including
art appreciation and art history courses. The devoted and hard working studio
students (drawing and painting classes) were the primary exhibitors. Two staff
members shared their work, as well as anthropology/archaeology departments
students.   The art show gathered attendees including TSJC members, local artists,
gallery owners, event coordinators, and city representatives.   Best of Show awards
will be given at the end of the show.
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• Trinidad State Robotics team was awarded Best Robot over 1.5 kg. at the 
Colorado Space Grant Consortium 2019, Colorado Robotics Challenge on April 
13th at Great Sand Dunes National Park.  This is for their robot “Griffin.”  The 
team and Griffin finished all six courses at the Sand Dunes, in spite of a wind chill 
of 0 degrees and having a shortened time frame because the river started flowing 
around the courses.  Faculty member Cynthia Clements is the Robotics sponsor, 
and Karen Howl and Earl Nesbitt are the team’s advisors. Participants in the 
Robotics team are: Antonio Arant, Quent Lusk, David Hadaway, Malachi Jones, 
Xian Sanchez, Zach Tully, and Everett Allen. Congratulations Trinidad State 
Robotics for another win this year! The demosat team launched their payload 
and got to chase it all the way to the Wyoming/Nebraska border. They collected 
samples at 50,000 ft (perhaps) and are currently figuring out what their samples 
are. The payload went up to 110,000 ft. 
 

 
 

 

• Physical Education and Criminal Justice faculty member, Sarah Sloane, shared a 
great collaboration between the physical education department and the 
gunsmithing department.  Outdoor recreation students learned about gun safety 
and operation today during a visit to the air rifle range.  The course was taught by 
two students from the gunsmithing department.  The outdoor recreation students 
had a great time shooting and satisfied one of the topical outline requirements 
(Safety & Target Practice) for REC 210.   Sloane expressed appreciation to 
Gunsmithing Faculty member, Ryan Newport, and his students for taking the 
time to share their knowledge with her students.  
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Transform our own workforce experience. 
 

• The CU Boulder Outstanding Colorado Community College Educator Award is 
presented to educators across the state of Colorado who have demonstrated a 
commitment to helping students achieve their higher education goals.  The 
individuals are counselors, teachers and staff members.  Congratulations to Juliana 
Chaparro for receiving this award.  As TRiO Director on our Valley Campus Juliana 
exemplifies going above and beyond to support students as they pursue their higher 
education dreams.  Thank you, Julliana! 
 
 

    
 

• Dr. Kerry Hart and faculty member of year, Sarah Sloane, had a chance for a selfie at 
the Governor’s Mansion celebrating just a few of the outstanding employees within 
the Colorado Community College System.  Thank you to the system office for hosting 
this lovely gathering and congratulations to Trinidad State honorees:  Faculty 
Member Sarah Sloane, Adjunct Instructor Wayne Monk, Classified Staff Member 
Dan Jolly, and Administrative Professional Ashlie Cogburn. 
 

• Preparing for the Occupational Safety and Health Technology Program's 
reaccreditation by ABET this year faculty member, Jocelyn King, attended the ABET 
(Accreditation Board for Engineering and Technology, Inc.) Symposium in Dallas, 
TX.  Currently, Trinidad State’s program is the only two-year safety-related program 
in the world that is ABET-accredited, through the Applied and Natural Science 
Accreditation Commission of ABET (https://www.abet.org/). 

 
Create education without barriers through transformational partnerships. 
 

• Dr. Kerry Hart welcomed more than 30 attendees to the “Trinidad Proud” Tourism 
Ambassador workshop this morning. The intent of the program was to spread the 
word about the positive things that are going on in Trinidad in hopes of getting visitors 
to stay longer in southern Colorado. Trinidad State’s very own Louden-Henritze 
Archeology Museum was one of the five museums highlighted in the presentation, 
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which was planned and hosted by the City of Trinidad Tourism Board and Trinidad 
State’s Continuing Education program.  

 

 

• The English department is co-sponsoring the Corazon de Trinidad Poetry Festival, 
an exciting new area of community outreach and involvement.  From the vetting of 
flyers to the recruitment of out-of-state poets, the English department has been 
working in collaboration with local artists and organizers.  This four-day festival will 
offer writing workshops, poetry readings, multi-media presentations, and much more. 
We are especially excited to co-host creative readings at Las Animas Grill and in the 
Berg Little Theater.  Nationally recognized poets will be presenting at each venue. 
 

• Daniels Fund Ethics Initiative for the Southern Colorado Higher Education 
Consortium held their first Ethics Summit at Western Colorado University in 
Gunnison.  The theme for the Summit was Ethics in the Outdoor Industry.  The 
Summit included keynote speakers, business and industry panels, and small group 
discussions.  Trinidad State was represented by faculty and staff: Melissa 
Kleinschmit, Genia Rasmussen, Jean Alger, and Linda Perry, and, and students: 
Ariella Watson, Ashley Guzman-Rodriguez, Chris Valesey, and DaShanda Valesey. 
This consortium is a valuable resource for learning about emerging and ongoing 
ethical issues.  Thank you, Daniels Fund, for this informative and energizing summit. 
  

Redefine our value proposition through accessibility, affordability, quality, 
accountability, resource development, and operational excellence. 

 
• The English department is revitalizing the Trinidad State Writing Contest (for local 

schools, age K-12). TSJC's sponsorship of this competition has involved raising 
money and meeting with local educators, office assistants, and principals. The 
awards ceremony will take place on campus inside the Berg Little Theater on April 
25th at 6 pm.  This is run in cooperation with local volunteers and businesses, and 
encourages literacy and creativity in nearby schools.  We are thrilled to be connecting 
so many local K-12 students (and their teachers) with TSJC! 
 

• In a growing field of interest, the Holistic Health Department will add a Herbology 
certificate opportunity beginning this fall.  
 

• Desi Maxwell, co-presented an hour long session in Chicago, Illinois at the Higher 
Learning Commission on Creating a Positive Culture of Assessment and Action, 
where he focused on the strategies utilized at TSJC to establish and maintain such a 
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culture. Desi shared our assessment story, the changes we’ve made to improve our 
processes, as well as the excellent work being done by faculty, from completing 
required assessment assignments to implementing positive changes based on 
analyzed assessment results. This presentation was highly attended by two and four-
year colleges. 
 

• Trinidad State hosted 191 middle school students for the 8th annual Girls in the 
Middle (GIM) and 3rd annual Guys Reaching Incredible Potential (GRIP) 
Conference. The US Air Force Academy kicked off the workshops with Science, 
Technology, Engineering, Art, and Math (STEAM) related activities. Students then 
engaged in workshops that included over 20 different STEAM topics including 
medical fields, engineering, banking, graphic arts, and photography. The feedback 
from the conference from students, teachers, and presenters was extremely positive. 
Thank you to Faculty member LiAnn Richardson for coordinating the event and for all 
of the hard work from faculty and staff to make this annual event successful. 

 

 

• Colleagues Calvin Smith and Dr. Kimberly Munro went to the JE Canyon Ranch for 
an archaeology site visit for the upcoming summer archaeology class.  During their 
visit, they found another site that had not been reported or described. This is an 
exciting find for southern Colorado. 
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SBCCOE 

Staff Reports 

Academic and Student Affairs 
Finance and Administration 
Internal Audit 
IT 



VICE CHANCELLOR’S REPORT 
Landon K. Pirius, Ph.D. 

Vice Chancellor for Academic and Student Affairs 
April 23, 2019 

TRANSFORM THE STUDENT EXPERIENCE 
1. State Student Advisory Council (SSAC)

a. SSAC and Student Affairs held the annual Rising Star event at the Tivoli on the Auraria
campus.  The event recognized up to two students at each college.  The event was
well attended and was a success.

2. EAB Navigate Implementation
a. Student Affairs Presented at Red Rocks on using EAB campaigns to manage Early Alerts 
b. EAB is now utilizing student specific values in Banner such as academic standing, first

generation status, and student type.  Using this in conjunction with EAB’s enhanced
advanced search functionality colleges can now launch targeted campaigns such as
reaching out to first gen students who have planned a future term, and not yet registered. 

c. Arapahoe is building an EAB Care Unit to manage student who utilize their Student Access
Services department where they can schedule appointments, file reports, keep notes,
communicate with students, message faculty, run progress reports, and launch
campaigns all in a confidential space.  They will present this at the Accessibility / Disability
Services Retreat on May 20. 

a. Overall Functionality – All 13 colleges have now turned on and begun using some
functionality in EAB Navigate.  Over the next several months, all colleges will be using
full EAB Navigate functionality.

b. Registration Functionality – All pilots and phase 2 colleges are now using registration
functionality in EAB.  Most are deciding to introduce the functionality to new
students rather than try to change the behavior of existing students.

c. Advising “Campus” Functionality – All colleges are now using the advising
functionality in some capacity.  This functionality includes scheduling advising
appointments, tracking advising notes, and using early alerts.

3. Equity and Inclusion
a. The CEO Action Pledge was signed by Chancellor Garcia, NJC President Jay Lee, and

four local community leaders including the Mayor of Sterling.  We are now looking for
opportunities for all college Presidents to sign.

b. The AVC for Student Affairs, Equity, and Inclusion conducted his first equity training
at NJC titled: The Deconstruction of Equity to Create Change for Students.

4. Workforce Development
a. WDT testified on HB19-1252 which would allow for students to receive PLA credit for

work-based learning experiences through a plan to be developed by CDHE and IHEs
b. CCCS continues to be a collaborator in the redesign of what was formerly College in

Colorado. The new product MyColoradoJourney will consolidate many existing State
tools and is intended to be a lifelong learning/career pathways tool.
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c. CCCS continues to collaborate with ECE/EDU disciplines on program design to align 
with statewide career pathways.   

5. Career and Technical Education 
a. The Career and Technical Education Team at CCCS Career and Technical Student 

Organizations (CTSO) have had ~10,000 students at our events this spring: HOSA (for 
students in health sciences), TSA (for students in STEM), DECA (for students in Marketing), 
FCCLA (for students in Family and Consumer Science) and SkillsUSA (students in the skilled 
trades). We will report on the amount of students attending nationals on behalf of 
Colorado in the next board report. 

TRANSFORM OUR OWN WORKFORCE EXPERIENCE 
1. Student Affairs Conference 

a. The Student Affairs Annual Conference will be on June 18th.  Planning is moving along 
well with support from a committee of all 13 colleges.  Highlights this year will include 
Dr. Michael Baston as the Keynote, break away time by department, and a student 
panel option is being researched.  Call for proposals is out. 

2. Workforce Development 
a. The new Colorado First and Existing Industries Program Director, Kendra Rodriguez, 

started April 16, 2019. They will be looking at how to diversify programming to align 
with other state-wide opportunities to amplify grant dollar impact.  

b. The new Director of Academic Programs and Curriculum, Victor Vialpando-Nunez, will 
start June 3, 2019. . In this role Victor will work with academic leaders regarding 
curricular initiatives, program design and approval, assessment and accreditation 
strategies, transfer and articulation agreements, developmental education 
implementation, and work-based learning opportunities. 

3. Career and Technical Education 
a. The Career and Technical Education Team at CCCS attended the Advance CTE Spring Meeting 

in order to better understand new requirements under Perkins attendees are State CTE 
Directors, Perkins and data specialists from across all states and U.S. territories. 

CREATE EDUCATION WITHOUT BARRIERS THROUGH TRANSFORMATIONAL PARTNERSHIPS 
1. Concurrent Enrollment 

a. We continue to work with CDHE, legislators, the Governor’s Office, and other 
partners on a bill for this legislative session.  The bill would include a clearer 
definition of what concurrent enrollment is, that concurrent enrollment courses must 
be statewide-transferrable, language about data sharing between colleges and 
districts, and a grant program to make improvements to concurrent enrollment. 

2. Workforce Development 
a. The final National Governors’ Association Scaling Work Based Learning Academy was 

held in AL. CCCS is developing a state-wide WBL strategy with multiple state agencies.  
b. The WFD team presented at the Online Learning Consortium Innovate conference on 

the applicability of microcredentials for workforce development training. Chancellor 
Garcia also led a panel on equity and access specifically for online populations at 
community colleges.  
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c. Chancellor Garcia joined the Business and Experiential Learning (BEL) Commission in 
April in an effort to continue blurring the lines between business and education.  

d. The WFD team represented CCCS at the Skillful Advisory Committee and discussed 
many pilots that are running at System colleges to explore skills/competency based 
hiring and education. 

3. Career and Technical Education 
a. The Career and Technical Education Team at CCCS facilitated a stakeholder feedback 

session to review the elements of a “high quality CTE program” with members of Colorado 
Succeeds (an association of business and industry professionals) include members from 
DaVita, CollegeInvest, Merritt Family Companies, Pinnacle Assurance, and Colorado Land 
and Title.  

b. The Career and Technical Education Team at CCCS hosted colleagues from Idaho CTE to 
showcase CTE programs and processes. 

REDEFINE OUR VALUE PROPOSITION THROUGH ACCESSIBILITY, AFFORDABILITY, QUALITY, 
ACCOUNTABILITY, RESOURCE DEVELOPMENT, AND OPERATIONAL EXCELLENCE 

1. Bachelor of Science in Nursing 
a. ACC, PCC, FRCC, and PPCC have received approval from the Higher Learning 

Commission (HLC) to offer the BSN degree.  TSJC and MCC had HLC reviewers on 
campus in March and April, and are now waiting for a decision from HLC.  

b. CCCS is hiring an instructional designer and working with subject matter experts to 
design all 11 course shells in Desire2Learn.  Colleges will be able to use those course 
shells in their RN to BSN programs. 

2. Workforce Development 
a. The Colorado GIS tool demonstrated to the Business Experiential Learning (BEL) 

Commission for feedback and applicability for apprenticeship development and 
mapping workforce supply/demand.  

b. The WFD team is a finalist for the TCI Grant, if successful in receiving funding the 
System would develop a preceptor training to help scale healthcare apprenticeships 
in the state.   

3. Career and Technical Education 
a. A RFP was posted in February to solicit proposals from vendors for updating CCCS' 

CTE web based systems that are used to administer secondary and postsecondary 
CTE programs across the state. The committee reviewed vendor presentations on 
April 4th. As a result of Perkins V, various processes and requirements have changed, 
which then impacts how our web applications must function in order to maintain 
compliance.   

b. The CTE Follow-up Data Report Cycle ended on March 30. This process provides data 
on the next step for CTE program completers such as employment in the field in 
which they received their training, employment in an unrelated field, ongoing post-
secondary education, military, unemployment, or if they are no longer living. CTE 
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utilizes this data to make program improvements to ensure students are ready for 
the next step in their pathway.  

c. The Career and Technical Education Team at CCCS hosted a convening specific to for 
~100 Middle School educators to assist with new program development and CTE 
exploration. 
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Vice Chancellor for Finance and Administration 
Budget – Controller – Lowry 

MAY 8, 2019

Redefine our value proposition through accessibility, affordability, quality, 
accountability, resource development, and operational excellence. 

• Facilities recently completed the roof on Building #859 on the Lowry Campus.

• The Colleges and the System Office are preparing FY 2019-20 budget
submissions for the June Board meeting.

• Budget is also collecting and reviewing the capital construction and IT requests
from the Colleges for submission to CDHE and for presentation to the Board at
its June meeting.  This presentation is normally at the August Board meeting;
however, CDHE has a more compressed timeline for submissions due to new
deadlines instituted by the Governor's Office of State Planning and Budgeting
(OSPB).  Also, new this year, CDHE and OSPB will be submitting separate lists
to the Legislature for capital construction and IT requests (historically those have
been submitted as one list).

• Assisting colleges in training and monitoring of purchasing, contract review,
accounts payable, and collection.

• Ongoing development of policies and procedures related to Accounts Receivable,
P-Card Purchasing, Cash Handling and Reporting, and Capital Construction
Reporting.

• Kick off preparations and training for year-end close and upcoming external audit.

• Training and implementation of GASB 83 on Capital Asset Retirement Obligations
and preparation for GASB 84 on Fiduciary Funds.

• Team participation  in FBLA Competition judging (4 staff) and CCCS Foundation (4
staff) scholarship application evaluations.

Return to Staff Reports Cover Page Finance & Administration

Page 5



1 

DEPARTMENT OF INTERNAL AUDIT 
COLORADO COMMUNITY COLLEGE SYSTEM 

Report as of April 23, 2019 

Redefine our value proposition through accessibility, affordability, quality, accountability, 
resource development, and operational excellence. 

Internal Audit contributes to Key Strategies through evaluating business risks, 
monitoring business activities, and providing feedback on the effectiveness of internal 
controls, which supports effective stewardship of resources. 

Finance Audits 

Audits over Clery Act compliance at the community colleges are in process.  Audits are 
planned at five colleges.  The department is reviewing aspects of compliance with the 
Clery Act including determining Clery geography, issuing immediate and timely 
notifications, and accuracy of the Annual Security Report.  The first audit and second 
audits, at Arapahoe Community College and Lamar Community College, are complete.  
The third audit, at Community College of Aurora, is wrapping up.  The fourth audit, at 
Northeastern Junior College, is in process.  The final audit, at Otero Junior College, will 
begin in May. 

Audits over the accounts receivable process at the community colleges are complete.  
Internal Audit is following up on the colleges’ corrective actions identified in these 
audits. 

Fiscal year 2019 quarterly monitoring is in process.  Monitoring in the second quarter is 
ongoing and focused on travel card transactions. 

Six Career and Technical Act audits over reported costs and student full-time 
equivalents in Fiscal Year 2018 are planned.  One audit is complete and three audits 
are in process. 

The Department provided training to the procurement card program administrators on 
best practices and common procurement card audit findings in April 2019. 

The annual entity-wide risk assessment process has begun.  Internal Audit is meeting 
with functional groups across the System to update top risks. 

Return to Staff Reports Cover Page Internal Audit
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Monitoring 
 
Monitoring contributes to Key Strategies by working with our colleges and secondary 
institutions to ensure instructor credentials are current, program completion is 
accurately reported, and equipment purchased with federal dollars is used for CTE 
student learning.  In addition, ensuring access to facilities for students with protected 
status in work-based learning programs, financial aid, and CTE programs improves 
opportunities for those students. 
 
Monitoring related to Office for Civil Rights reviews involves examining district or college 
documentation and facilities to ensure compliance with federal Civil Rights regulations 
(Title VI, Title II (ADA), Section 504 and Title IX). 
 
Sixteen K-12 schools and two colleges have received monitoring visits this biennial 
cycle. Voluntary compliance plans detailing the steps needed to become compliant are 
being negotiated with one college and one district.  Follow-up on previous voluntary 
compliance plans is ongoing with several districts and postsecondary institutions.  
Internal Audit is preparing a Biennial Report for the Federal Department of Education 
Office for Civil Rights reporting all activities over the last two years.  The report is due 
on June 30, 2019. 
 
Perkins monitoring reviews are almost complete.  These reviews include procedures to 
test compliance with the Perkins Act, Uniform Grant Guidance and the Administrator’s 
Handbook.  Three reviews were planned.  The first and second reviews, at a K-12 
school district and a postsecondary institution, are complete.  The final audit, at a K-12 
school district, is wrapping up. 
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Board Report for May, 2019 for CCCS-IT and CCCOnline 

CCCS Institutional Research and Business Intelligence Reporting Environment 

The Institutional Research and Business Intelligence team provides the reporting environment 
for the System Office and the 13 colleges.  There are many operational reports that this team 
has developed and made available to assist system and college employees to more efficiently 
do their jobs.  These reports include contact lists, class rosters, financial reports, reconciliation 
reports, Quality Assurance (QA) reports where employees can see data-entry errors or 
anomalies to name a few of the available report types. 

Reporting is available in our reporting environment against both real-time data as well as data 
that is maintained in easier-to-use tables that contain data that is refreshed overnight.  This 
system allows us to keep the additional load of reporting off the Banner system and enables the 
Banner system to do what it was designed for – process transactions.  With over 350 system-
provided reports, there is a wide range of information available to users.  There is a system-
wide report catalog that includes a list of all centrally built reports including a description and 
purpose for the report.  In addition, there is detailed information on each of the datasets that 
are available for reporting purposes.  This information includes the format of data, the purpose 
of the data and  the Banner tables and forms where the data is stored and entered. 

Cognos, our reporting software, provides a robust reporting tool set.  The main tools available 
to meet the needs of employees with differing technical skill levels are Query Studio, Report 
Studio and Cognos Dashboarding.  These tools allow system Institutional Research (IR) and 
Business Intelligence (BI) staff to write very complex reports, allow functional staff at the 
colleges to write their own simple reports and queries and also allow college IR staff to write 
college specific reports in support of college initiatives.   Cognos training is provided to a variety 
of users by the IR/BI staff and Cognos drop-in workshops are held after each Institutional 
Research Advisory Group (IRAG) monthly meeting. 

Query Studio is the easiest tool to use out of the box.  This tool enables users to create lists of 
transactions, vendors, employees, students, etc. who meet a set of criteria that the user 
defines.  For example, a finance user can get a list of all transactions that were assigned to 
specified fund and organization codes on a given date enabling them to track or reconcile 
records.  An HR user can get a list of all active employees categorized by employee and/or job 
type (e.g. Administrative-Professional Technical, Classified, Faculty, Adjunct, etc.) at their 
institution.  This tool is used widely across the colleges. 

Report Studio is for Institutional Research staff who are technically adept and have a solid 
understanding of data relationships and granularity.  These individuals need to create reports to 
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meet specific needs at their colleges.   These locally-developed reports can be run by other 
users at the college who need the information they provide. 
 
The latest Cognos version includes a dashboarding tool that enables more sophisticated data 
visualizations and on-the-fly filtering across a data set.  The team’s first foray into this realm is 
the recently-released CUE (Center for Urban Education) Dashboards.  These are available to 
Presidents and VPs  at the colleges and enable them to review student success metrics based 
on race/ethnicity across the college in all courses, or limited to specific subjects.  Visualizations 
allow easy to understand comparisons among the demographic units. 
 
The IR/BI team has provided system-developed, detailed FTE and Headcount reports which 
precludes the need for colleges to develop or maintain their own versions.  Going forward, they 
will be releasing more system-developed reports to the colleges to enable their IR departments 
to focus on college-specific research rather than spending time developing commonly 
requested reports at each college.  In addition, this ensures that methodology for common 
reports is consistent across the system.   
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