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I. CALL TO ORDER (10:44 a.m.)

A. Pledge of Allegiance

B. Roll Call

Dr. Byron McClenney, Chair, called the State Board for Community Colleges and 
Occupational Education (SBCCOE) to order at 10:44 a.m. MST, at which time a 
quorum of the board members were present. 

Members Present: 

Dr. Byron McClenney (Chair) 
Pres Askew 
Giugi Carminati 
Jim Johnson 
Dr. Russ Meyer 

Theresa Peña  
Daniel Villanueva - telephonically 
Kelly O’Dell – SFAC Representative 
Len Barrera – SSAC Representative

Members Absent:  Rollie Heath, Ken Weil 

II. GENERAL BUSINESS

A. Approval of Minutes
Theresa Peña made a motion to approve the December 12, 2018 regular session 
meeting minutes. Dr. Russ Meyer seconded the motion. The motion passed 
unanimously. 

B. Approval of Agenda
Pres Askew made a motion to approve the agenda for February 13, 2019 as written. 
Jim Johnson seconded the motion. The motion passed unanimously. 

C. Recognition of Jim Johnson, Member, State Board for Community Colleges
and Occupational Education

The State Board for Community Colleges and Occupational Education recognized 
Mr. Jim Johnson and expressed its sincere gratitude for his years of service to the 
State Board and to the Colorado Community College System. A signed copy of the 
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resolution was presented to Mr. Johnson with the respect and gratitude of the 
members of the Board and the Chancellor of the Colorado Community College 
System. 

III. CONSENT AGENDA ITEMS

Dr. Byron McClenney asked the board members if, after having had a full discussion
of all the consent agenda items in the work session, there were any other comments
to be added. There were none.

A. CCCS Strategic Plan, Priorities (2018-2019), Proposed Metrics
B. Front Range Community College – Proposal to Name Portions

of the Center for Integrated Manufacturing
C. Front Range Community College – Proposal to Name a Classroom in Honor

of David Skiles

Jim Johnson made a motion to approve the Consent Agenda. Dr. Russ Meyer 
seconded the motion. The motion passed unanimously. 

IV. REPORTS

A. Board Chair, Dr. Byron McClenney, reported:
• Appointed Daniel Villanueva to assume the role of Audit Committee Chair

beginning with the March/April meeting of that committee.

• Expressed appreciation for all of the excellent college and staff reports that are
submitted each month.

B. Student Representative, Len Barrera, reported:
• The bill to remove the in-state resident requirement from statute has passed the

House Education Committee with a unanimous vote of 12-0. Expressed thanks
to all who have assisted with the bill.

• Each SSAC representative will host a table at their respective campus to
promote SSAC accomplishments and information such as:

• Transcript Recognition for SSAC Members

• Career Closet – donated professional wear that is free to all students

• Upcoming SSAC Spring elections

• A comprehensive survey to create a data base for college-wide student
concerns

• Rising Star Award Ceremony

• Current Bill status
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• The results of the comprehensive survey will be used to set the agenda for the
SSAC Council of 2019. The group is holding an internal contest to inspire
representatives to be creative and gather as many surveys as possible.

• Members of SSAC will again travel to Washington D.C. in 2019. They have
made progress on the “one-pagers” for federal concerns, which will be centered
on student loans and repayment. SSAC Treasurer, Ryan Holmes, has taken
the lead on this topic and has done an impressive amount of research.
Meetings with legislators are being scheduled and the group is looking forward
to the opportunity to advocate for and represent CCCS while in the nation’s
capital.

C. Faculty Representative, Kelly O’Dell, reported:
• The State Faculty Advisory Council (SFAC) met on Friday, February 8 and

faculty evaluations continue to be a topic of conversation. Many of the CCCS
colleges are revising documentation and sharing across schools.

• Talking with instructors to receive feedback on what may benefit their
experience.

D. System Chancellor, Joseph Garcia, reported:
• Met with many legislators and appeared before legislative committees including

presentations to the Joint Budget Committee, Joint Education Committee,
Capital Development Committee, and the Joint Technology Committee.

• Thanked the Board members, Presidents, and students who participated in
CCCS Day at the Capitol on January 30.  By all accounts, a great success!
Thanked staff and lobbyists for a well- organized set of events that show cased
our colleges. Special thanks given to SSAC Chair, Elena Barrera for her
leadership and role in the day. The presence of students makes a difference.

• Announced that Thursday, February 21 will be Higher Education Opportunity
and Equity Day at the Capitol. Many from the higher education community will
join in connecting with legislators about erasing equity and opportunity gaps.

• Stated that three semi-finalists for the position as President at Trinidad State
Junior College (TSJC) were announced publically. The candidates, Ron
Slinger, Dr. Diana Pino, and Dr. Rhonda Epper are participating in campus
visits in Trinidad and Alamosa on February 13 and 14, and interviews at the
System Office on February 15. After checking references and reviewing all of
the feedback, the selection of the Finalist will be made during the week of
February 25. The process requires the finalist to be made public for 14 days
and after the 14-day period, a contract will be finalized.

• Pleased with our first System diversity hiring fair on December 10, and
appreciate all of the hiring managers, faculty and others from our 13 colleges
and system that came to welcome diverse candidates to apply to join us.

• Participated in a 2-day meeting of the Colorado Workforce Development
Council (CWDC) as Chair of the Education and Training Committee and as a
member of Executive Committee.
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• Announced that the Department of Higher Education will be holding a special
meeting of the higher education CEOs and CFOs later this month for the
purpose of beginning the dialogue about potential revisions to the higher
education funding formula.

• Reported that the CCCS Foundation has received a number of gifts.

• Late last year, the Colorado Opportunity Scholarship Initiative awarded the
Foundation $689,479 to support matching student scholarships. This
funding will be matched by our college foundations and awarded to students
over the next 18 months.

• In addition, COSI is providing $61,540 to be utilized to match endowed
scholarship gifts given to the Foundation for Colorado Community Colleges.
This challenge requires the Foundation to raise $500,000 in new
endowment gifts.

• The Foundation has already been able to leverage this matching opportunity
and recently received a gift of $350,000 from the Stone Family Foundation.
This is the largest single gift from the Stone family and brings their
endowment to over $1.5 million.

• The Anschutz Foundation has awarded $120,000 to provide scholarships to
students at our six urban colleges. This funding requires a match of $20,000
from each of the colleges.

• The Foundation also closed a gift of $15,325 from a new donor, “Helping the
Homeless Colorado,” that will support scholarships for homeless students.
“Helping the Homeless Colorado” is a non-profit that was founded by a
group of Cherry Creek students who are now high school juniors.

• Announced that the Foundation is again preparing for the PTK All-Colorado
Team celebration on Wednesday, March 13. Dr. Ryan Ross will be the keynote
speaker and 40 students will be honored. The luncheon will take place at the
History Colorado Center and is sponsored by Credit Union of Colorado.

E. Dr. Patty Erjavec, President, Pueblo Community College (PCC), reported:
• Former US Representative, Beto O’Rourke, made a surprise visit to PCC on his

travels through the area. Even with just an hour to prepare for the visit, there
was great student involvement and interaction with Mr. O’Rourke.

• Governor Polis will be at PCC for a community Town Hall on Saturday,
February 16.

F. Dr. Michele Haney, President, Red Rocks Community College (RRCC), reported:
• RRCC received the draft report for the Higher Learning Commission (HLC)

visit. There were no comments made in the report. There is no follow-up
needed by RRCC following the HLC visit.

• RRCC held the Rocky Mountain Collegiate Cyber Defense competition on
campus in January. Participants included University of Colorado, Colorado
State University, School of Mines, University of New Mexico, the Air Force
Academy, and many others. RRCC placed first in the competition.

Page 4



G. Dr. Everette Freeman, President, Community College of Denver (CCD), reported:
• Tommy Williams, in attendance and  faculty member for CCD, was

acknowledged by President Freeman for the work he is doing in the Criminal
Justice program

• On Thursday, March 7, the annual “Breakfast of Champions” will take place at
CCD. The CCD Foundation sponsors the event and scholarship recipients
enjoy breakfast with those that provide the scholarships.

H. Dr. Diana Doyle, President, Arapahoe Community College (ACC), reported:
• ACC will begin offering a Property Management Apprenticeship Program in

partnership with the Apartment Association of Metropolitan Denver. It will be a
five-semester program. Students that complete the program will receive two
national certifications.

• The HLC has approved the BSN Completion degree for ACC. Classes will
potentially begin in the summer of 2019. If not, they will begin in the fall of 2019.

V. PUBLIC COMMENTS
None

VI. DISCUSSION AND ACTION ITEMS
A. Board Policy – Reserves Requirements and Use

• The Board Policy – Reserves Requirements and Use will be presented as an
item for a vote at the State Board meeting on March 13, 2019.

B. Red Rocks Community College BAS in Secure Software Development
• Dr. Russ Meyer made a motion to approve the Red Rocks Community College

BAS in Secure Software Development. Giugi Carminati seconded the motion.
The motion passed unanimously

C. Morgan Community College – Facility Master Plan Approval
• Pres Askew made a motion to approve the Morgan Community College –

Facility Master Plan Approval. Dr. Russ Meyer seconded the motion. The
motion passed unanimously.

D. Morgan Community College – Poplar Hall Spending Authority Request
• Dr. Russ Meyer made a motion to approve the Morgan Community College –

Poplar Hall Spending Authority Request. Jim Johnson seconded the motion.
The motion passed unanimously.

E. Board Policy 3-24 Drug-Free Workplace
• Pres Askew made a motion to approve the Board Policy 3-24 Drug-Free

Workplace. Giugi Carminati seconded the motion. The motion passed
unanimously
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VII. EXECUTIVE SESSION
Dr. Russ Meyer moved that the Board convene in executive session pursuant to
Colorado Revised Statutes sections 24-6-402(3)(a)(II) and 24-6-402(3)(b)(I) to
confer with the Board’s attorney for the purpose of receiving legal advice and to
discuss personnel matters. Theresa Peña seconded the motion. The motion passed
unanimously.

VIII. ADJOURNMENT

There being no further business to bring before the Board, Pres Askew made a
motion to exit the Executive Session and Giugi Carminati seconded the motion. The
motion passed unanimously. Pres Askew then made a motion to adjourn the State
Board for Community Colleges and Occupational Education meeting and Dr. Russ
Meyer seconded the motion. The motion passed unanimously. The meeting
adjourned at 11:56 a.m. MST.
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STATE BOARD FOR COMMUNITY COLLEGES AND OCCUPATIONAL EDUCATION 

Meeting Minutes 
Special Meeting - March 7, 2019 

9:00am  

PHONE: 720-650-7664, Access Code 11045498# 

I. CALL TO ORDER (9:01 a.m.)

A. Roll Call

Dr. Byron McClenney, Chair, called the State Board for Community Colleges and 
Occupational Education (SBCCOE) to order at 9:01 a.m. MST, at which time a 
quorum of the board members were present. 

Members Present Telephonically: 

Dr. Byron McClenney (Chair) 
Rollie Heath (Vice Chair) 
Pres Askew 
Giugi Carminati 
Jim Johnson 
Dr. Russ Meyer 
Theresa Peña  
Daniel Villanueva 

Members Absent:  Ken Weil 

II. EXECUTIVE SESSION
Rollie Heath moved that the Board convene in Executive Session pursuant to
Colorado Revised Statute 24-6-402(3)(a)(II) to confer with the Board’s attorney for
the purpose of receiving legal advice. Dr. Russ Meyer seconded the motion. The
motion passed unanimously.

III. ADJOURNMENT
There being no further business to bring before the Board, Dr. Russ Meyer made a
motion to exit the Executive Session and Rollie Heath seconded the motion. The
motion passed unanimously. Pres Askew then made a motion to adjourn the State
Board for Community Colleges and Occupational Education meeting and Dr. Russ
Meyer seconded the motion. The motion passed unanimously. The meeting
adjourned at 9:35 a.m. MST.
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STATE BOARD FOR COMMUNITY COLLEGES AND OCCUPATIONAL EDUCATION 
Work and Regular Session Agenda 

March 13, 2019 
History Colorado Center 

1200 Broadway, Denver, Colorado 80203 
8:30-9:00am – Executive Session 

Berger/Nichols “Green” Classroom (1st Floor) 

9:00-11:45 – Work and Regular Sessions 
MDC Richmond American Homes Foundation Terrace Room (4th Floor) 

I. CALL TO ORDER (8:30-8:35am)

A. Roll Call

II. EXECUTIVE SESSION (8:35-8:55am)

The Board may convene in Executive Session pursuant to Colorado Revised
Statutes sections 24-6-402(3)(a)(II) and 24-6-402(3)(b)(I) to confer with the Board’s
attorney for the purpose of receiving legal advice and to discuss personnel
matters.

WORK SESSION 

III. Discussion Items
A.

B.

Legislative Update (9:00-9:30am) Fiona Lytle, Chief Communications Officer, 
Moira Cullen, Capstone Group, Jason Hopfer, JLH Public Affairs, and Mary 
Alice Mandarich Work Session III.A., Page 1 
Tuition-Setting Considerations (9:30-10:00am) Mark Superka, Vice 
Chancellor for Finance & Administration Work Session III.B., Page 13

C. Front Range Community College - Westminster Campus East Wing
Renovation Project (10:00-10:10am) Andy Dorsey, President, Front Range
Community College

Work Session III.C, Discussion and Action XI.A. Page 24 
D. Pikes Peak Community College - Centennial Campus Aspen Building

Renovation (10:10-10:20am) Dr. Lance Bolton, President, Pikes Peak
Community College

Work Session III.D, Discussion and Action XI.B. Page 27 
E. Pikes Peak Community College – Lease Agreement (10:20-10:30am) Dr.

Lance Bolton, President, Pikes Peak Community College
Work Session III.E, Discussion and Action XI.C. Page 29 

BREAK (10:30-10:40am) 



REGULAR SESSION 

Page 31 

Page 38 

Page 39 

IV. CALL TO ORDER (10:40-10:45am)

A. Pledge of Allegiance
B. Roll Call

V. GENERAL BUSINESS (10:45-10:55am)
A. Approval of Minutes, Regular Meeting of February 13, 2019
B. Approval of Minutes, Special Meeting of March 7, 2019
C. Approval of Agenda, Regular Meeting of March 13, 2019

VI. CONSENT AGENDA ITEMS (10:55-11:00am)
A. Board Policy – Reserves Requirements and Use
B. Request Approval of Arapahoe Community College Advisory Council 

Nominee: Marcus Notheisen for Appointment to a Full Term, 
Commencing April 1, 2019 and ending March 31, 2023

C. Request Approval of Otero Junior College Advisory Council Nominee: 
Andrew Huffman for Appointment to a Full Term, Commencing March 
13, 2019 and ending March 12, 2023

VII. REPORTS (11:00-11:30am)

A. Chairman’s Report
• Nominating Committee

B. Board Reports
• Student Representative, Len Barrera
• Faculty Representative, Kelly O’Dell

C. Chancellor’s Report, Chancellor Joe Garcia
D. Presidents’ Reports, Presidents wishing to address the Board 

VIII. PUBLIC COMMENTS
Members of the public are invited to address the Board at this time regarding any
issue not on the agenda.  The time allotted for remarks may be limited by the Chair
to accommodate the Board’s schedule.

IX. DISCUSSION AND ACTION ITEMS (11:30-11:40am)

Page 24 

Page 27 

A. Front Range Community College -
Westminster Campus East Wing Renovation Project

B. Pikes Peak Community College -
Centennial Campus Aspen Building Renovation

C. Pikes Peak Community College – Lease Agreement Page 29 

X. ADJOURNMENT

Annual Phi Theta Kappa - All Colorado Academic Team Induction Ceremony will be 
held in the Colorado Room on the First Floor. 
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STATE BOARD FOR COMMUNITY COLLEGES AND OCCUPATIONAL EDUCATION 
March 13, 2019 

TOPIC: 2019 Legislative Session Report 

PRESENTED BY: Fiona Lytle, Chief Communications Officer, Legislative Liaison; 
Moira Cullen, The Capstone Group; Jason Hopfer, JLH Public 
Affairs; and Mary Alice Mandarich 

EXPLANATION: 

The legislative session opened on January 4, 2019 and will adjourn on May 3, 2019. 
There were three CCCS legislative priorities approved by the Board at the November 
2018 meeting. At this time, CCCS is also monitoring dozens bills that may affect 
community colleges. CCCS lobbyists will give the Board a brief summary of activities 
occurring at the Capitol, bills, and issues on the horizon affecting higher education.  

Below are CCCS legislative priorities: 

1. Raise the Certificate Value in the Higher Ed Funding Formula
2. Define Concurrent Enrollment and Increase Access
3. CCA Request to Waive 15-Year Waiting Period for Controlled Maintenance (Passed)

Below are bills CCCS is monitoring: 

UC = Under Consideration  
PI’d = Postponed Indefinitely 

# Bill # Title Status 

1. HB 19-1008 Include CTE In Building Excellent Schools Today 
Program Passed 

2. HB 19-1016 Basic Skills Placement Tests for High School PI’d 
3. HB 19-1093 Higher Education Fixed-rate Tuition Contracts UC 
4. HB 19-1096 Colorado Right to Rest PI’d 
5. HB 19-1097 General Fund Reductions PI’d 
6. HB 19-1121 Fifth-year High School and ASCENT Program Students UC 

7. HB19-1137 Expand Teacher Cadet Program Include Early 
Childhood Education UC 

8. HB 19-1152 State Student Advisory Council Member Eligibility UC 

9. HB 19-1153 Colorado Mountain College And Direct Grants 
Annexation UC 

10.  HB 19-1187 Increase Student Aid Application Completion Rates UC 
11.  HB 19-1196 Financial Aid For Students With In-state Tuition UC 
12.  HB 19-1206 Higher Education Supplemental Academic Instruction UC 

Work Session III.A.
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# Bill # Title Status 
13.  SB 19-002 Regulate Student Education Loan Servicers UC 
14.  SB 19-007 Prevent Sexual Misconduct at Higher Ed Campuses UC 
15.  SB19-055 Reduce State Income Tax Rate PI’d 
16.  SB 19-085 Equal Pay For Equal Work Act UC 

17.  SB 19-089 Exempt CDHE Regulation Professional Organization 
Member Edu PI’d 

18.  SB 19-095 Five-year Review of Higher Education Funding Formula UC 
19.  SB 19-097 Area Technical College Grant Program UC 
20.  SB 19-135 State Procurement Disparity Study UC 

Below are bill descriptions and history (as of March 2, 2019): 

1. HB 19-1008 – Include Career and Technical Education In Building Excellent
Schools Today Program

Sponsors: Rep. Kraft-Tharp and Rep. Larson; Sen. Todd and Sen. Lundeen 

The bill amends the "Building Excellent Schools Today Act" to allow the public school 
capital construction assistance board (board) to provide grants to support career and 
technical education capital construction, which is defined as: 

• New construction or retrofitting of public school facilities for certain career and
technical education programs; and

• Equipment necessary for individual student learning and classroom instruction,
including equipment that provides access to instructional materials or that is
necessary for professional use by a classroom teacher.

The bill requires the board to report annually to the capital development committee and 
to the education and finance committees of the House of Representatives and the 
senate, or to any successor committees, concerning the issuance and denial of career 
and technical education capital construction grants during the preceding year. 

Status: (1/04/19) Introduced In House – Assigned to Education 
(1/15/19) House Committee on Education Refer Amended to House 
Committee of the Whole 
(1/18/19) House Second Reading Laid Over to 1/25/19 – No Amendments 
(1/25/19) House Second Reading Passed with Amendments – Committee 
(1/28/19) House Third Reading Passed – No Amendments 
(1/29/19) Introduced in Senate – Assigned to Education 
(2/13/19) Senate Committee on Education Refer Unamended - Consent 
Calendar to Senate Committee of the Whole 
(2/19/19) Senate Second Reading Passed - No Amendments 
(2/20/19) Senate Third Reading Passed - No Amendments 
(2/27/19) Signed by the Speaker of the House 
(2/27/19) Signed by the President of the Senate 
(2/28/19) Sent to the Governor 

Work Session III.A.
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2. HB 19-1016 – Basic Skills Placement Tests for High School  
 
Sponsors: Rep. Geitner 
 
Under existing law, an institution of higher education (institution) is required to administer 
basic skills placement or assessment tests (tests) in English and math to matriculated 
students. The institution must select the tests from among those that meet standards 
established by the Colorado commission on higher education (CCHE). The bill prohibits 
an institution from using tests that are not available for use by school districts and high 
schools, including early colleges. CCHE must ensure that this requirement is included in 
the standards for these tests.  
 
Status: (1/04/19) Introduced In House – Assigned to Education 

(1/31/19) House Committee on Education Postpone Indefinitely 
 

 
3. HB 19-1093 – Higher Education Fixed-rate Tuition Contracts  
 
Sponsors: Rep. Wilson; Sen. Todd 
 
Under current law, a state-supported institution of higher education (institution) may offer 
a student a fixed-rate tuition contract. The bill requires each state-supported 4-year 
institution to offer a fixed-rate tuition contract for bachelor degree programs. Community 
colleges may offer a student a fixed-rate tuition contract. 

• The fixed-rate tuition must be valid until the earlier of the student's completion of 
the degree program, the completion of 140 credit hours, or 5 years. All students 
admitted to the same class and enrolled in the same degree program must 
receive the same fixed rate. 

• The bill includes provisions relating to the transferability of the fixed-rate contract 
among campuses of the same institution, as well as the student's transfer to a 
different institution. 

 
Status: (1/14/19) Introduced In House – Assigned to Education 
 
HB 19-1096 – Colorado Right to Rest  
 
Sponsors: Rep. Melton 
 
The bill creates the "Colorado Right to Rest Act", which establishes basic rights for 
people experiencing homelessness, including but not limited to the right to rest in public 
spaces, to shelter themselves from the elements, to eat or accept food in any public 
space where food is not prohibited, to occupy a legally parked vehicle, and to have a 
reasonable expectation of privacy of their property. 

• The bill prohibits discrimination based on housing status. 

Work Session III.A.
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• The bill creates an exemption of the basic right to rest for people experiencing 
homelessness for any county, city, municipality, or subdivision that can 
demonstrate that, for 3 consecutive months, the waiting lists for all local public 
housing authorities contain fewer than 50 people. 

• The bill allows the general assembly to appropriate money from the marijuana tax 
cash fund to the department of local affairs for the purpose of enabling 
governmental entities that do not meet the exemption requirement to reduce the 
housing waiting lists to fewer than 50 people for at least 6 months per year. 

• The bill allows any person whose rights have been violated to seek enforcement 
in a civil action. 

 
Status: (1/14/19) Introduced In House – Assigned to Transportation & Local 

Government 
 (2/26/19) House Committee on Transportation & Local Government 

Postpone Indefinitely 
 
 
4. HB 19-1097 – General Fund Reductions  
 
Sponsors: Rep. Neville 
 
For income tax years commencing on and after January 1, 2019, the bill: 

• Reduces both the individual and the corporate state income tax rate from 4.63% 
to 4.25%; and 

• Reduces the state alternative minimum tax by 0.38%. 
 
The bill also requires the state controller to: 

• Proportionally void general fund appropriations for each principal department, 
except for the department of education, for the 2018-19 state fiscal year in an 
amount totaling $374.3 million; 

• For the 2019-20 state fiscal year, to proportionally reduce the general fund 
appropriations for each principal department, except for the department of 
education, as set forth in the 2019 annual general appropriations act in an amount 
totaling $760.7 million. 

 
Status: (1/14/19) Introduced In House – Assigned to State, Veterans, and Military 

Affairs + Finance 
(1/22/19) House Committee on State, Veterans, & Military Affairs Postpone 
Indefinitely 

 
 
5. HB 19-1121 – Fifth-year High School and ASCENT Program Students  
 
Sponsors: Rep. McCluskie and Rep. Roberts 
 
Current law allows a school district to include in its pupil enrollment students who were 

Work Session III.A.
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enrolled in a school that was designated as an early college before June 6, 2018, and 
who, after completing 4 years of high school, enroll for the 2018-19 or 2019-20 budget 
year in postsecondary courses. The bill extends this authority for one year to include 
students who enroll in postsecondary courses for the 2020-21 budget year. 
 
Under current law, the department of education (department) designates as ASCENT 
program participants qualified students who meet specified criteria. Beginning in the 
2021-22 budget year, the bill directs the department to first designate from among the 
qualified students who meet the existing criteria each qualified student who meets 
additional criteria that indicate the student is likely to complete a high-demand 
postsecondary certificate or degree during the ASCENT program year. The concurrent 
enrollment advisory board must consult with several departments, the governing boards 
of state higher education institutions, and local education providers to develop guidelines 
for implementing the prioritization requirement. 
 
Status: (1/16/19) Introduced In House – Assigned to Education + Appropriations 

 (2/12/19) House Committee on Education Refer Amended to 
Appropriations 

 
6. HB 19-1137 – Expand Teacher Cadet Program Include Early Childhood 

Education 
 
Sponsors: Rep. Wilson; Sen. Priola 
 
Early Childhood and School Readiness Legislative Commission. The bill clarifies that 
high school students who are interested in early childhood education may participate in 
the teacher cadet program. 
 
Status:  (1/25/19) Introduced In House – Assigned to Education 

(2/12/19) House Committee on Education Refer Unamended to House 
Committee of the Whole 
(2/15/19) House Second Reading Passed - No Amendments 
(2/19/19) House Third Reading Passed - No Amendments 
(2/20/19) Introduced In Senate - Assigned to Education 

 
 
7. HB 19-1152 – State Student Advisory Council Member Eligibility 

 
Sponsors: Rep. Herod and Rep. Galindo; Sen. Gonzales  
 
The bill eliminates the requirement that a student member of the council must be 
classified as an in-state student for tuition purposes prior to the election to the council. 
 
Status:  (1/29/19) Introduced In House – Assigned to Education 

(2/12/19) House Committee on Education Refer Unamended to House 
Committee of the Whole 

Work Session III.A.
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(2/15/19) House Second Reading Passed - No Amendments 
(2/19/19) House Third Reading Passed - No Amendments 
(2/20/19) Introduced In Senate - Assigned to Education 
(2/27/19) Senate Committee on Education Refer Unamended to Senate 
Committee of the Whole 
 
 

8. HB 19-1153 – Colorado Mountain College And Direct Grants Annexation 
 

Sponsors: Rep. McCluskie and Rep. Wilson; Sen. Donovan and Sen. Rankin  
 
The bill changes the role and mission of Colorado Mountain College from authorizing no 
more than 5 baccalaureate degree programs, as determined by its board, to authorizing 
a limited number of baccalaureate degree programs, as determined by its board. 
After a local college district annexes a school district or group of school districts into the 
local college district, for at least 5 years after annexation, the bill requires the Colorado 
commission on higher education to annually consider recommending increases to the 
direct grant amount appropriated to a local college district to reflect increases in resident 
enrollment. Prior to recommending the increase, the commission shall consult the 
affected local college district. 
 
Status:  (1/29/19) Introduced In House – Assigned to Education + Appropriations 

(2/07/19) House Committee on Education Refer Unamended to 
Appropriations 
(2/22/19) House Committee on Appropriations Refer Unamended to House 
Committee of the Whole 
(2/27/19) House Second Reading Laid Over Daily - No Amendments 
(2/28/19) House Second Reading Passed with Amendments - Floor 
(3/01/19) House Third Reading Laid Over Daily - No Amendments 

 
 
9. HB 19-1187 – Increase Student Aid Application Completion Rates 

 
Sponsors: Rep. Coleman; Sen. Bridges 
 
The bill requires the general assembly to appropriate $250,000 each year for the 2020-
21, 2021-22, and 2022-23 fiscal years from the general fund to the state board of 
education. The state board of education shall distribute the appropriation to education 
providers that receive a grant under the school counselor corps grant program, for the 
purpose of educating and supporting students and families with the completion and 
submission of the free application for federal student aid or applications for state student 
aid. 
 
Status:  (2/19/19) Introduced In House – Assigned to Education + Appropriations 
10. HB 19-1196 – Financial Aid For Students With In-state Tuition 
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Sponsors: Rep. Gonzales-Gutierrez; Sen. Moreno 
 
Under existing law, a student who does not have lawful immigration status who attended 
high school in Colorado for at least 3 years before graduating from a Colorado high 
school or before successfully completing a high school equivalency examination, is 
admitted to a qualifying institution of higher education within 12 months after high school 
graduation, and has submitted an affidavit stating that the student has applied for lawful 
presence or will apply as soon as he or she is eligible, must be classified as an in-state 
student for tuition purposes. Such a student is eligible for the college opportunity fund 
program upon verification of the student's uniquely identifying student number and may 
be eligible for institutional or private financial aid programs. 
 
The bill makes such a student eligible for certain student financial assistance programs 
offered by the department of higher education to in-state students. Prior to becoming 
eligible, the student is subject to the same verification requirements for eligibility to 
participate in the college opportunity fund program. 
 
Status:  (2/20/19) Introduced In House – Assigned to Education 
 
 
11. HB 19-1206 – Higher Education Supplemental Academic Instruction 

 
Sponsors: Rep. Coleman and Rep. Larson; Sen. Bridges and Sen. Lundeen  
 
The bill directs the Colorado commission on higher education (commission) to adopt a 
developmental education policy requiring the governing boards of state institutions of 
higher education (institutions) to maximize the likelihood of success in entry-level 
(gateway) college-level course work when placing students into developmental 
education. The bill also specifies that institutions cannot place a student into 
developmental education based on a single instrument or test. 
 
For institutions authorized to offer developmental education, this bill requires that, by 
2022, such institutions shall not directly enroll a student into stand-alone developmental 
education courses that may extend the student's time to degree. Instead, a student 
should be enrolled in a gateway college-level course with additional supports through 
supplemental academic instruction (SAI) or co-requisite remediation. 
 

• The bill allows institutions to pilot new approaches to remediate students who may 
not benefit from SAI or co-requisite remediation and to seek waivers from the 
commission to expand or duplicate successful pilots. 

• The bill authorizes all 4-year institutions to offer SAI, without approval from the 
commission, to students who need additional supports to be successful in college-
level courses. 

• The bill clarifies and adds reporting requirements relating to developmental 
education and SAI. 

Work Session III.A.

Page 7Page 7Page 7



 

• The bill changes the term "basic skills" in statute to "developmental education" 
and makes conforming amendments throughout. 

 
Status:  (1/20/19) Introduced In House – Assigned to Education 
 
 
12. SB 19-002 – Regulate Student Education Loan Servicers  
 
Sponsors: Sen. Winter and Sen. Fenberg 
 
The bill requires an entity that services a student education loan to be licensed by the 
administrator of the "Uniform Consumer Credit Code". "Servicing" means receiving a 
scheduled periodic payment from a student loan borrower, applying the payments of 
principal and interest with respect to the amounts received from a student loan borrower, 
and similar administrative services. The bill also creates a student loan ombudsperson to 
provide timely assistance to student loan borrowers. 
 
Status: (1/4/19) Introduced In Senate – Assigned to Education 

(2/7/19) Senate Committee on Education Refer Amended to Finance 
(2/26/19) Senate Committee on Finance Refer Amended to Appropriations 

  
13. SB 19-007 – Prevent Sexual Misconduct at Higher Ed Campuses  
 
Sponsors: Sen. Pettersen and Sen. Winter; Rep. McLachlan and Rep. Buckner 
 
The bill requires each institution of higher education (institution) to adopt, periodically 
review, and update a policy on sexual misconduct (policy). The bill establishes minimum 
requirements for the policies, including reporting options, procedures for investigations 
and adjudications, and protections for involved persons. Institutions shall promote the 
policy by posting information on their websites and annually distributing the policy and 
information. 
 

• Institutions are required to provide training on awareness and prevention of sexual 
misconduct, the policy, and resources available to discuss such misconduct. 

• The bill requires institutions to report to the department of higher education 
(department) on their policies and training, and the department shall post the 
reports on its website. 

• The department is to host biennial summits on sexual misconduct on institution 
campuses to facilitate communication, share information, and hear from experts. 
The bill identifies the membership of the planning committee for the summits. The 
planning committees are to report to specified committees of the general 
assembly on the summits. 

 
Status: (1/4/19) Introduced In Senate – Assigned to Education 
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14. SB 19-055 – Reduce State Income Tax Rate  
 
Sponsors: Sen. Sonnenberg; Rep. Pelton 
 
For income tax years commencing on and after January 1, 2019, the bill: 

• Reduces both the individual and the corporate state income tax rate from 4.63% 
to 4.49%; and 

• Reduces the state alternative minimum tax by 0.14%. 
 
Status: (1/10/19) Introduced In Senate – Assigned to Finance 
  (1/29/19) Senate Committee on Finance Postpone Indefinitely 
 
 
15. SB 19-085 – Equal Pay For Equal Work Act  
 
Sponsors: Sen. Danielson and Sen. Pettersen; Rep. Buckner and Rep. Gonzales-
Gutierrez 
 
The bill removes the authority of the director of the division of labor standards and 
statistics in the department of labor and employment (director) to enforce wage 
discrimination complaints based on an employee's sex and instead permits an aggrieved 
person to bring a civil action in district court to pursue remedies specified in the bill. 
 
The bill allows exceptions to the prohibition against a wage differential based on sex if 
the employer demonstrates that a wage differential is based upon one or more factors, 
including: 
 

• A seniority system; 
• A merit system; or 
• A system that measures earnings by quantity or quality of production. 

 
The bill prohibits an employer from: 

• Seeking the wage rate history of a prospective employee; 
• Relying on a prior wage rate to determine a wage rate; 
• Discriminating or retaliating against a prospective employee for failing to disclose 

the employee's wage rate history; and 
• Discharging or retaliating against an employee for actions by an employee 

asserting the rights established by the bill against an employer. 
 
The bill requires an employer to announce to all employees employment advancement 
opportunities and job openings and the pay range for the openings. The director is 
authorized to enforce actions against an employer concerning transparency in pay and 
employment opportunities, including fines of between $500 and $10,000 per violation. 
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Status: (1/17/19) Introduced In Senate – Assigned to Judiciary 
(2/20/19) Senate Committee on Judiciary Refer Amended to Appropriations 

 
 
16. SB 19-089 – Exempt Colorado Department of Higher Education Regulation 

Professional Organization Member Education  
 
Sponsors: Sen. Woodward 
 
Under current law, education offered by a bona fide trade, business, professional, or 
fraternal organization that primarily benefits the organization's membership or mission is 
exempted from regulation by the private occupational school division in the department 
of higher education. 
 

• The bill clarifies that the exemption covers educational services approved by the 
bona fide organization that are offered either by the organization or by an 
instructor approved by the organization. 

 
Status: (1/23/19) Introduced In Senate – Assigned to State, Veterans, & Military 

Affairs 
(2/4/19) Senate Committee on State, Veterans, & Military Affairs Postpone 
Indefinitely 

 
 
17. SB 19-095 – Five-year Review of Higher Education Funding Formula  
 
Sponsors: Sen. Todd and Holbert; Rep. Hansen 
 
The bill requires the Colorado commission on higher education (commission) to conduct 
a review of the funding formula for institutions of higher education every 5 years and to 
submit a report on recommended changes to specified committees of the general 
assembly on or before November 1 of the year in which the review was conducted. It 
also specifies certain steps that the commission shall take in conducting the review. 
 
Status: (1/23/19) Introduced In Senate – Assigned to Education 

(2/7/19) Senate Committee on Education Refer Unamended - Consent 
Calendar to Senate Committee of the Whole 
(2/12/19) Senate Second Reading Passed - No Amendments 
(2/13/19) Senate Third Reading Passed - No Amendments 
(2/14/19) Introduced In House - Assigned to Education + Appropriations 

 
18. SB 19-097 – Area Technical College Grant Program  

 
Sponsors: Sen. Story and Sen. Coram; Rep. McCluskie and Rep. Soper 
 
The bill establishes a grant program to provide money to area technical colleges (ATC) 
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for specified capital construction and equipment purchases. An ATC may submit a 
request to the Colorado commission on higher education (commission). The commission 
may include the grant request in its budget request for ATCs in the following state fiscal 
year. If the ATC receives grant money, the ATC must submit a report back to the 
commission in any year in which it expends grant money. 
 
Status: (1/23/19) Introduced In Senate – Assigned to Education 

(2/21/19) Senate Committee on Education Refer Amended - Consent 
Calendar to Senate Committee of the Whole 
(2/26/19) Senate Second Reading Passed with Amendments - Committee 
(2/27/19) Senate Third Reading Passed - No Amendments 
(2/28/19) Introduced In House - Assigned to Education + Appropriations 

 
 
19. SB 19-135 – State Procurement Disparity Study 

 
Sponsors: Sen. Williams and Sen. Rodriguez; Rep. Buckner and Rep. Buentello  
 
To ascertain whether disparities exist between the participation of historically 
underutilized businesses and other businesses in the state procurement system, the bill 
directs the department of personnel to contract for a disparity study of the Colorado 
procurement process and to make recommendations to address any discrepancies 
identified by the study. 
 
The final report including the findings and recommendations from the study must be 
provided to the members of the general assembly and the executive director of the 
department of personnel (executive director) no later than December 1, 2020. The bill 
directs the executive director to transmit a copy of the final report to the minority 
business office, which shall post the report on its official website. In addition, the 
executive director is required to include the findings and recommendations from the 
study in its report to the applicable house and senate committees of reference during its 
hearing pursuant to the "State Measurement for Accountable, Responsive, and 
Transparent (SMART) Government Act". 
 
The executive director is required to develop a method to track the number and 
percentage of all contracts entered into by all principal departments of the executive 
branch of state government, institutions of higher education, and the Colorado 
commission on higher education that are awarded during any calendar year to a 
historically underutilized business. The executive director is also required to make such 
information available on the department of personnel's website. 
 
Any entity that is subject to the disparity study is required to respond to a request for 
information in connection with the study as soon as possible after receiving the request. 
 
Status:  (2/08/19) Introduced In Senate – Assigned to Business, Labor, & 

Technology 
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(2/25/19) Senate Committee on Business, Labor, & Technology Refer 
Amended to Appropriations 
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STATE BOARD FOR COMMUNITY COLLEGES AND OCCUPATIONAL EDUCATION 

March 13, 2019 

TOPIC:  Tuition-Setting Considerations  

PRESENTED BY: Mark Superka, Vice President for Finance and Administration 

RELATIONSHIP TO THE STRATEGIC PLAN: Redefine our value proposition through 
accessibility, affordability, quality, accountability, resource development, and operational 
excellence 

EXPLANATION:  

During the month of April, the Board sets tuition levels for the subsequent fiscal year—in 
this case, for FY 2019-20.  In an effort to provide Board members with useful 
information in preparation for the April meeting, the following agenda item provides the 
latest update at the General Assembly and the Colorado Commission on Higher 
Education on tuition-setting authority and outlines some of the most-often asked 
questions regarding tuition-setting decision making. Please note that due to timing and 
the fluid nature of legislative activity, some of the information provided in this agenda 
item will need to be updated during April (and possibly in subsequent months), but this 
hopefully will provide reasonable context going into next month’s Board meeting. 

Background 

As you are aware, over the past several fiscal years the Department of Higher 
Education and the Joint Budget Committee have taken various approaches with regard 
to resident undergraduate tuition increases.  These approaches have ranged from a 
hard cap in statute of 6% on all governing boards in FY 2014-15 and FY 2015-16 to 
varying non-statutory caps set by the Joint Budget Committee through footnotes for 
each governing board in FY 2017-18 and FY 2018-19.   

Through the FY 2018-19 figure-setting process, CCCS received a 3.0% resident 
undergraduate tuition increase maximum—based on factors such as minimum costs 
coverage, non-resident tuition revenue generation capacity, the amount of additional 
General Fund a governing board received, and how much revenue a percentage of 
resident tuition increase would actually yield (which is a function of level of the base 
tuition rate and enrollment). The Board set the actual FY 2018-19 resident tuition 
increase at 3.0%—at the maximum amount allowed by the General Assembly. 
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In their FY 2019-20 budget request, the Governor recommended no resident tuition 
increase for all governing boards to the JBC.  The JBC is conducting initial figure-setting 
for higher education on March 12th, so we will have a better idea of what JBC staff will 
be recommending after that meeting is complete.  

However, it is certainly possible that final decisions on allowable rate levels will not be 
made by the JBC until after the March forecast. Staff will continue to follow this process 
and hopefully bring more clearly defined guidance on the Board’s resident tuition setting 
parameters to the April Board meeting. 

Please keep in mind that the above discussion only relates to resident tuition authority.  
The amount of the non-resident rate increase is not limited in statute or in policy. As a 
result, the Board’s discretion is not limited in the setting of non-resident tuition rates.  
However, the Department of Higher Education has built a 5% non-resident tuition 
increase assumption into its cash funds submission for FY 2019-20 request for all 
higher education governing boards, including CCCS. 

Common Questions  

What are the key factors other states use in setting tuition levels?  

If one looks at State Higher Education Executive Officers (SHEEO) data, the most 
influential (by a significant margin) factor used in setting public resident tuition rates 
across the country is the level of state General Fund appropriations.  In 83% of the 
states that responded to the most recent survey available, this factor was identified as a 
significant and/or controlling influence in setting undergraduate resident tuition levels for 
two-year institutions—and was the top ranked overall factor in the survey.  Needless to 
say, there is an inverse relationship between General Fund availability and tuition rate 
increases.  The other key factors used by other states in making tuition decisions are 
the previous year’s tuition increase level, the institutional mission of the college, tuition 
levels charged by peers, and the availability of financial aid. 

What is the outlook for the level of General Fund appropriations for CCCS in FY 
2019-20? 

In FY 2018-19, CCCS was appropriated $168.0 million in General Fund operating 
through the funding allocation formula, with all governing boards receiving a total $752.6 
million.  The Governor’s FY 2019-20 budget request recommended a $93.9 million (or 
12.98%) increase for higher education governing boards, which equates to a $22.1 (or 
13.15%) increase under the funding formula allocation model for CCCS.  The Joint 
Budget Committee will do initial figure-setting on General Fund allocations to governing 
boards on March 12th.  As is usually the case during figure-setting, JBC staff is 
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anticipated to provide legislators with potential options to consider—some of which may 
change the total amount of General Fund allocated to higher education and/or may 
change the formula allocation among governing boards.  However, at this point, the 
Governor’s requested total funding amount and model allocation among the governing 
boards is the most likely outcome. 

What is the outlook for the level of Amendment 50 monies for CCCS in FY 2019-
20? 

In FY 2018-19, CCCS revenues allocated from Amendment 50 were $10.9 million 
(remember, FY 2018-19 revenues were actually earned in FY 2017-18)—a reflection of 
more robust economic activity in Colorado during FY 2017-18.  This economic activity 
has continued in FY 2018-19, but gaming tax revenue receipts to date reflect relatively 
flat growth.  Through December 2018, adjusted gross proceeds (AGP) are up by 0.8% 
over the same time period and tax revenues are up 0.5% over the same time period.  
For perspective, AGP and tax revenues were up 3.6% and 7.7% respectively during the 
first six months of FY 2017-18 compared to the first six months of FY 2016-17.  As a 
result, our internal gaming revenue forecasts, which include modeling on the gaming 
allocation formula and projections of off-the top Gaming Division cost increases, have a 
current forecast range of $11.0 million to $11.5 million. 

What have previous years’ tuition increases been for CCCS? 

Table 1 below outlines the history of base resident tuition rates at CCCS since 1995-96. 
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Table 1: History of CCCS Base Resident Tuition Rates 
(FY 1995-96 through FY 2018-19) 

Fiscal 
Year 

Resident 
Tuition 

Rate (per 
credit 
hour) 

Percent 
Change 

FY 95-96 $52.25  2.5% 
FY 96-97 $53.50  2.4% 
FY 97-98 $54.30  1.5% 
FY 98-99 $55.00  1.3% 
FY 99-00 $56.30  2.4% 
FY 00-01 $57.75  2.6% 
FY 01-02 $60.05  4.0% 
FY 02-03 $62.90  4.7% 
FY 03-04 $66.05  5.0% 
FY 04-05 $66.80  1.1% 
FY 05-06 $72.75  8.9% 
FY 06-07 $74.55  2.5% 
FY 07-08 $77.15  3.5% 
FY 08-09 $81.00  5.0% 
FY 09-10 $88.30  9.0% 
FY 10-11 $96.25 9.0% 
FY 11-12 $105.85 10.0% 
FY 12-13 $112.75 6.5% 
FY 13-14 $119.50 6.0% 
FY 14-15 $124.90 4.5% 
FY 15-16 $130.50 4.5% 
FY 16-17 $136.90 4.9% 
FY 17-18 $144.55 5.6% 
FY 18-19 $148.90 3.0% 
Average 
Annual 
Change 

$4.20  4.6% 

 

Table 2 below shows the history of non-resident tuition rates (without dorms) since FY 
1995-96. 
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Table 2: History of CCCS Base Non-Resident Tuition Rates 
(FY 1995-96 through FY 2018-19) 

Fiscal Year Non-resident 
Tuition Rate 
(w/o dorms) 
(per Credit 

Hour) 

Percent 
Change 

FY 95-96 $233.80  4.4% 
FY 96-97 $243.75  4.3% 
FY 97-98 $252.25  3.5% 
FY 98-99 $260.55  3.3% 
FY 99-00 $266.80  2.4% 
FY 00-01 $277.45  4.0% 
FY 01-02 $291.30  5.0% 
FY 02-03 $313.75  7.7% 
FY 03-04 $345.15  10.0% 
FY 04-05 $345.15  0.0% 
FY 05-06 $345.15  0.0% 
FY 06-07 $345.15  0.0% 
FY 07-08 $357.25  3.5% 
FY 08-09 $375.15  5.0% 
FY 09-10 $393.90  5.0% 
FY 10-11 $413.60 5.0% 
FY 11-12 $434.30 5.0% 
FY 12-13 $462.55 6.5% 
FY 13-14 $490.30 6.0% 
FY 14-15 $512.35 4.5% 
FY 15-16 $535.40 4.5% 
FY 16-17 $561.65 4.9% 
FY 17-18 $593.10 5.6% 
FY 18-19 $610.90 3.0% 
Average 
Annual 
Change 

$16.40  4.3% 

 

Please note that due to the relatively high non-resident tuition rates compared to 
Colorado’s border states and the desire to keep residence halls full, several years ago 
the Board implemented a pilot set of rates for rural colleges that wanted to participate. 
For FY 2018-19, this pilot rate is $248.20. 
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How do CCCS resident tuition and fees compare to public 4-year colleges and 
universities in Colorado? 

Table 3 outlines the FY 2018-19 base resident tuition and fee rates (for 30 credit hours) 
for 4-year colleges and universities in the State compared to CCCS. 

Table 3: FY 2018-19 Resident Tuition and Fee Rates of Colorado Higher Education 
Institutions 

 
Institution FY 2018-19 

Tuition 
FY 2018-19 

Fees 
Colorado School of Mines $16,650 $2,314 
University of Colorado--Boulder $10,730 $1,804 
University of Colorado--Denver $9,900 $1,495 
Colorado State University--Ft. Collins $9,426 $2,405 
University of Colorado--Colorado Springs $8,850 $1,613 
Colorado Mesa University $8,343 $900 
Colorado State University--Pueblo $7,936 $2,472 
University of Northern Colorado $7,596 $2,322 
Fort Lewis College $7,056 $1,985 
Western State College $6,624 $3,490 
Metropolitan State College $6,245 $1,421 
Adams State College $5,736 $3,704 
Colorado Community College System* $4,467 $486 

*Fees for CCCS are an unweighted average of all 13 colleges in system 

At this point, if the Governor’s request to not raise resident tuition across higher 
education all governing boards is approved by the General Assembly, the tuition rates 
will not change for FY 2019-20. However, fee levels could change. But it is too early to 
gauge what other governing board fees levels will be for FY 2019-20. 

What is the recent history of full-time (30 credit hour) tuition and mandatory fees 
increases for CCCS? 

Appendix A outlines the last five years of tuition and fee history for CCCS, on a full-time 
30 credit-hour basis.   

How does CCCS compare to other states’ community colleges in terms of 
resident tuition and fee levels? 

The short answer is: moderately above average compared to the most recent national 
data.  In the most recent College Board report released in 2018, Colorado’s base 
resident community college tuition and fee levels for 2018-19 are about 19.1% higher 
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than the weighted national average for public two-year colleges (please note that this 
comparison does not include California, which historically has had a very low 
community college tuition rates and, given its enrollment levels, can skew the weighted 
national data). 

However, please keep in mind due to tuition discounting, relative levels of state 
operating funding, availability of state financial aid, and the difference between in-district 
tuition categories (of which the College Board report is measuring) and out-of-district 
resident tuition categories, it can be difficult methodologically to accurately compare our 
colleges to community colleges in other states. 

How much revenue does a 1% increase in tuition rate raise system-wide? 

At currently projected FY 2018-19 enrollment levels, a 1% increase in resident tuition 
rates would raise approximately $2.4 million. A 1% increase in non-resident tuition rates 
would raise approximately $365,000 system-wide. 

How much of a tuition increase does it take to cover a 1% salary increase system-
wide? 

Staffing is the single largest expense item in the CCCS budget.  At FY 2018-19 staffing 
levels, a 1% increase in salary (including PERA, AED, and SAED) across the system 
would cost approximately $2.8 million.  As a result, for every 1% in salary increase, it 
would take an estimated 1% resident and non-resident tuition increase to cover this 
additional cost. 

Do increases (especially large increases) in tuition rates impact enrollment? 

They can, but it is difficult to gauge the true impact since other factors play a significant 
role as well.  One study indicated that every 10% increase in tuition above inflation will 
reduce enrollment by 1.9% at community colleges--which would signal reasonably high 
sensitivity to tuition rate increases.  Also, a number of studies have concluded that low-
income students are more sensitive than middle/upper class students to tuition 
increases. Moreover, enrollments in community colleges tend to be more price 
responsive than enrollments at four-year institutions, though much of this effect is likely 
to be due to the disproportionate share of lower-income students enrolled in community 
colleges.  

However, the overall economic and financial aid environment also plays a significant 
role.  From FY 2009-10 to FY 2010-11, resident tuition was increased by 9% in each 
fiscal year (against what turned out to be very low inflation) and enrollment growth in our 
system increased dramatically.  Increases to federal financial aid and access to higher 
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education tax credits may have (especially for students in the lowest income brackets) 
played a larger factor than sensitivity to tuition increases during this timeframe.  Also, 
the overall economic environment (including the necessity to get training and/or 
additional education in the current job marketplace) may have trumped traditional 
pricing concerns over tuition increases during this period of dramatic enrollment growth 
and been a significantly more important factor in the enrollment equation. 

For the last several fiscal years, our resident and non-resident enrollment relative to the 
previous fiscal years has decreased.  As we discussed during last year’s discussion on 
tuition setting, the movement toward economic recovery coupled with flat (or, in the best 
likely case, very slow growing) federal financial aid award grants in the future are likely 
to place us in a more traditional tuition price sensitivity environment as we move 
forward.  Also, because our colleges are more dependent on tuition revenue than in the 
past, changes to enrollment can mean more significant swings in revenue.   

Are there any other potential significant considerations in the coming years that 
could impact tuition setting? 

The most significant consideration on the near-term horizon would be related to the 
various PERA changes from S.B. 18-200.  That legislation included automatic triggers 
involving increases to employer and employee contributions depending on the solvency 
of the PERA fund.  Given the swings in the stock market at the end of calendar year 
2018, it is unlikely the PERA fund met is target growth rate, which may trigger those 
automatic adjustments.  Depending on the size of those automatic adjustments, the 
impact could be significant for CCCS.  Typically, higher education governing boards do 
not receive specific appropriations (unlike other state agencies) for changes to PERA, 
so the Board would have to weigh how to manage the increase in costs—and whether 
tuition would need to be a component in that process.  These automatic adjustments 
are not likely to occur until FY 2020-21, but we will continue to follow this and provide 
updates when available.  

What is available to students to help offset tuition increases? 

The primary vehicles that help students offset tuition increases are financial aid (both 
state and federal) and tax credits.  There are also scholarship and grant programs, as 
well as the favorable tax treatment that student loans receive, that will factor into the 
ability of a student to afford tuition. However, the response below focuses on the 
primary factors. 

State Financial Aid.  For community college students, state financial aid consists of 
need-based aid, merit aid, and work study funds. The Governor recommended an 
increase in need-based financial aid for FY 2019-20 that is in line with the operating 
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funds request increase, as required per statute.  Based on the allocation models being 
considered by the Department for FY 2019-20, CCCS will see an estimated increase of 
$2.5 million to $3.0 million in additional need-based financial aid.  At this point, work 
study and merit aid allocations are not anticipated to change compared to FY 2018-19 
levels. 

Federal Financial Aid.  At the federal level, Pell grants (the eligibility of which is based 
on adjusted gross family incomes less than $50,000, among other things) are the 
primary source of financial aid for community college students.  In FY 2018-19, the Pell 
maximum amount is $6,095—a $175 increase over the prior fiscal year—which is 
$44.50 more than the 3.0% resident CCCS tuition increase for our most needy students.  
For FY 2019-20, the Pell maximum is $6,195—a $100 increase over the prior fiscal 
year.   

Federal Tax Credits. The American Opportunity Tax Credit is a refundable tax credit for 
undergraduate college education expenses.  This credit provides up to $2,500 in tax 
credits on the first $4,000 in qualifying educational expenses (100% of the first $2,000 
and 25% of the next $2,000 in expenses).  To qualify for the tax credit, your adjusted 
gross income must be less than $80,000 if you are single or $160,000 if married filing 
jointly.  The size of the credit starts to phase out at $80,000 for singles and $160,000 for 
couples filing jointly.  The credit is not available at $90,000 for singles and $180,000 for 
couples filing jointly.  The tax credit expired at the end of calendar year 2017 but was 
recently made permanent through the Tax Cuts and Jobs Act. 

The Lifetime Learning Credit is a tax credit for any person who takes college classes. It 
provides a tax credit up to $2,000 on the first $10,000 of college tuition and fees.  The 
student does not need to be enrolled at least half-time. Students and families are 
eligible for the full $2,000 up to $57,000 adjusted gross income for single filers and 
$114,000 for married joint filers.  The credit phases out up to $67,000 adjusted gross 
income for single filers and $134,000 for married joint filers.  Students and families with 
adjusted incomes above those income thresholds are not eligible for this tax credit. This 
tax credit expired at the end of calendar year 2016 but was recently made permanent 
through the Tax Cuts and Jobs Act. 

The Tuition and Fees Deduction was available to any person who paid tuition and 
required fees for attending college. It was also available to parents whose dependents 
attend college as long as the parents can claim the student as a dependent on their tax 
return.  This provision was originally scheduled to be phased out after the 2011 
calendar year.  In the American Taxpayers Relief Act of 2012, this provision was 
retroactively extended for 2012 and through 2013.  In December 2014, this provision 
was again extended, this time retroactively, through 2014.  In December of 2015, HR 
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2029 retroactively extended this provision again.  The provision was scheduled to 
sunset in December 2017 and was extended by the Tax Cuts and Jobs Act through 
December 2018 but was not made permanent. 

RECOMMENDATION: This agenda item is for information and discussion purposes and 
does not require any State Board action. 
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STATE BOARD FOR COMMUNITY COLLEGES AND OCCUPATIONAL 
EDUCATION 

March 13, 2019 

TOPIC: Front Range Community College - Westminster Campus 
East Wing Renovation Project 

PRESENTED BY: Andy Dorsey, President 

RELATIONSHIP TO THE STRATEGIC PLAN: 

Goal 4: Refine our value proposition through accessibility, affordability, 
quality, accountability, resource development, and operational excellence. 

EXPLANATION: 

Front Range Community College (FRCC) seeks spending authority of $1,471,087 to 
design and renovate the East Wing of the Westminster Campus.  This effort will 
be funded by two State controlled maintenance projects and with FRCC cash 
funds.  The funding sources are: 

• State Project 2018-062M19 – Replace MZU and Ductwork WC:  $687,704
• State Project 2018-041M18 – Repair Structural East Wing WC:  $256,383
• College Reserves: $527,000 

====== 
      $1,471,087 

The East Wing is approximately 10,500 square feet on the far east side of the 
Westminster Campus and houses several administrative departments of the 
college.  See attachment ‘A’.  It was built as an addition to the campus in 1978 
and remodeled into its current configuration in 1998.  Over the past 6 years the 
Westminster Campus has undergone a series of improvements to upgrade the 
chiller, boilers, student and instructional program spaces.  The East Wing was 
omitted from these improvements largely because of funding constraints. Recent 
funding from the State for two critical controlled maintenance projects, plus the 
additional cash resources committed by the college, will now enable this area to 
be improved.   

The State funded project 2018-062M19 will design and replace the existing 35 
year-old MZU (multi-zone heating and cooling unit) in the basement under the 
east wing and will replace the associated fiberboard ductwork and VAV (variable 
air volume) units.  The project also includes adding a new direct digital control 
(DDC) system that will tie the unit into the existing Setpoint building automation
system.
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The State funded project 2018-041M18 will replace the roof and make structural 
repairs to the inside of the building where the first floor slab has settled.   
 
College cash funds of $527,000 will cover repainting, carpeting, and a minor 
remodel to optimize departmental adjacencies and space usage. Use of the space 
has changed significantly since the last remodel. The entire wing will be vacated 
to accommodate the ductwork replacement portion of the MZU project, making 
this the optimal time to perform the minor remodel of the wing. 
 
The college anticipates advertising for a design build team to undertake the MZU, 
paint and carpet.  Construction will begin in August/September of 2019 and will 
be completed by December of 2019.  The roof replacement will likely be bid as a 
separate project and be completed by end of summer of 2019.   
 
FRCC Reserves 
 
As of June 2018, college reserves were $46.4 million or 42.7% of operating 
expenses. With $527,000 allocated towards the East Wing project, ending 
reserves project to be $41.4 million or 35.6% of operating expenses.  
 

Unrestricted Net Asset Reserves $ Reserves % Net Expense 

FY18 Ending Balance $46,376,609 42.7% 
Committed for other Board Approved 
Projects -$4,436,136 

  WC East Wing Project -$527,000 

Projected FY19 Balance $41,413,472 35.6% 

 
 
RECOMMENDATION: 

CCCS staff recommends approval of total spending authority of $1,471,087 
($527,000 in FRCC funds) for the Westminster campus East Wing renovation project. 

Staff also recommends that the Board delegate signature authority for contracts 
over $500,000 to the FRCC President on the condition that all State and Board 
required processes are met. 

ATTACHMENTS: 
 A:  Westminster Campus Aerial Map showing location of East Wing 
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STATE BOARD FOR COMMUNITY COLLEGES AND OCCUPATIONAL EDUCATION 

March 13, 2019 

TOPIC: Pikes Peak Community College 
Centennial Campus Aspen Building Renovation 

PRESENTED BY: Dr. Lance Bolton, President 

RELATIONSHIP TO THE STRATEGIC PLAN: 

- Transform the student experience.
- Redefine our value proposition through accessibility, affordability, quality,

accountability, resource development, and operational excellence.

EXPLANATION: 

Pikes Peak Community College (PPCC or College) is requesting permission to spend 
$900,000 to renovate and furnish approximately 6,000 square feet of space in the 
Aspen Building located on the Centennial Campus. 

The renovation will consist of two (2) projects. 

1. Project one will transform existing office, storage, and classroom space into four
(4) classrooms.  Two (2) classrooms will have seating capacity of 20 seats and
two (2) will have a 37/38 seat capacity.  The larger classrooms will be built for
general classroom use with the smaller ones serving as computer classrooms.
Each classroom will have new audio/visual teaching technology and new
furniture.  In addition, each computer classroom will have 20 new student
computers workstations.  This space totals approximately 4,000 square feet.

2. Project two will take an existing computer classroom and convert it to twelve (12)
offices, a work area, reception area and storage space for student support staff,
to include diversity, retention, counseling, COSI, and High Impact Practices.
Currently these staff members are spread across the College, with some having
no private office space to meet one-on-one with students.  By consolidating these
services in one location, we will be able to provide better and more efficient
assistance to those students seeking these services.  This space totals
approximately 2,000 square feet.

The College is working with CRP Architects on the design of the new space and have a 
preliminary final design.  We are estimating the project will cost $900,000 or 
approximately $150 per square foot.  Of the total investment, approximately $350,000 
will be spent on furniture and technology, and $125,000 on soft costs, which include the 
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architect fee, contingency, and code review.  Our plan is to have the project done for the 
start of the Fall 2019 semester. 
 
PPCC RESERVES: 
 
At June 30, 2018, College reserves were $39,942,875 or 48% of expenses.  Reduction 
from reserves this year include three (3) Board approved cash funded projects totaling 
$11,675,000 plus an additional $900,000 for this Aspen remodel project.  Projected 
FY19 ending reserves is $27,367,875 or 33% of expenses. 
 

Unrestricted Net Asset Reserves $ Reserves % Net Expense 

FY18 Ending Balance 39,942,875 48% 

Less FY19 Approved Cash Funded Projects* (11,675,000)  

Less Aspen Remodel (Current Request) (900,000)  

FY19 Projected Ending Balance 27,367,875 33% 
*Projects consist of the purchase and renovation of the Cypress Building 
($9,750,000), the renovation of the Gowdy Building ($1,750,000) and the renovation 
of Springs Fab ($175,000). 

 
RECOMMENDATION: 
 
Provided all Board and State processes are followed and requirements met, staff 
recommend that the Board approve the renovations as outlined above and delegate 
signature authority on documents related to the renovation of the property to the 
President of PPCC. 
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STATE BOARD FOR COMMUNITY COLLEGES AND OCCUPATIONAL EDUCATION 

March 13, 2019 

TOPIC: Pikes Peak Community College – Lease Agreement 

PRESENTED BY: Dr. Lance Bolton, President, Pikes Peak Community College 

RELATIONSHIP TO THE STRATEGIC PLAN: 

• Redefine our value proposition through accessibility, affordability, quality,
accountability, revenue development, and operational excellence.

EXPLANATION:  At the April 11, 2018, Board meeting, Pikes Peak Community College 
(PPCC or College) was given authorization to enter into a lease agreement with Springs 
Fabrication, Inc., (Springs Fab) to lease 26,000 square feet of light industrial space to 
consolidate its building construction, machining, electronics, robotics, and computer 
aided drafting programs, as well as house the welding program for high school students. 

At the time we received Board approval, the College anticipated only doing limited 
renovations to include electrical power drops, constructing a wall to separate programs, 
IT hookups, and minor upgrades to HVAC and ventilation systems.  Initially, it was the 
College’s intent to outsource each function independently.  However, in meetings with 
Pikes Peak Regional Building Department (PPRBD), we were advised that architectural 
drawings would be required detailing out all work to be performed in the space.  The 
College hired Tremmel Design Group (Tremmel) to perform this service. 

During the design process, Tremmel advised the College that additional work would 
need to be done to the space to meet building and fire code compliance, including 
compliance with the American with Disability Act (ADA) compliance.  Additional work 
includes addressing egress issues within the building such as adding additional doors to 
existing classroom space, expanding the current bus duct system so that electrical 
power to machinery is properly distributed, increasing the capacity of the HVAC system 
to account for increased occupancy and upgrading the fire suppression and fire alarm 
systems. 

The College has spent a considerable amount of time working with Tremmel to 
minimize the scope of work and still meet the needs of the instructional programs that 
will occupy the space.  The realization is that the College will need to spend more 
money on improvements than originally budgeted.  Therefore, the College is requesting 
approval to increase its spending authority from $175,000 to $725,000.  This increase 
will allow us to complete the work as described above. 
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PPCC RESERVES: 
 
At June 30, 2018, College reserves were $39,942,875, or 48% of expenses.  Reduction 
from reserves this year include three (3) Board approved cash funded projects totaling 
$11,675,000, an additional $900,000 for the Aspen remodel project, and $550,000 
increase in spending authority for this project.  Projected FY19 ending reserves is 
$26,817,875 or 33% of expenses. 
 

Unrestricted Net Asset Reserves $ Reserves % Net Expense 

FY18 Ending Balance 39,942,875 48% 

Less FY19 Approved Cash Funded Projects* (11,675,000)  

Less Aspen Remodel (900,000)  

Less Springs Fab Increase (Current Request) (550,000)  

FY19 Projected Ending Balance 26,817,875 33% 
*Projects consist of the purchase and renovation of the Cypress Building 
($9,750,000), the renovation of the Gowdy Building ($1,750,000) and the renovation 
of Springs Fab ($175,000). 

 
RECOMMENDATION: 
 
Provided all Board and State processes are followed and requirements met, staff 
recommend that the Board approve the renovations as outlined above and delegate 
signature authority on documents related to the renovation of the property to the 
President of PPCC. 
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CONSENT ONLY ITEM 

STATE BOARD FOR COMMUNITY COLLEGES AND OCCUPATIONAL 
EDUCATION 

February 13, 2019 

TOPIC: Reserves Board Policy 

PRESENTED BY: Mark Superka, CCCS VC of Finance and Administration 

RELATIONSHIP TO THE STRATEGIC PLAN: 

• Redefine our value proposition through accessibility, affordability, quality,
accountability, revenue development, and operational excellence.

EXPLANATION: 

At the February 2019 Board meeting, the Board discussed an agenda item that considered 
changes to BP 8-160 (Reserve Requirements and Use) and some changes to related budget 
processes.  Based on the discussion at that meeting, the Board approved moving forward with 
producing an updated version of BP 8-160 that reflects the discussion and resulting 
recommended changes to the Board Policy. 

Attached are two versions of the updated BP 8-160: 1) a redlined version that shows all of the 
changes from the original version; and 2) a clean version that just shows the revised Board 
Policy document. 

RECOMMENDATION: 

Staff is recommending the Board approve the revised BP 8-160 as presented in the attachment to 
this agenda item. 

Consent Agenda VI.A.
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STATE BOARD FOR COMMUNITY COLLEGES AND OCCUPATIONAL EDUCATION 

 
RESERVE REQUIREMENTS AND USE 

 
BP 8-160 
  
APPROVED:  May 14, 2003  
EFFECTIVE:   July 1, 2003 
REVISED:  May 10, 2006 
REVISED:  June 13, 2007 
REVISED:  March 13, 2019  
 
REFERENCES: C.R.S. 23-60-202 
  
ISSUED BY: 
  
   
       
Dr. Byron McClenney, ChairNancy J. McCallin, System, President 
 
Policy Statement 
In recognition of its fiduciary responsibility, the Board will exercise control over the 
administration by the Colorado Community College System (“System” or “CCCS”) 
system of funds, services, and property. The Board will establish policies thatwhich 
provide oversight over the financial stability and security of the System while providing 
management discretion required to handle day-to-day operations of the System and its 
cColleges. 
 
Scope 
College and System Office reserve funds (unrestricted net assets) are subject to this 
pPolicy. Reserves are defined, for the purpose of this pPolicy, as audited year-end 
unrestricted net assets, including such sources as general fund, tuition, fee revenue and 
auxiliary revenue, but not including the reserves for compensated absences. Further, 
sources of funding that are for pass through (e.g., Colorado Vocational Act, Local 
District Colleges), or for Ffederal or other special purpose grants (e.g., Head Start), or 
are associated with long-term PERA pension and PERA health care liabilities, are not 
included in the reserve calculation or subject to this pPolicy. The reserves of the 
cColleges and System oOffice will accumulate through management of revenues and 
not by annual allocation of System resources through the Board approved budgets. 
 
Minimum Reserve Requirements 
The Board hereby establishes a minimum unrestricted net asset balance to be held in 
reserve by each Ccollege and the System Office equal to 6% of the prior fiscal year’s 
audited average operating expenditures for the fiscal year. This calculation shall  
(exclude the followinging: depreciation, non-Student Financial Aid federal program 
expenses, and disbursements for the Area Vocational Schools and the Local District 
Colleges, and long-term PERA pension and PERA health care liabilities). Beginning in 
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BP 8-160 
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FY 2019-20, and all fiscal years thereafter,  the minimum unrestricted net asset balance 
to be held by each Ccollege and the System Office shall increase to 7.25%. Reserve 
levelss shallwill be calculated forby the System Office,  together with each Ccollege, and 
the Ssystem as a whole based on audited financial statements for the fiscal year most 
recently closed. This will, in effect, create a system-wide reserve of 6% of audited 
average annual operating expenditures. 
 
Colleges and the System office will achieve these minimum reserve requirements by 
July 1, 2009. As each college achieves the minimum reserve requirement, the policies 
outlined below for expending against reserves will become operational for that college.  
Therefore, since most colleges are already compliant with this required reserve level at 
the time of this policy issuance, the policies outlined here are in effect.   
 
Use/Expenditure of Reserves 
Any use of reserves for capital projects or operating expenses above the expense 
threshold where Board approval is required must be included in the cColleges’ or 
System Office’s master plan and/or program plan and be presented to the full Board in 
an agenda item for approval.  Capital projects, for the purpose of this pPolicy, are 
defined as those requiring a program plan by the Colorado Commission on Higher 
Education. 
 
Colleges and the System Office have the discretion to expend reserves unless the 
following conditions exist: 

 
1. Spending would drop the reserve balance for the cCollege or System Office 

below the minimum required by this Ppolicy; or  
2. Spending from reserves would result in a commitment to ongoing costs and 

expenditures that cannot be supported, or which would affect the overall budget 
allocation to other Ccolleges; or 

3. The Ccollege or System Office has not yet achieved the minimum reserve 
required by this pPolicy.  

 
When any of the above conditions exist, reserve spending must be approved by the 
System PresidentChancellor (as outlined below) or the Board, as appropriate, prior to 
expenditure. 
 
The System PresidentChancellor may approve expenditures below the required reserve 
balance in the following situations: 
 

1. The cCollege or System Office incurs an emergency that requires immediate 
action. In such circumstances, other sources of funding shall be sought first (e.g., 
Colorado State Risk  

1. Management or State Buildings emergency funding).  
2. If such funds are not available, the System PresidentChancellor will immediately 

notify the Board Chair of the situation giving  
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3.2. rise to a need to expend below minimum reserve requirements, but is 

authorized to permit expenditures that reduce the reserve below the required 
minimum.    

4.3. The Ccollege or System Office has an opportunity that enhances the 
quality of programs or services provided but that requires up-front investment.  
The System PresidentChancellor is authorized to permit expenditures that reduce 
the required reserve level to not less than 3% of audited average annual 
operating expenses. The System PresidentChancellor is required to consult with 
the Board Chair in advance of issuing approval of such expenditures. The 
cCollege or System Office is required to submit in writing a cost benefit analysis 
of the opportunity investment and a plan with timelines for restoring the reserve to 
the required level.   

 
The System Office reserve dollars shall only be used to assist a cCollege faced with 
extreme financial circumstances. The Board shall be notified of any such use of these 
reserves for this purpose. 
 
Reporting 
After fiscal year-end close and the completion of the financial audit, the System 
Controller shall report to the Board the reserves (unrestricted net assets) for each 
cCollege and the System Office for the fiscal year just completed based on audited 
Financial Statements. This report should also include the amount each entity is above or 
below the Board established minimum reserve requirement. For the sSystem oOffice or 
cColleges that have unrestricted net asset levels that equal more than half the sSystem 
oOffice or Ccolleges’ prior fiscal year audited operating expenditures, they  System 
Officer or College shall include a report to the Board that outlines the future uses of 
these funds. 
 
For any use of reserve for capital investment as outlined above or for any situation in 
which the System PresidentChancellor has authorized an expenditure from reserves 
that reduces the level below the Board established pPolicy, the System Office shall 
report in writing to the Board at the next meeting of the Board the situation that gave rise 
to the need to take reserves below the required level.   
 
Effective DatePolicy Review 
This pPolicy is to be effective beginning in Fiscal Year 2019-2020, and for all fiscal 
years thereafter unless otherwise revised by the Board. 2006-2007. 
 
Procedures 
The System presidentChancellor shall promulgate such procedures as may be needed 
to implement this Ppolicy. 
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STATE BOARD FOR COMMUNITY COLLEGES AND OCCUPATIONAL EDUCATION 

 
RESERVE REQUIREMENTS AND USE 

 
BP 8-160 
  
APPROVED:  May 14, 2003  
EFFECTIVE:   July 1, 2003 
REVISED:  May 10, 2006 
REVISED:  June 13, 2007 
REVISED:  March 13, 2019 
 
REFERENCES: C.R.S. 23-60-202 
  
ISSUED BY: 

  
Dr. Byron McClenney, Chair 
 
Policy Statement 
In recognition of its fiduciary responsibility, the Board will exercise control over the 
administration by the Colorado Community College System (“System” or “CCCS”) of 
funds, services, and property. The Board will establish policies that provide oversight 
over the financial stability and security of the System while providing management 
discretion required to handle day-to-day operations of the System and its Colleges. 
 
Scope 
College and System Office reserve funds (unrestricted net assets) are subject to this 
Policy. Reserves are defined, for the purpose of this Policy, as audited year-end 
unrestricted net assets, including such sources as general fund, tuition, fee revenue and 
auxiliary revenue, but not including the reserves for compensated absences. Further, 
sources of funding that are for pass through (e.g., Colorado Vocational Act, Local 
District Colleges),for Federal or other special purpose grants, or are associated with 
long-term PERA pension and PERA health care liabilities, are not included in the 
reserve calculation or subject to this Policy. The reserves of the Colleges and System 
Office will accumulate through management of revenues and not by annual allocation of 
System resources through the Board approved budgets. 
 
Minimum Reserve Requirements 
The Board hereby establishes a minimum unrestricted net asset balance to be held in 
reserve by each College and the System Office equal to 6% of the prior fiscal year’s 
audited average operating expenditures for the fiscal year. This calculation shall exclude 
the following: depreciation, non-Student Financial Aid federal program expenses, 
disbursements for the Area Vocational Schools and the Local District Colleges, and 
long-term PERA pension and PERA health care liabilities. Beginning in FY 2019-20, and 
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all fiscal years thereafter, the minimum unrestricted net asset balance to be held by 
each College and the System Office shall increase to 7.25%. Reserve levels shall be 
calculated for the System Office, each College, and the System as a whole based on 
audited financial statements for the fiscal year most recently closed. 
 
Use/Expenditure of Reserves 
Any use of reserves for capital projects or operating expenses above the expense 
threshold where Board approval is required must be included in the Colleges’ or System 
Office’s master plan and/or program plan and be presented to the full Board in an 
agenda item for approval.  Capital projects, for the purpose of this Policy, are defined as 
those requiring a program plan by the Colorado Commission on Higher Education. 
 
Colleges and the System Office have the discretion to expend reserves unless the 
following conditions exist: 

 
1. Spending would drop the reserve balance for the College or System Office below 

the minimum required by this Policy;   
2. Spending from reserves would result in a commitment to ongoing costs and 

expenditures that cannot be supported, or which would affect the overall budget 
allocation to other Colleges; or 

3. The College or System Office has not yet achieved the minimum reserve required 
by this Policy.  

 
When any of the above conditions exist, reserve spending must be approved by the 
System Chancellor (as outlined below) or the Board, as appropriate, prior to 
expenditure. 
 
The System Chancellor may approve expenditures below the required reserve balance 
in the following situations: 
 

1. The College or System Office incurs an emergency that requires immediate 
action. In such circumstances, other sources of funding shall be sought first (e.g., 
Colorado State Risk Management or State Buildings emergency funding).  

2. If such funds are not available, the System Chancellor will immediately notify the 
Board Chair of the situation giving rise to a need to expend below minimum 
reserve requirements, but is authorized to permit expenditures that reduce the 
reserve below the required minimum. 

3. The College or System Office has an opportunity that enhances the quality of 
programs or services provided but that requires up-front investment.  The System 
Chancellor is authorized to permit expenditures that reduce the required reserve 
level to not less than 3% of audited average annual operating expenses. The 
System Chancellor is required to consult with the Board Chair in advance of 
issuing approval of such expenditures. The College or System Office is required 
to submit in writing a cost benefit analysis of the opportunity investment and a 
plan with timelines for restoring the reserve to the required level. 
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The System Office reserve dollars shall only be used to assist a College faced with 
extreme financial circumstances. The Board shall be notified of any such use of these 
reserves for this purpose. 
 
Reporting 
After fiscal year-end close and the completion of the financial audit, the System 
Controller shall report to the Board the reserves (unrestricted net assets) for each 
College and the System Office for the fiscal year just completed based on audited 
Financial Statements. This report should also include the amount each entity is above or 
below the Board established minimum reserve requirement. For the System Office or 
Colleges that have unrestricted net asset levels that equal more than half the System 
Office or Colleges’ prior fiscal year audited operating expenditures, the System Officer 
or College shall include a report to the Board that outlines the future uses of these 
funds. 
 
For any use of reserve for capital investment as outlined above or for any situation in 
which the System Chancellor has authorized an expenditure from reserves that reduces 
the level below the Board established Policy, the System Office shall report in writing to 
the Board at the next meeting of the Board the situation that gave rise to the need to 
take reserves below the required level. 
 
Procedures 
The System Chancellor shall promulgate such procedures as may be needed to 
implement this Policy. 
 

Consent Agenda VI.A.

Page 37Page 37Page 37



STATE BOARD FOR COMMUNITY COLLEGES AND OCCUPATIONAL EDUCATION 

NOMINATION FOR COLLEGE ADVISORY COUNCIL 

Arapahoe Community College 

Marcus Notheisen 

Commencing 4/1/19 and ending 3/31/23 

COLLEGE NAME:  

NAME OF NOMINEE:

TERM:  

EXPLANATION: 

• Appointment for Full Term
• REPLACING:  John Brackney
• RATIONALE FOR NOMINATION:

As the ACC Collaboration Campus continues to grow, it is imperative that

Arapahoe Community College maintains our partnership at the highest level with

the Castle Rock community.  As the Vice President of the Castle Rock Economic

Development Council, Mr. Notheisen will provide beneficial insights into the

educational and workforce needs of Castle Rock and Douglas County

businesses.

NOMINATED BY: Diana M. Doyle, Ph.D., ACC President 

DATE: 2/28/19 

Note: The nominee's cover letter and resume are on file in the CCCS Chancellor's Office.
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STATE BOARD FOR COMMUNITY COLLEGES AND OCCUPATIONAL EDUCATION 

NOMINATION FOR COLLEGE ADVISORY COUNCIL 

----
X ----

Name of Nominee:  

Term: 

Explanation: 

Replacing: 

Otero Junior College 
(College Name) 

Andrew Huffman 

 March 13, 2019 - March 12, 2023 

Reappointment for Full Term 

Appointment for Full Term 

n/a 

(Please attach biographical information or resume) 

RATIONALE FOR NOMINATION 

Andrew has lived in the valley for over 20 years but grew up in northern Colorado. He has worked at 
the First National Bank of Las Animas for over 20 years as well and would bring knowledge of finance 
and audits to the council. He also lives in Las Animas, which is in Bent County, so he would be an 
advocate and conduit of information to one of our service area counties. In addition, Andrew has 
community college experience, as he attended Front Range Community College before transferring to 
the University of Colorado. He has served on multiple other boards and is well prepared for this role, 
his input and perspectives would be greatly valued. 

( date) 

Note: The nominee's cover letter and resume are on file in the CCCS Chancellor's Office.
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ACC President’s Report 
Diana M. Doyle, Ph.D. 

March 2019 

TRANSFORM THE STUDENT EXPERIENCE. 
• MA APPRENTICESHIP PROGRAM CELEBRATES INAUGURAL CLASS OF

GRADUATES.

On December 18, leaders of ACC and Centura Health attended the inaugural
graduation ceremony for eleven (11) ACC students in the Medical Assistant (MA)
Apprenticeship program.  Ten (10) students of this initial cohort passed the CCMA
(Certified Clinical Medical Assistant) national licensure exam administered by the
National Healthcareer Association (NHA) following a 6-month accelerated program
that included a 30 hour/week immersive work experience.

Graduates include: Luisa Chaparro, Shannon Coriden, Kiros Fiseha, Angel
Gonzalez, Natalie Hansen, Joseph Lesniak, Alicia Phillips, Tadela Shimshak,
Anastasia Tsurkan, Melissa Wasinger and Shelby Wood.

• PEER MENTORS

The Student Success Center at ACC provides tutoring for students in a variety of
content areas. To continue to improve our services, the Student Success Center has
added peer mentors. Students who have attended ACC for at least one year work
with new students to support them in adjusting to college. They work with our First
Year Experience course, and are available when students have questions about
college services. Peer mentors may also help new students with the registration
process and schedule planning.

TRANSFORM OUR OWN WORKFORCE EXPERIENCE. 
• NEW FACULTY AND INSTRUCTOR ORIENTATION.

On Saturday, January 12, 26 new faculty and instructors attended a New Faculty
and Instructor Orientation. The purpose of the orientation is to prepare our new
educators for teaching at ACC. The eight-hour day includes training in D2L, training
in using in the myACC portal, and learning how to use SMART classroom
technology. The day also includes an overview of campus safety, an introduction to
Student Affairs, and a session on the resources of the ACC Library and Learning
Commons. Attendees also participate in an ACC Resources Open House where
they can learn about the Student Success Center, the Career and Transfer Center,
Student Access Services, and our Service Learning Program.

Arapahoe Community College
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CREATE EDUCATION WITHOUT BARRIERS THROUGH 
TRANSFORMATIONAL PARTNERSHIPS.  
• NEW APPRENTICESHIP PROGRAM 

ACC has been approved by the Apartment Association of Metro Denver’s board to 
proceed with a Property Management Apprenticeship program. This innovative 
program is thought to be the first of its kind in the state and perhaps the larger Rocky 
Mountain region. Students will go through a customized, non-credit Property 
Management 101 module for the first 6 weeks, and then embark on our Business 
Administration credit-bearing certificate through 5 semesters (mostly online) while 
they are learning on the job. Students will also earn 2 industry certifications during 
the experience. 

• HEALTH CAREERS DAY A SUCCESS.  

On February, 12, ACC’s Career & Transfer Center hosted a spring Health Careers 
Day for our health students and undecided students to connect with employers and 
understand health career paths. We had 22 employers in attendance, including 
representatives from Centura and HealthOne in addition to the State of Colorado, 
AMR Ambulance Company, Suncrest Hospice, and Pacific Medical Data Solutions. 
Six universities attended to represent transfer programs for health students, and our 
new BAS in Emergency Administration hosted a table. Nearly 175 students walked 
through the door including many of our health students as well as general students 
who were exploring. We also had attendees from the Littleton Public Schools Health 
Sciences class, expanding our reach to our concurrent enrollment partners. 

REDEFINE OUR VALUE PROPOSITION THROUGH ACCESSIBILITY, 
AFFORDABILITY, QUALITY, ACCOUNTABILITY, RESOURCE 
DEVELOPMENT AND OPERATIONAL EXCELLENCE. 
• REDESIGNED COMPUTER LAB YIELDS SAVVY NEW AMENITIES.   

The recently-reconfigured ACC computer lab has a brand new look, along with a pair 
of modern new features.  The open lab now resides alongside the Tech Showcase, 
which is intended to be utilized as a dedicated space to demo potential classroom 
technology for faculty use on a short-to-medium term basis.  The area and 
equipment, which may also be used for some faculty training, will change on a fairly 
regular basis.  Also new to the space is the Communication Commons, where 
students who desire to work on multimedia projects will find access to podcast 
technology, Camtasia, Audacity and the Creative Cloud. 

OTHER NEWS. 
• HUSUM, RUTLEDGE PARTICIPATE IN ACADEMIC MANAGEMENT INSTITUTE.   

Jennifer Husum and Jenai Rutledge are representing ACC this year in the Academic 
Management Institute.  The AMI, a leadership program for women in higher 
education throughout Colorado and Wyoming, is comprised of four seminars each 
year featuring presentations and workshops with topics ranging from managing 
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change, political savvy, effective leadership, diversity and inclusion, and career 
development strategies. 

• PROGENITOR GARNERS ACCLAIM FROM ASPA.   

The 2018 edition of Progenitor, ACC’s annual art & literary magazine, has received a 
First Place with Special Merit award from the American Scholastic Press Association 
(ASPA).  Additionally, Progenitor has earned recognition for Best Story – “Eden” by 
Darryl Halbrooks – from the ASPA.  
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President’s Report 
Dr. Betsy Oudenhoven  
March 2019 • Issue No. 267 

Transform the student experience 

College Offers Professional Development in Inclusive Excellence for Student Employees 
Michael Roderique, Inclusive Excellence Training Coordinator, began a five-session professional 
development series on inclusive excellence for student employees on March 1. A survey of college 
departments that employ student staff established the need for the training and found that virtually all 
of those responding agreed that student staff can contribute to creating a welcoming and inclusive 
office environment. The series began with an introduction to inclusive excellence and follows with 
sessions on cultural competence, critical thinking, career and transfer readiness, and communication, 
the college’s four institutional outcomes. 

Diversity in the Arts Internship Program Meets with CCA Students 
The Arts and Communications Department hosted representatives from the Diversity in the Arts 
Internship program in late January to talk with CCA students about competitive, paid summer 
internships in area arts organizations and how students could apply for them. The mission of the newly 
launched program is to create a pipeline of leaders in the arts who will represent communities of color 
and other populations generally underrepresented in Colorado’s arts organizations. 

Students, Faculty, and Staff Attend Community Theater Production and Discussion 
On February 7, nearly 90 students, faculty, and staff attended the production of Hooded, or Being Black 
for Dummies by Tearrance Arvelle Chisholm at the Fox Theater in Aurora. Following the show, Quill 
Phillips, Special Assistant to the President for Diversity, Equity, and Inclusive Excellence, teamed with the 
play’s director, Betty Hart, to facilitate a talk-back with the audience. The production was a timely, 
irreverent, powerful, and thought-provoking examination of two very different 14-year-old black boys 
growing up in America. 
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Student Group Volunteers at the Food Bank of the Rockies: “A Great Experience” 
President Betsy Oudenhoven joined a group of CCA students on February 1 for a morning of 
volunteering at the Food Bank of the Rockies in honor of Dr. Martin Luther King, Jr. Participants learned 
that the Food Bank is an amazing place with wonderful and committed volunteers and that every 
volunteer hour is equal to the distribution of 107 meals. The hard work of the CCA volunteers resulted in 
at least 6,000 meals for local families and children.  
 
High School Equivalency and Community ESL Students Attend Resource Fairs 
To provide information about their options and to encourage their matriculation into CCA, the Center 
for Adult Education held a resource fair for High School Equivalency and Community ESL students the 
first week in February. Representatives from a variety of college departments and several external 
partners were on hand to talk about their programs and services.  
 

 
Inclusive Excellence Council Launches Student Climate Survey 
The Inclusive Excellence Council launched the CCA Student Equity, Diversity, and Inclusion Climate 
Survey the week of February 18. The survey’s purpose is to learn about students’ experiences and 
beliefs surrounding diversity and inclusion at the college and is an opportunity to tell CCA how it is doing 
with its inclusive excellence efforts and to gain feedback to inform future endeavors. To encourage a 
wide response to the electronic survey, the Council set up sites where students could complete the 
survey in seven buildings on the Lowry and CentreTech campuses. 
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Center for Adult Education Student Ambassador Training Prepares Students for Advocacy 
On March 1, Anne Petti, Director of the Center for Adult Education, and several of her staff conducted a 
Student Ambassador training for a group of the Center’s students. In the training they learned to tell 
their stories and advocate with greater self-confidence for adult education and other causes. At the 
conclusion of the training, the students met with CCA President Betsy Oudenhoven to practice their new 
skills.  
 
TRIO Students Celebrate National TRIO Day by Giving Back to their Communities 
To celebrate National TRIO Day 2019 (February 23), CCA’s TRIO students gave back to the communities 
that have helped them by conducting a clothing drive and making sack lunches for the homeless. They 
engaged the entire college in their efforts by placing boxes on both campuses in mid-February to collect 
donated clothing for the drive. National TRIO Day focuses the nation's "attention on the needs of 
disadvantaged young people and adults aspiring to improve their lives if they are to become 
contributing citizens of the country, and to the talent which will be wasted if that investment is not 
made." 
 

Transform our own work experience 
 
Faculty and Instructor Praxis Groups Focus on Cultural Humility 
During February and March, Dr. Veronica Keiffer-Lewis is conducting four Praxis groups for CCA faculty 
and instructors on topics of cultural humility. The groups include Mindfulness and the Reflective 
Practitioner; Microaggressions and the Trauma Informed Campus/Classroom; Navigating Power, 
Privilege, and Racial Identity; and Cultural Humility Informed Equity Literacy and Pedagogy. Each group 
begins with a webinar and provides readings and reflection questions so participants can continue to 
meet and discuss the topic. Dr. Keiffer-Lewis, an organizational equity and cultural humility specialist, is 
the department chair of International Peace and Conflict Studies and faculty advisor to the Office of 
Equity, Social Justice, and Multicultural Education at De Anza College in Cupertino, California. 
 
Reyna Anaya Presents at the Association of Student Conduct Administration 
In early February, Reyna Anaya, Dean of Students, presented at the annual conference in Jacksonville, 
Florida, of the Association of Student Conduct Administration, the leading voice for student conduct in 
higher education. Reyna’s presentations included:  

• A half-day pre-conference session entitled Navigating Student Conduct Administration as a 
Person of Color at a Predominately White Institution 

• A panel presentation on transcendence in student conduct administration for the Women of 
Color Summit  

• A panel presentation entitled Getting Out of the Weeds: Transitioning from Director to 
Functional Area Supervisor  

• A concurrent session entitled Embedding Cultural Humility in Your Practice to Strengthen 
Student Belonging and Success 

 
Guided Pathways the Topic of Monthly Book Discussions 
The Guided Pathways Committee is offering a series of monthly discussions this semester based around 
the book Redesigning America’s Community Colleges: A Clearer Path to Student Success. February’s 
discussion topic was “Cafeteria Model versus Guided Pathways: Why We Prefer Guided Pathways” with 
the March discussion to be on engaging faculty and staff. 
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Create education without barriers through transformational partnerships 

 
College Hosts Martin Luther King, Jr. Dedication Luncheon 
CCA partnered with the City of Aurora for the annual Martin Luther King, Jr. Dedication Luncheon on 
January 30 at the CentreTech campus. Arthur McFarlane, Immediate Past President of the Community 
College of Foundation’s Board of Directors and great grandson of W.E.B. Du Bois, was the featured 
speaker. The event also included the CCA Foundation’s MLK, Jr. Scholarship Recognition, Recognition 
Awards from the City of Aurora, and the college’s Spirit of King Awards. 
 
Disaster Management Institute to Serve as Back-Up Emergency Operations Center 
CCA is finalizing contracts to serve as the back-up emergency operations center (EOC) for the City and 
County of Denver, the City of Aurora, and the Colorado National Guard. CCA’s Disaster Management 
Institute, located in the Center for Simulation on the Lowry Campus, will become the EOC for these 
organizations individually or collectively in the event that any of the groups’ main EOC locations are 
disabled or inaccessible. 
 
Zvejnieks Appointed to Aurora’s Immigrant and Refugee Commission 
Jackie Zvejnieks, Interim Director of the Community English to Speakers of Other Languages Program in 
the Center for Adult Education, has been appointed to a two-year term on the City of Aurora’s 
Immigrant and Refugee Commission. The Commission’s mission is to promote the integration of the 
local immigrant and refugee communities into Aurora's civic, economic, and cultural life.  
 
College Hosts Colorado Department of Education Adult Education Visioning Session 
On February 12, CCA hosted one of five adult education visioning sessions sponsored by the Colorado 
Department of Education. Open to all adult education stakeholders and interested parties, the session 
aimed to collectively define the vision for adult education in the state and find creative solutions to 
serve the needs of Colorado’s adult learners. These learners include the more than 300,000 adults who 
do not have a high school diploma, 24 percent of whom live below the poverty line. 
 

Redefine our value proposition through accessibility, affordability, quality, accountability, 
resource development, and operational excellence 
 
American Association of Community Colleges Names CCA as Advancing Diversity Finalist 
The American Association of Community Colleges (AACC) has announced that CCA is one of three 
finalists in the Advancing Diversity category for the Association’s 2019 Awards of Excellence, which 
recognize exceptional work among the nation’s two-year colleges. The winners of each category will be 
announced at the AACC annual convention April 13 to 16 in Orlando, Florida.  
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CCA Hosts Higher Learning Commission Team for Focused Visit on Assessment 
On February 18 and 19, CCA hosted a two-person team from the Higher Learning Commission for a 
focused visit on assessment of student learning. To recognize and thank all those who have worked over 
the past two years to help the college progress on assessment and to prepare for the visit, an all-college 
meeting February 14 included a lively and interactive assessment celebration. 
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President’s Report 
Everette J. Freeman, President Community College of Denver 
March 13, 2019 

Transform the Student Experience. 

The Ultimate Student Art Project! 

Sandy Guinn’s Mural Painting I Class painted a Mural for The Center for Arts 
and Humanities! The two panels in front of the main entrance to the centers 
office suite were then transformed by art students. Low fume paint was used 
for the project, and the students worked in the 3rd floor hallway every Friday 
from 9:30am - 3:00pm throughout the fall term. Needless to say they did an 
incredible job of capturing the essence of CCD’s Center for Arts and 
Humanities!  
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CCD hosted a Design x Build showcase event, unveiling a structure 
built entirely by students.  

On Friday, February 8th, Community College of Denver hosted a Design x 
Build showcase event, unveiling a structure built entirely by students. 

        

The Design x Build project was a way for students to test out a new building 
crafts program — a program that aims to reintegrate design and 
construction. 

“A big thing for me was trying to bridge some of the gaps between design 
and actual build,” said architectural technologies student, Evan Lugo. 

In a series of voluntary workshops held over winter break, the challenge was 
to brainstorm designs that would encourage more people to engage with 
underused space on the Auraria Campus. Together, eight students ideated 
and constructed a beautiful red cedar structure. The aesthetically impressive 
structure showcases craftsman elements and creates a sense of space, 
which will enhance some previously overlooked concrete benches around 
campus. 

At the unveiling, 25 attendees enjoyed dinner and conversation about 
various architecture and construction paths available to students at 
Community College of Denver. Staff, industry and employer partners were 
available to discuss the growing building crafts program, and how it’s 
successfully addressing the construction skills gap in Denver.  

CCD’s Spring 2019 Student Art Show Award Winners! 

The spring art show will be displayed at the Emmanuel Gallery on the 
Auraria Campus from February 21st - March 7th, 2019. 

Students from CCD's Center for Arts & Humanities classes, including 
drawing, two dimensional design and mixed media, three dimensional design 
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and sculpture, painting, photography and graphic design classes submitted 
artwork that was created in the past year. Congratulations to out talented 
students!  

1. Best in Drawing 1; Veronica Pena, Space Trip 
2. Best in Drawing 2; Daniel Hernandez Franco, DAHF’s Garden 
3. Best in Painting 1; Claire Gillmore, Untitled #1 and Untitled #2 
4. Best in Painting 2; Sena Bryant, Love Letters 
5. Best in 2D Design; Daniel Hernandez Franco, Still Life 
6. Best in 3D Design; Rayna Stem, Goopy Sad Guy 
7. Best in Photography; Leonardo Rodriguez, Among Us 
8. Best in Graphic Design; James Fladung, Symphony Poster Black and 

Red 
9. Juror’s Choice Award #1; Rayna Stem, Sanctuary 
10. Juror’s Choice Award #2; Daniel Hernandez Franco, DAHF’s Garden 
11. Best in Show; Shanea Stamps, Natural Kinky Twist 
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Redefine our value proposition through accessibility, affordability, 
quality, accountability, resource development, and operational 
excellence.  

How Past Experiences Become College Credit: PLA Helped One 
Argentinian Student Translate Prior Work Experience into College 
Credits. 

Argentinian native, Chile-raised 
Mauricio Caceres was studying 
to become a medical imaging 
technologist from the 
Universidad del Desarollo in 
Chile when he fell in love with a 
woman visiting Chile from 
Boulder, Colorado. 

After visiting Chile, she 
returned to Colorado and they 
continued their long-distance 

relationship until he settled in Boulder to build a life with her. As a medical 
imaging technologist in Chile, Caceres found he could not have the same job 
in America unless he had a certification from the American Registry of 
Radiologic Technologists (ARRT). 

“There are two options for foreign students who do not possess this 
certification,” explains Lorraine Yost, an associate professor at Community 
College of Denver (CCD). “One, go through a two-year program of study, 
earn an A.A.S., then take the certification exam. Or two, find an advanced 
placement school. The only one listed on the ARRT website in Colorado is 
Pueblo Community College.” 

After Yost and her colleagues reviewed Caceres’ application for the radiologic 
technology program in fall 2018, they decided he needed a third option. 

COLLEGE CREDITS FOR PAST EXPERIENCES 

Caceres first approached the National Association of Credential Evaluation 
Services (NACES), who evaluated his prior college courses and working 
experience and then translated them into college credits. 

Next, CCD’s evaluation process called Prior Learning Assessment (PLA) 
completed a review. PLA allows students to demonstrate their life 
experiences and earn college credit for what they already know. In Caceres’ 
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case, it helped him (like many international students) transition from the 
professional world in his country to the U.S. 

“We were able to provide advanced placement for Mauricio,” Yost says. “But 
we needed to be sure he met the academic requirements of JRCERT, so that 
is why the PLA process was perfect for him.” 

Instead of taking two years of prerequisites, Caceres earned 35 PLA credits 
and simply had to take two classes and a few internships to complete the 
ARRT prerequisites. “My experience has been absolutely amazing,” Caceres 
says. “I thought that I had to study all over again. I’m really happy that CCD 
took all my knowledge and tested my abilities and said, ‘You can work.’” 

ASSESSMENTS TAILORED TO INDIVIDUALS 

Lorraine Yost tailored an evaluation just for Caceres. She and her staff 
tested him with the same methods used for students enrolled in the 
radiology program, including: patient care, radiobiology, positioning, 
radiology physics, and image identification skills. 

“The tests were really difficult,” Caceres says. “If you don’t have the 
knowledge you won’t pass at all. I was able to prove my knowledge.” 

Caceres plans to graduate from CCD with an Associate of Applied Science in 
Radiology Technology, which allows him to become certified in the U.S. so 
he can perform x-rays. With an additional three months of training, he will 
also be able to earn the appropriate credentials to perform CT scans, which 
is his passion. 

Caceres currently works as a medical transporter at Boulder Community 
Health and he hopes to continue to work there, someday as a radiologic 
technologist. He was married in the summer of 2016 and his wife just had 
their first child. 

“Now Mauricio can say he graduated from an accredited school and earned 
the A.A.S. based on his CCD experience and his work, life and educational 
experience in Chile,” Yost says.  

“This is my dream come true,” Caceres says. “I wouldn’t have been able to 
do it without PLA and CCD.”   
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Community College of Denver Honors Four with MLK Community 
Leadership Awards 

Dr. Martin Luther King, Jr. exemplified community leadership and made it 
the cornerstone of his civil rights ministry. He inspired people to continue his 
work in their communities. In the spirit of Dr. King, Community College of 
Denver (CCD) honored four community leaders, John and Sharon Bailey, 
Elaine Baker and Moses Brewer at its annual MLK Day event on Thursday, 
January 24th at St. Cajetan's Cathedral on the Auraria Campus. 

During the ceremony, CCD also 
proudly presented the 2019 
Wellington Webb MLK Scholarships, 
which recognizes CCD students who 
are also leaders in their own right. 
This two-part scholarship incentivizes 
academic success by distributing half 
of the scholarship in the spring, and 
the other half upon completion and 
continued enrollment in the fall 
semester. 

This year’s recipients were Jasmine White — who is studying social work at 
CCD so she can help families make changes that will improve the quality of 
their lives — and James McDermott — who is studying political science. 
James is passionate about the environment and over-population. 

Congratulations to Living Legend Moses Brewer. 
Moses Brewer knows his purpose in life and credits 
his mother with teaching him. 

“My mother always told me that charity begins at 
home and is spread abroad and that you have to 
give in order to live. I’ve never forgotten those 
words and have made that my dharma — my 
purpose in life.”  

Brewer grew up in the small town of Florence, 
Alabama. The youngest of nine, he was raised by his mother after his father 
died when he was six. 

Offered basketball scholarships to several schools, Brewer decided to attend 
the University of Denver (DU). After graduating with a B.A. in Physical 
Education and Recreation, Brewer worked for the university for several 
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years. While on staff at DU, he obtained an M.A. in Speech Communications. 
He left DU in 1982 to start his long and respected career at Coors Brewing 
Company, where he retired in 2014. Read more and see the video! 

Congratulations to Community 
Leaders John & Sharon Bailey. In 
1976, John moved his family to 
Denver, and for several years, served 
as the president and owner of a small 
sportswear business. Bailey currently 
owns The Bailey Consulting Network, 
a community consulting business 
emphasizing organizational outreach 
development for corporate, political 

and community programs. 

Bailey’s commitment and guidance to Joint Effort Youth Foundation (a youth 
development sports and education program), which he founded for Colorado 
and Denver-metro youth, is known throughout the state and nation for its 
positive impact on young people and student athletes. Bailey has assisted 
more than 3,000 young people in securing scholarships and/or financial 
support to attend college. 

Over the past 40 years, Bailey’s outstanding community service involvement 
has included volunteering for the YMCA, as well as numerous city programs 
and recreation centers. His dedication and support for Denver programs has 
been impactful over the years to many neighborhood groups, churches, 
sororities, fraternities, and organizations. Read more and see the video! 

Congratulations to CCD Champion 
Elaine DeLott Baker. In 1964, while a 
scholarship student at Harvard 
University, Baker was recruited to 
teach summer school at Tougaloo 
College; a Historic Black College on 
the outskirts of Jackson, Mississippi. It 
was an important moment in 
American history, called “Freedom 
Summer.” 

That fall, Baker joined the movement as a “field worker” for the Congress of 
Racial Equality (CORE), where she worked on increasing economic 
opportunities for black Mississippians. The lessons of the Freedom 
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Movement; the power of community, the strength and wisdom of “ordinary 
people,” and the importance of engaging the community with the political 
and social resources to support change, are what created the road map of 
her professional life.  

In 1989, the family moved to rural southern Colorado, where Baker 
continued her work with the Hispanic population, writing and directing a 
series of grants that strengthened the community. In that same year, the 
family moved to Denver, where Baker renewed her commitment to 
education. She worked as a GED instructor and curriculum coordinator for 
the non-profit Adult Learning Source, as a student and research assistant in 
University of Colorado Denver’s Educational Leadership and Innovation 
doctoral program, as UCD’s honoraria faculty and as a CCD instructor and 
administrator. Read more and see the video! 

Transform our own workforce experience.  

CCD Call Center: Service with a Smile. Call Center Awarded Best 
Customer Service! 

 

Taking on average 60,000 calls per year, the Call Center handles anything 
from questions about the college location to how to apply for financial aid. 
When you walk into the Center, you are greeted by the sound of ringing 
telephones and upbeat voices assisting callers. Staffed by approximately 10 
CCD student employees, the Center acts as the College’s main switchboard 
and also takes calls for various departments around campus. 
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In addition to taking live phone calls, the Call Center handles on average 
3,000 Live Chat messages each year. The Live HelpNow Chat feature has cut 
down on wait time in the Center’s queue and also reduces time for students 
to stand in line. It was during its 2018 peak fall enrollment that the Center 
was awarded “Best Customer Service” by LiveHelpNow! 

Gustavo M. Rivas, call center manager, has been overseeing its operations 
since July of 2011. The Call Center originally started in February of 2011, 
during which time the Center only managed the main calls for the school. 
Over time, it has morphed into taking calls for most of the enrollment 
services departments across the college, including financial aid, admissions 
and the cashier’s office. 

“Staff have access to admissions records so we also help students with 
questions regarding their FAFSA, the enrollment process, class schedules 
and other questions,” said Rivas. This team of cheerful students operates as 
customer service agents and sometimes as therapists. The top requests Call 
Center staff get range from questions about how to reset passwords, the 
college address, information about FAFSA and other financial aid questions, 
enrollment status, course information and students asking for directions. 

Call Center staff said that the most satisfying calls are the ones they get 
when a student is lost on campus. They will physically go and find them and 
walk them to their location! 

It’s no wonder that CCD’s Call Center received an award for Best Customer 
Service! Congratulations, and a big thank you to all of the staff and student 
workers for all of your incredible work.  

 

Community College of Denver

Page 18



COLORADO NORTHWESTERN 
COMMUNITY COLLEGE 

President’s Report  
Ron Granger, President 
March 2019 

Transform the Student Experience 

Recently, the name of our NPS Academy has changed from the Seasonal Law 
Enforcement Training Program (SLETP) to the Park Ranger Law Enforcement Training 
Program (PRLEA).  This was a result of a recent vote by the 7 Academy Director’s 
across the nation and NPS Training Headquarters out of the Federal Law Enforcement 
Training Center (FLETC), Glynco, GA.   The new name more specifically defines the 
mission of the training as it relates to the National Park Service (NPS).  Firearms 
training is one aspect of the program that trainees must achieve a high level of 
proficiency and pass required marksmanship scores to graduate.  All 20 students have 
completed the handgun portion of their firearms training with several achieving perfect 
marksmanship scores and everyone passing the minimum standard.  They will undergo 
training on the rifle and shotgun in the latter portion of the training program.  

The class is currently receiving instruction in Basic Tactics, building clearing, room 
clearing, and responding to Active Threat (shooter) events, as well as Tactical Medicine 
(dealing with injured persons in a hostile or actively evolving situation), and recognizing 
and dealing with Hazardous Materials. 
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CNCC Dental Hygiene offers students an experience to work with patients that have 
some of the most difficult dental challenges there are to offer. CNCC has been working 
with the Rile Correction center out of Rifle Colorado for over thirty years. During our fall, 
spring and summer semesters, the Rifle Correctional facility buses thirteen inmates, 
every Monday to Rangely, for students to clean their teeth. This program offers students 
a comprehensive opportunity to learn how to treat different levels of Periodontal 
Disease. The Rifle inmates provide excellent patients for the students to prepare for 
their clinical Boards exams as well. 

Mikayla Green, Aviation Maintenance student, has been chosen by the Aviation 
Technician Education Council to receive the James Rardon Student of the Year Award. 
This is a national award and only one student in the country is chosen each year.  
Mikayla was selected over students from all over the country and from all colleges and 
universities including Purdue, Middle Tennessee State, Michigan Institute of Aviation 
Technology and Pittsburg Institute of Aeronautics. We are all very proud of Mikayla and 
know this is a well deserved honor. 

As reported last month, our ESL program in Craig has been growing tremendously.  
Last month we reported we had 37 students taking the courses.  We have found a way 
to expand the offering to more students and are now at 59 total.  We offer beginning, 
intermediate, and advance classes for the students.  President Granger had an 
opportunity to sit in on some of the classes and enjoyed interacting with these students. 

 
Transform Our Own Workforce Experience 
 
On February 7-9, Dr. Sarah M. Owens, Coordinator of Developmental Studies, traveled 
to Tempe, Arizona, to present a paper at the annual Arizona Center for Medieval and 
Renaissance Studies conference. This is an international academic conference hosted 
by Arizona State University’s ACMRS program. This year’s meeting was held in 
conjunction with another organization, the Medieval Association of the Pacific, with a 
conference theme of “Magic, Religion, and Science in the Global Middle Ages and 
Renaissance.” In years past, Sarah has benefitted from connecting with other 
teacher/scholars who are translating their research into classroom practice, and 
bringing their classroom experience to bear on their research. This year was especially 
dear to Dr. Owens, as she presented a paper that is a direct adaptation of one of her 
dissertation chapters. “Take Another Piece of My Heart:  Organs and Excreta in 
Medicine and Drama” explores the ways that meaning was inscribed on various body 
parts and excreta in medieval medical and dramatic literature. In addition to providing 
networking opportunities with other teacher/scholars in medieval and Renaissance 
studies, the organizers of the conference select a small number of papers each year for 
publication by ACMRS. Funds for this trip were provided by CNCC’s Professional 
Development Committee. 
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Jesse LaRose- Math faculty, Sue Samaniego- Foundation Director, Jessica Kruger- 
PSY and SOC faculty, Ashley Bryant- Head Volleyball Coach, Cassidi Stabile- Asst. 
Volleyball Coach, and Amy Blake- Campus Life Director will, after this Friday, be trained 
as Civil Rights/Title IX Investigators for our College. The System office has given us the 
opportunity to send staff and faculty members to an ATIXA hearing panel training this 
past month. Each of our CNCC representatives are very excited to bring the information 
back to our campus. We are exploring training options for our all-Campus Convocation, 
August 13th and a more extensive training schedule to begin fall 2019.  

CNCC is highlighting different departments and individuals throughout the college.  This 
next month we will be highlighting our nursing department in Craig and the Director of 
Nursing, Erica Yantzer, who is also a graduate of CNCC. 

Create Education without Barriers through Transformational Partnerships 
 
CNCC Rangely was the first campus out of the 7 nationwide PRLEA’s to obtain Federal 
Law Enforcement Training Accreditation by the board of accreditors based out of 
FLETC, and it continues to maintain these high standards and accreditation today!  This 
means the CNCC PRLEA is meeting and exceeding the professional standards of law 
enforcement training and is recognized by the FLETC as a Center of Excellence. 

CNCC Dental Hygiene program is very proud of its services to the community. We offer 
FREE cleanings, in our spring semester, to all Rangely and Meeker school kids from 
Kindergarten through twelfth grade. CNCC Dental Hygiene also provides dental care to 
all of our patients at very low prices as listed below 

0-4 years is Free 
5-17 years is $10.00 
18-54 years is $25 
55 and up is $10 
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Redefine Our Value Proposition through Accessibility, Affordability, Quality, 
Accountability, Resource Development, and Operational Excellence 
 
CNCC is creating a program review for all non-academic programs to complement the 
academic program review.  Presently we are establishing the criteria and matrix for this 
review.  When these have been created, Cabinet will get the input of all departments 
and the leadership team before we finalize our review process. 
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FRCC March 2019 Board Report 
Andrew Dorsey 

President 

Transform the student experience. 

January was National Mentoring Month. The radio show “A Public Affair” hosted by 
Community Foundation Boulder County in collaboration with KGNU Radio 88.5 FM 
aired a segment that featured FRCC student Liz Hernandez-Garcia. She’s a freshman 
at our Boulder County Campus, who has joined the Latinx Excellence, Achievement, 
and Development Scholars (LEADS) program on campus. The LEADS program 
provides Liz with a mentor and focuses on her culture and experiences as an asset to 
leadership development. Listen to the recording of Mentorship in Boulder County.  

Multimedia Graphic Design Program Director Blake Welch’s Graphic Design Students 
produced a new logo for Longmont Dance Theater Academy (LDTA). His students got 
to interact directly with LDTA leaders in order to understand their needs, and the class 
conducted a semester-long project to develop several logo alternatives. The students 
made final revisions based on direct feedback from LDTA, and the clients were very 
pleased with the finished product. 

Admissions & Outreach (A&O) representatives visited Columbine Elementary School 
in Boulder to present information about FRCC to both English- and Spanish-speaking 
parents. This opportunity came through a partnership with the Boulder Valley Family 
Literacy (BVFL) program, which is dedicated to breaking the cycle of poverty and 
illiteracy by improving educational opportunities for low-income families. Our A&O team 
presented in both English and Spanish to 20 parents who are part of BVFL’s ESL and 
GED programs. 

The A&O team also spoke with juniors at Skyline High School about the First 
Generation Program that will begin this summer at our Boulder County Campus. The 
new program was approved through the President’s Innovation Fund to help first-
generation students at Skyline get started at FRCC. A&O respresentatives spoke with a 
number of students about the program—and about their own experiences as first-
generation college students. FRCC is hoping to accept at least 20 students into the 
program. 

The Music & Recording Arts Technology program was thrilled to accept a donation of 
a Steinway B Grand Piano (fair market value: $45,000) in January. A private donor 
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contacted the owners of Bob’s Piano Service in Broomfield seeking recommendations 
for an appropriate educational institution as a recipient for their piano. The business 
owners recommended the Larimer Campus music program (where their son is currently 
a student). The piano is now located in the Performing Arts Studio, and is accessible to 
students for practicing, lessons, and music program performances. The addition of this 
high-quality instrument greatly enhances our concerts and the college’s ability to host 
and attract guest artists—and provides an exceptional experience for our students.   

 
Two students enrolled in the Medical Assisting program at the Larimer Campus 
started apprenticeship positions with Associates in Family Medicine in January. These 
students will receive paid on-the-job training—and upon successful completion of their 
apprenticeship will be awarded college credit to complete their certificate in Medical 
Assisting with FRCC. This collaboration helps pair employers with exceptional students, 
and helps students reduce the cost of tuition while being paid to learn.   

Transform our own workforce experience. 

The Early Childhood Education (ECE) program has partnered with the Early 
Childhood Council of Larimer County in implementing a grant from Early Milestones 
Colorado. The grant helps 12 ECE students pay tuition and fees for 12 credits as they 
work toward completing their Foundations in ECE certificate. The campus has built a 
cohort of classes in the block-scheduling format that allows students to complete 
classes in the morning, and work as assistant teachers in local child care centers in the 
afternoon. The cohort has officially launched as FRCC helps support the workforce 
shortage of qualified ECE professionals.  

Math Faculty Kenneth Monks is now a published author in the Journal of Integer 
Sequences. His article “An Elementary Proof of the Explicit Formula for the Möbius 
Number of the Odd Partition Poset” appears in Volume 21, Article 18.9.6. He presents 
an original proof of a theorem using only counting techniques. This is a result that had 
been known to the mathematical community, but all previous arguments for its 
verification had used much more sophisticated mathematics. It is a constant goal of the 
mathematics community to find the simplest arguments possible to prove important 
results. Monks describes how his research connects to his students: “This proof actually 
depends critically on techniques from our MAT202 Calculus II competencies and a 
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theorem from our MAT266 Differential Equations competencies! Plus, this kind of work 
keeps me sharp enough to be an effective Putnam Club coach; often those problems 
are very much on par with research-level mathematics.” 

In February, Lead Art Faculty John Cross, Dean of Instruction Deb Craven, and 
Communication Faculty Amy Mann all participated in the February FRED Talk 
commemorating FRCC’s 50th Anniversary. (Our Front Range Educational 
Discussions—FRED Talks—are modeled after the popular TED Talks. This year they 
are centered on the year the college was founded: 1968.) Craven and Cross presented 
about the Art of 1968, and shared with the Boulder County Campus community some of 
the pieces from the time period. Mann explored a historical account of the Faces and 
the Voices of 1968 in comparison to today. 

Multimedia Graphic Design Instructor Michael Conti has received critical acclaim for 
the latest feature film in his documentary series, The Unruly Mystic: John Muir. Conti is 
currently taking a break from instructing to screen his film around the country and 
internationally. He was recently interviewed by Michelle Fulcher on Colorado Public 
Radio’s “Colorado Matters.” He screened the film at the Boedecker Theater in Boulder 
and at the Lyric in Fort Collins this past fall. He has upcoming screenings in San 
Francisco; Taos, NM; and Edinburgh, Scotland.  

The kickoff of the “Visions: Totems” exhibition in the Visual and Performing Arts 
Gallery on the Westminster Campus was a huge success. More than 150 people came 
to celebrate during two opening receptions. The exhibition was organized and curated 
by FRCC Master Instructor and ceramicist Tom Pakele. Other local ceramic artists 
whose works were shown with Pakele’s included: Gayla Lemke, Willi Eggerman and 
Todd Rodmond. Both Pakele and Lemke have expressed interest in long-term loans of 
their artwork to the college. 

 
Create education without barriers through transformational partnerships. 

Communication Faculty Chelsea Stow was competitively selected to represent FRCC 
as a participant in the Metro North Chamber of Commerce’s Leadership Program, 
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which runs from August 2018 – June 2019. Through this program, she has opportunities 
to represent FRCC across the region and to network with many community partners. 

The co-editors of the WC literary magazine Howl—English and Communication 
Department Chair Tino Gomez and faculty member Randy Russell—received more than 
25 poems from 10 area high schools for the first annual High School Poetry Contest 
(sponsored by Howl). Gomez and Russell attribute this success to the help of Hannah 
Brown and Janelle Bonavida in Admissions and Outreach, who contributed a 
comprehensive list of English teachers at the dozens of nearby schools that send 
students to FRCC. Three winners will be published in Howl (Volume 6, Spring 2019). 
The winning students and their guests will attend the release event in April, where they 
will be invited to read from their work. 

The Society of American Foresters student organization hosted a job and volunteer fair 
as a part of Career Week for Natural Resource Students in February. Employers from 
more than 20 different organizations, businesses and agencies gathered in the Larimer 
Campus student center to highlight job openings to students. The event was open to all 
students, but natural resource students were strongly encouraged to attend. Employers 
say they enjoy coming each year because of the high-quality employees that they have 
hired from FRCC’s programs.  

In January, a leadership team from Valencia College’s East Campus visited FRCC’s 
Larimer Campus. The Valencia team is implementing a Title V grant focused on 
strengthening advising and transfer. The visitors met with FRCC’s cabinet, Larimer 
Campus leadership, as well as student affairs and academic teams. They discussed 
initiatives related to FRCC’s participation in the AACC Pathways project, the Pathways 
advising model, CARE (Campus Response, Assessment, and Evaluation), Career and 
Academic Communities, EAB Navigate, and the Bridges to Baccalaureate transfer 
program. The visit was an opportunity to share strategies and exchange reflections on 
each institution’s approach to supporting students’ success. 

Lead Art Faculty John Cross is one of the featured artists in a sculpture exhibit that is 
part of the Iron Tribe 2019 event at New Mexico Highlands University. “This curated 
show… features iron and steel sculptures, paintings, photographs, fine art prints, and 
videos that are all connected to the idea of iron as a physical element,” said David 
Lobdell, the Highlands fine arts professor who founded the event . “The 
multigenerational exhibit brings students into direct contact with innovative practicing 
artists.” 

Redefine our value proposition through accessibility, affordability, quality, 
accountability, resource development, and operational excellence. 

FRCC’s new Center for Integrated Manufacturing (CIM) is well underway in 
Longmont. The general contractor has finalized the mechanical-electrical plan, 
demolition is complete, and construction work is ongoing. FRCC has made the first cut 
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for a $495,000 grant request from the National Science Foundation for the Automation 
and Engineering Technology program. College-wide outreach and advising teams are 
attending a manufacturing workshop as we prepare to begin marketing the CIM 
programs to prospective students. The renovation is on track to be complete by May 1. 

 
The Testing Center at the Larimer Campus is offering a new option for people who want 
to want to get their High School Equivalency (HSE) diploma. The center now offers all 
the HSE exams recognized by the state of Colorado:  
• General Education Diploma (GED) 
• High School Equivalency Test (HiSET) 
• Test Assessing Secondary Completion (TASC)   

The Larimer Campus Welding Club hosted SKILLs USA Welding/Fabrication Event in 
February. Six teams from Fort Collins High School, Thompson Valley High School, and 
CDC Longmont were given diagrams and tasked with welding a windmill clock. The 
clocks were critiqued based on established criteria set by welding advisory board 
members. The winning team is scheduled to compete at the state SKILLS USA event in 
April. 
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Lamar Community College President’s Report 
February 2019 

Transform the student experience. 

• Phi Theta Kappa All-Colorado Academic Team
Keith Mergenthal (Westminster, CO) and Shuamae Maestas (Lamar,
CO) were selected to represent LCC on the 2018 Phi Theta Kappa All-
Colorado Academic Team. The transfer honoree, Keith is working on
an Associates in Arts with a 3.30 GPA. The workforce honoree,
Shuamae is pursuing her Cosmetology Certificate with a 4.0 GPA.

• Goat Tying Clinic
The LCC Rodeo team hosted a Goat Tying Clinic on February 23-24
for young girls in the area wanting to learn how to goat tie or improve
their skills.  The team hosted Jill Francis to teach the clinic; she
brought a wealth of knowledge as a two-time CNFR qualifier, Ozark
Region Goat Tying Champion, and former rodeo coach at Adams State
University.  Rodeo team members helped teach the younger girls and
even picked up a few tips themselves.
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• Black History Month 
In honor of Black History Month, LCC Student Life hosted an 
information discussion highlighting the experiences of two students: 
Armani Robbins and AJ Neal.  Each discussed their own experiences 
both at LCC and throughout their lives and the impact race has had on 
those experiences. Armani spoke about the differences she noticed 
moving to the small town of Lamar, while AJ shared his experience on 
the rodeo team and the tradition of black cowboys.  They also 
answered questions from those in attendance, opening a dialog 
between students and staff. 

 

Transform our own workforce experience. 

• Academic Management Institute (AMI) 
Lamar Community College is represented by Jenna Davis, Director of 
Admissions as this year’s AMI nominee. This leadership development 
program provides opportunities in a number of topical areas, and the 
college has seen immediate results from her participation in the 
program.  Jenna is the co-chair of the 2020-2025 Strategic Planning 
Task Force and will be using some of the skills gained in AMI to gather 
input from internal and external stakeholders. 

• Leadership Lunch 
The Third Annual “Leadership Lunch” professional development series 
is almost done for the year with just one presenter remaining. Each 
event is a presentation by a college leader sharing lessons to improve 
employee leadership and this month featured Greg Cash, Agriculture 
faculty. He discussed leadership skills relating to “The Leader in Us 
All”. The interactive session engaged employees across the college. 
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• New Administrative Coordinator 
LCC is pleased to welcome Scott DuBroc to our team. He has taken 
over Perkins and the catalog process, plus assisting HR and the 
Business Office. Scott has Masters Degrees in Curriculum and 
Instruction and Applied Psychology from Angelo State University. He 
taught middle school history in Texas and worked as a trainer for 
Peterson Higher Ed and K-12 in Pueblo. Scott also runs a small 
computer contract business. 

 

Create education without barriers through transformational 
partnerships. 

• Snow Goose Festival 
LCC hosted a portion of the annual High Plains Snow Goose Festival 
in the Large Lecture hall on Saturday, February 9. There were 
workshops on birding, the natural history of the local and surrounding 
areas, and information on live raptors with the birds on site in the 
Lecture halls. A presentation was also done about Camp Amache, the 
historic Japanese internment camp in Granada, Colorado. 

• Counselors Workshop 
Lamar Community College hosted its annual high school counselor’s 
workshop on February 6. This workshop connected representatives of 
key resources in our area to counselors. Through this workshop, both 
parties shared ways to serve students and families in our communities. 
Presentations included Hospice Grief Counseling, local food pantries, 
clothing closest, and much more.  An LCC Highlight session introduced 
all the new programs that will be launching this fall. 

  

Lamar Community College

Page 30



• Barber Bootcamp 
Lamar Community College hosted a Barber Bootcamp with LCC alum 
Robert Ramirez during the week of February 18. Mr. Ramirez did a 
look and learn, where he demonstrated on several LCC students, and 
helped the barber students work on their models. He taught the 
students advanced barber techniques that are happening right now in 
the industry and helped them perfect some of their basic skills. 

 

 

• Rodeo Team Banquet 
The LCC Rodeo Team, under the leadership of new Rodeo Coach, 
Cole Dorenkamp, hosted their first annual Rodeo Banquet dinner on 
March 2, at the Lamar Eagles. Brisket dinner, a 50/50 drawing and 
silent auction were all part of the event. All proceeds go to support the 
LCC Rodeo Team. 
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Redefine our value proposition through accessibility, 
affordability, quality, accountability, resource development, 
and operational excellence. 

• Daniels Fund Scholarships 
Lamar Community College hosted the annual Daniels Fund 
Scholarship interviews for area students on February 19.  This is a 
long-standing partnership that gives Southeast Colorado high school 
students an opportunity to compete for the prestigious scholarship 
without having to travel to a larger city. A number of LCC employees 
volunteer for the scholarship interview process. 

• 2019 Colorado Garden and Home Show 
LCC Agriculture program lead Greg Cash attended this year’s 
Colorado Garden Foundation’s Grant Awards Ceremony at the 
Colorado Garden and Home Show on February 16. Mr. Cash accepted 
a $10,000 grant for the creation of LCC’s “Home on the Range: Range 
Plot and Wildflower Garden”. Spring Break Maker Camp 

Spring Break Maker Camp will return to Lamar Community College’s 
Innovate & Make Space (I&MS) in March. During the week of March 
11-15, the I&MS will host a series of classes with fun, hands-on 
projects for middle and high school students. The camp is now open to 
all students in sixth through twelfth grades. 

• Community Outreach 
The LCC President’s Community Circle met on February 26 to get 
updates from college leadership and to participate in the review of the 
new Academic Master Plan. The group also engaged in a strategic 
planning activity with LCC Strategic Planning Task Force co-chairs, 
Jenna Davis and Robert Vazquez. Community input is vital to both 
plans and the group offered some strong insights related to their 
industries, roles, communities, and experiences. 
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_________________________________________________________________________ 
Curt Freed, Ph.D., President 

February 2019 

Transform the student experience. 

MCC hosted a Career Technical Education (CTE) Showcase February 1, 2019, 
where students experienced an afternoon learning about skilled trades and 
programs offered at the college.  Over fifteen industries were represented, including 
Nursing, Automotive Technology, Welding, EMT, Radiologic Technology, Physical 
Therapy, and Real Estate. Students toured MCC and heard from industry presenters 
who encouraged students to consider careers in skilled trades. The highlight of the 
Showcase was when MCC students and alumni shared their CTE success stories. 

Transform our own workforce experience. 

Dwight Schreiner was named the MCC Classified Employee of the Year for his 
outstanding work in Structural Trades.   

President Freed nominated MCC’s APT Employee of the Year, George O’Clair, to 
receive a National Institute of Staff and Organizational Development (NISOD) 
Excellence Award. George will have the opportunity to receive his awards at the 
NISOD International Conference on Teaching and Leadership Excellence in Austin, 
Texas in May 2019. 

Create education without barriers through transformational partnerships. 

MCC held a ‘Girls Only! Women in Manufacturing’ event with over seventy 8th-12th

grade students. The event featured dynamic female leaders who have successful 
careers in the manufacturing industry and skilled trades. The students attended 
learning sessions about Graphic Design; a LEAN activity, where students learned 
how to reduce material waste and increase profit; a lesson demonstrating 
economics, where students earned money based on how well they managed their 
business cash flow; and a session on the basics of soldering. Lara Davis, Systems 
Engineer for New Belgium Brewing, was the keynote speaker and shared her 
journey as a woman in a nontraditional career path.  The event was made possible 
through collaboration with Northeast Colorado Manufacturers (NECOM), Walmart, 
Pepsi, X-CAL, Cargill, Leprino Foods, McDonald's, Taco Bell, Riley’s Honey, 
Colorado Popcorn, Business Mart, Brookelinn Grafix, Agra-Inject, Kaiser Premier, 
and New Belgium Brewing. 
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Redefine our value proposition through accessibility, affordability, quality, 
accountability, resource development, and operational excellence.  
MCC announced the Dr. Jarrold Schaefer Family Endowment Scholarship. The 
endowment will provide scholarship opportunities for students enrolled in MCC’s future 
Bachelor of Science Nursing Degree Program.  Preference will be given to students 
who have an interest in remaining in northeastern Colorado to work after graduation. 
 
MCC is partnering with Denver-based Piton Foundation as a host site for Tax Help 
Colorado, providing families with free tax preparation services. IRS-certified students 
and volunteers are preparing and filing tax returns free of charge for individuals with 
household incomes less than $55,000. This program helps families receive the best 
refund possible while helping students develop customer service skills, achieve 
hands-on experience, and serve their community while earning college credits. This 
service will run through March 14, 2019. 
 
Progress continues towards groundbreaking of the new Poplar Hall - Agriculture 
Center for Innovation.  The MCC Foundation held its 20th Annual Gala February 22, 
2019, kicking off fundraising in support of the approved project. 
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Northeastern Junior College February 2019 Board Report 

 Transform the Student Experience

The Northeastern men's golf team was the recipient of the 2018 Mark 
Laesch Award by the Golf Coach's Association of America (GCAA). This 
award is presented to the team that shows the greatest improvement in adjusted 
stroke average per individual per round from their previous season. The GCAA 
recognizes programs from the NCAA Division I, II and III levels, along with 
National Association of Intercollegiate Athletics and the National Junior College 
Athletic Association. The Women's Golf Coaches Association recognizes NCAA 
Divisions I, II and III. The award is named after Mark Laesch, founder of Golfstat, 
who in 1984, died after a lengthy battle with amyotrophic lateral sclerosis, or 
ALS. 

Northeastern vocalists, instrumentalists and audio recording students 
showcased their musical talents at the First Friday that was held at the 
First Presbyterian Church on February 1. 
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Tax Help Colorado is offering free tax assistance at Northeastern again this 
tax season. Tax help will be located in the Phillips-Wyman Building from 4 - 7 
pm on Tuesdays, February 5 - March 12. In addition, Saturday February 16 and 
March 2 from 8 am - 2 pm. Anyone who has earned $55,000 or less qualifies for 
free tax assistance.  

Northeastern hosted the Rocky Mountain District Wrestling Tournament at 
the Bank of Colorado Event Center on Saturday, February 16. The four 
teams competing were, Northeastern Junior College, Otero Junior College, 
Northwest College, and Western Wyoming Community College. This tournament 
served as the qualifier for the National Junior College Athletic Association 
(NJCAA) National Tournament, which will take place in Council Bluffs, Iowa 
starting February 28, 2019. Each of the 10 weight classes will send two 
individuals to the tournament with four additional wrestlers getting a bid via wild 
card selection. Northeastern qualified nine wrestlers for the National Tournament. 
The Most Outstanding Wrestler Award went to Northeastern’s Maverick Keigher 
and the Coach of the Year Award went to Northeastern’s Mike Mendoza. 
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 Transform Our Own Workforce Experience 

Trenton Schwarzer, Northeastern Campus & Safety Coordinator, attended a 
Threat Assessment Symposium on February 5, 2019 in Denver, Colorado. 
The symposium discussed the psychology of school shooters and social media 
tools to identify concerns.  

Vernon Harbart, Northeastern Head Golf Coach, attended a 2019 Rules for 
Golf Seminar on February 9-19, 2019 in Denver, Colorado. The two-day 
seminar went into details of the rules of golf and all the changes in 2019. 

Jimmy Atencio, Northeastern Diesel Tech Professor, attended a 
Freightliner Truck Training in Portland, Oregon on February 10-16, 2019.  

Linda Merkl, Northeastern Business Professor and Chair of 
Business/Cosmetology attended an Ice House Entrepreneurship Program 
in Houston, Texas on February 12-14, 2019. The Entrepreneurial Mindset 
Facilitator Certification prepared participants to implement Ice House 
Entrepreneurship Programs in their classroom, organizations, and communities.  

Twelve Northeastern faculty and staff attended The First-Year Experience 
Conference in Las Vegas, Nevada on February 16-19, 2019 through funding 
from Northeastern’s Title III Grant. The Annual Conference on The First-Year 
Experience is designed to provide educators from every segment of higher 
education a comfortable, welcoming environment to share innovative ideas, 
programs, tools, and research critical to the learning, development, and success 
of first-year college students. The conference aims to promote a comprehensive 
and engaging community open to a diversity of ideas, in which all delegates are 
given the opportunity and resources to grow personally and professionally.  

Tracy Yahn, Northeastern EMS/Fire Science Coordinator, attended the 
Northeast Colorado Emergency Trauma Conference on February 22-23, 
2019 in Holyoke, Colorado. This conference provided emergency trauma 
education for all levels of rural practitioners including physicians, EMTs, 
firefighters and nurses. 

Rich Moon, Northeastern Secondary Auto Tech Professor, and Layton 
Peterman, Northeastern Auto Tech Professor attended a Vision Hi-Tech 
Training in Overland Park, Kansas on February 28-March 3, 2019. This 
training provides high quality technical discipline training for automotive, diesel, 
and heavy-duty diesel technicians and educators. 

 Education Without Barriers Through Transformational 
Partnerships 

Area students from ten northeast Colorado schools gathered at 
Northeastern on February 7, 2019 to develop leadership skills and compete 
in competitive business events at the District IV FBLA (Future Business 
Leaders of America) Leadership Conference.  
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Transwest Sterling donated a 2011 Chevy Cruze to the Northeastern Auto 
Tech Program. This donation will provide our students with hands-on electronic 
diagnostic systems training. 
 

 

 Redefine Our Value Proposition Through Accessibility, 
Affordability, Quality, Accountability, Resource Development and 
Operational Excellence 

The Northeastern Junior College Alumni Association held its 25th annual 
Hoops Homecoming on Saturday, February 2. The events of the day began 
with an Awards Ceremony at 9:45am followed by an Awards Luncheon. The 
Alumni Heritage Center and College Bookstore were open from 11:00am to 
2:00pm. A campus tour was provided to visitors at 12:30pm. Two basketball 
games tipped off in the afternoon with the Plainswomen playing at 2:00pm and 
the Plainsmen at 4:00pm. A reception for alumni and family was held during the 
games in the balcony of the Bank of Colorado Event Center. During halftime of 
the men’s game, the NJC Alumni Association recognized the following award 
winners: Steve Antonopulos, Elaine Daly, Ken Kreutzer, Pete Youngers, Ellis 
Schmidt, Jim and Vickie Smith and Ronda Monheiser.  

The Northeastern Athletic Department and the Northeastern Foundation 
collaborated to create the Lowell Roumph Memorial scholarship. The 
scholarship will be given out to deserving student-athletes throughout years to 
come. In 1968, Coach Roumph found his new home on the northeast plains of 
Colorado in the town of Sterling where he became the assistant men's basketball 
coach under NJCAA Hall of Famer Roy Edwards. The coaching duo amassed 
545 victories and a national tournament appearance before Coach Roumph took 
over the reins of the program in 1981. Roumph coached the Plainsmen until he 
retired in 2002. While much success was recorded in the win loss columns of 
Coach Roumph's career, his mark on this life will always be that he touched the 
lives of countless students, student-athletes and community members in a very 
positive way. 

The Northeastern Collegiate Farm Bureau held a “Beef with a Brief” annual 
fundraiser on February 21 on Northeastern’s campus. The event included a 
brisket dinner, a live and silent auction, and guest speaker, Kade Greenburg, 
Colorado Commissioner of Agriculture. All proceeds raised go to the 
Northeastern Collegiate Farm Bureau to attend the Young Farmers and 
Ranchers Leadership Conference and other club activities throughout the year. 
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We’re Focused on Your Future! 

Otero Junior College 
President’s Report 
February 2019 

Transform the Student Experience 

The Otero Players hosted open auditions for their spring production of Everyman. 
Auditions took place in OJC’s Ed Stafford Theatre on Feb. 7 and Feb. 8. The play 
Everyman, is a medieval drama by an unknown author from 1485. “While the author is 

unknown, this medieval morality play has a long history of related parables: a man is 
summoned by death and must take account of his life, but realizes the worldly 
possessions are of little value compared to the good deeds and pure spirit he has been 
neglecting.” Cassidy Litle, director of the production, said. 

Otero Junior College is in the process of launching a new music program. Students will 
be able to enroll in the program for the fall 2019 semester. OJC is in need of 
instruments to build up inventory for students to use to participate in campus ensembles 
and is asking for our community’s help. The program is seeking gently used musical 
instruments in playable condition to kick off its instrument donation drive. We look 
forward to having this program on campus. 

Pictured below is Dr. James Lind, Music Program Faculty 
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OJC will soon be offering its second eight-week Nursing Assistant program for Spring 
Semester. Students will complete eight-weeks of class and one week of clinical 
experience. The Nursing Assistant program prepares students to work in nursing 
assistant positions. Students who complete the two-course program successfully are 
eligible to apply and test for State Nursing Assistant Certification. This program is 
offered in accelerated and extended formats. The Nursing Assistant program complies 
with the Colorado State Board of Nursing rules for Certified Nurse aide education, 
training and practice. 

The OJC Cosmetology program is now open to the public and offers a full range of 
salon services from haircuts and styles to permanent waves and hair color. Students 
work in the school salon under the supervision of Cosmetology program instructors. The 
Salon also offers student and senior citizen discounts. At the OJC Cosmetology Career 
Academy program students train for nine months. Upon successful completion program 
students have the opportunity to apply for practical and written exams.  All individuals in 
Colorado are required to be licensed by the Office of Barber & Cosmetology. 

Create Education without Barriers through Transformational Partnerships 

Otero Junior is excited to announce a new scholarship application to make it much 
simpler for students to apply for scholarships available to them. Angela Moore, director 
of financial aid, says that the new scholarship application is a product of Award Spring 
and is an online, one-time submission application that allows students the ease of 
completing one application instead of applying to each individual scholarship. The 
program will sort the student’s application into different categories based on their 

answers to various qualifying questions. It will show the students which OJC scholarship 
they qualify for and have applied for once their application is submitted. 

This semester OJC Associated Student Government launched the “Take a Faculty to 
Lunch” program. This program allows members of the different student organizations on 
campus to invite a faculty or staff member of their choice to lunch. OJC has partnered 
with Sodexo to cover the costs so that there is no expense. The goal of this program is 
to encourage interaction outside of the classroom and also to draw people into the 
cafeteria. So far, two faculty members have been asked to lunch and the reviews have 
been great. Each person enjoyed the exchanges and agreed that they would like to see 
the program continue. 

The International Relations Program (IRO) at OJC held their fifth Lunch and Learn 
Presentation on Thursday, Feb. 7. International Lunch and Learns were established to 
provide an introduction to the cultures that make up the student community by featuring 
students from different corners of the globe. At this monthly program, students share 
what they know as a natives and the audience gets the inside track about countries, 
cultures and place. This month, Mateo Villate Capeda presented information on his 
home country of Columbia. Mateo is a sophomore working toward an Associate of Arts 
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degree, with an emphasis in business. He is also a member of the golf team. In his free 
time Mateo enjoys dancing and is learning to play the piano. 

Pictured below is Mateo Villate Capeda 

 
 

The OJC Classified Staff group has recently become active again on campus. On Feb 
20, 2019 they held a Hot Cocoa Bar and Silent Auction to raise money for a Classified 
Student Scholarship program. Some of the items donated to the silent auction were gift 
certificates for auto detailing, local restaurants, and nail salons. They also had a variety 
of items such as garden kits, books, salsas, and homemade foods to bid on. Students 
and staff alike were able to bid on the products. They sold hot chocolate for $2.00 and, 
included with the auction, were able to raise more than $1,000.00 for scholarships. 
Although this has been done in past years, this was the re-launch of this scholarship 
program and it was extremely successful. 

In the past two weeks OJC has had several different student groups on campus, and 
not just college age. We were fortunate to host the high school regional FBLA and FFA 
groups as well as the Arkansas Valley Regional Science Fair students that were an 
even wider range of ages. These opportunities for younger students to come to a 
college campus can be a real eye opening experience for them and we are glad to be a 
part of it.  

The Arkansas Valley Regional Science Fair (AVRSF) is a nonprofit and all volunteer 
operation held each spring on the OJC campus. All of the judges for the fair are La 
Junta area professionals, OJC faculty, and a few K-12 area science teachers who are 
not sponsoring science fair participants. These individuals volunteer their time and 
expertise and are an essential component to the fair's success. The students were on 
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campus for the better part of two days to share and explain their projects. The awards 
ceremony was held in the Ed Stafford Theatre on Friday, February 22, 2019. 

Pictured below are the winners from the 2019 Arkansas Valley Regional Science Fair. 

 
 

Transform Our Own Workforce Experience 

Otero Junior is excited to announce that Dol Nath Khanal, mathematics faculty at OJC, 
recently published a discipline based paper in the Open Journal of Statistics. Scientific 
Research Publishing is the publication. The title of the paper is “Comparison of Ruin 

Probabilities in Compound Poisson Risk Model.” The paper mainly focused on the 
insurance market. In the paper, the compound Poisson risk model has been estimated. 
It has started with exponential claim sizes. The simulations have checked with infinite 
ruin probabilities. An appropriate time window has been chosen to estimate and 
compare ruin probabilities. The infinite ruin probabilities of two compound Poisson risk 
process have estimated and compared them with standard theoretical results. In short, 
this is a part of work for investigating probabilities of ruin to understand the risk process 
in real world problem.  

Pictured below is Dol Nath Khanal, Mathematics Faculty. 
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College Report – March 2019

Patty Erjavec, PhD, President 

Transform the student experience  
Fremont Campus renovations – PCC’s Fremont Campus celebrated its newly 
renovated nursing and biology labs on Feb. 11 with a ribbon-cutting ceremony. Thanks 
to the generosity of longtime PCC supporter Walter Schepp, students and instructors 
have expanded space and new equipment to provide the best possible learning 
environment. The $1.2 million project was completed in just over two months.  

Behavioral health services added – PCC students and employees now can utilize the 
services of an on-campus licensed clinical psychologist. Dr. Jill Pollock sees clients at 
the PCC Health Clinic. She has more than 20 years in private practice and specializes 
in depression, PTSD and anxiety disorders. She is also a certified acudetox (ear 
acupuncture) specialist.  

Customer service recognition – The PCC Customer Solutions Center was recognized 
by LiveHelpNow as one of the company’s top 100 providers of superior customer 
service (via the Live Chat feature on PCC’s website) for the month of January. The 
rankings are based on metrics provided daily to client dashboards. CSC associates had 
468 online chats during January, an average of just over 15 per day. 

Daniels Ethics Fund presentation – Vitaly Stepanov and Yuliya Stepanova, the 
couple who exposed the Russian doping scandal, spoke at PCC’s Pueblo Campus on 
Feb. 19. Vitaly, a former official at the Russian Anti-doping Agency, and Yuliya, an elite 
800-meter runner for the national track and field team, discussed the long and lonely 
process that led to more than 100 Russian athletes being dismissed from the 2016 
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Olympic Games. The Stepanovs were vindicated – but as they shared, vindication can 
come at great personal and professional cost. 

 
 
Black History Live performance – Colorado Humanities and the PCC Diversity 
Activities Committee sponsored Becky Stone’s portrayal of Maya Angelou in a special 
Black History Live performance Feb. 19 on the Pueblo Campus. Stone shared 
Angelou’s life story and then answered audience questions in character and as herself.  

 
 

Transform our own workforce experience 
Traumatic brain injury help – Rebecca Wasil, Disability Resources advisor, led 
campus workshops in February and March about how traumatic brain injury (TBI) or 
other brain injuries may affect school performance. The workshops were for students 
who have experienced TBI or who may have memory recall challenges due to cognitive 
issues or medications. Wasil, a stroke survivor, provided tools to help improve recall. 
She uses her personal experience to connect with students and enlighten colleagues 
about how to best serve students with cognitive disorders. 
 

 
Create education without barriers through partnerships 

PCC, St. Mary-Corwin collaboration – President Erjavec and Mike Cafasso, president 
at CEO of St. Mary-Corwin Medical Center in Pueblo, on Feb. 18 announced a 
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partnership that will enable PCC’s allied health programs to be housed in 450,000 
square feet of available space in the hospital’s east tower. The formation of a Teaching 
and Learning Center will provide expanded education, workforce development and job 
creation opportunities while helping to revitalize Pueblo’s historic Bessemer and 
Minnequa Heights neighborhoods. 

 
 

Entrepreneurial grant – A $519,000 federal grant from the Economic Development 
Administration will help create a diverse ecosystem for entrepreneurial development in 
southern Colorado. The Southern Colorado Innovation Link (sponsored by PCC through 
its Pueblo Corporate College) – a network of more than 20 business partners – will 
allow creators in Pueblo, Huerfano, Fremont and Custer counties to have access to 
resources that can assist every stage of product/business development. The partners 
themselves have committed $1.2 million in cash and in-kind contributions to the project 
with a goal of making southern Colorado a preferred destination to incubate and grow 
innovative ideas, products and business.  

 
 

Raise value standards through excellence & accessibility  
Mobile labs featured in New York Times – PCC’s Mobile Learning Labs were 
featured in a recent New York Times article about mobile learning opportunities. The 
article also included quotes from the leader of pewag Traction Chain, one of PCC’s 
workforce partners, about the benefits of the program for his company. It was a 
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wonderful way to spread the word about community college workforce development 
programs to a much wider audience. 

 
 
Bellwether recognition – Pueblo Corporate College was named one of 10 Bellwether 
Legacy Award finalists at the 2019 Community College Futures Assembly in San 
Antonio. The award recognizes outstanding Bellwether-winning programs that have 
illustrated five or more years of successful implementation and replication. PCC won the 
Bellwether in 2018 for the Mobile Learning Lab program. Congratulations to Dean Jenny 
Sherman, Corporate College Executive Director Amanda Corum and everyone involved 
with the program for their ongoing excellent representation of PCC and its mission.  
 
CCCS Day at the State Capitol – Two of PCC’s Radiologic Technology students, 
DeAnna Romero and Ashley Schiro, joined President Erjavec for CCCS Day at the 
State Capitol on Jan. 30. They got a glimpse into the workings of the State Legislature 
and were able to speak with representatives about their experiences as PCC students. 
One of PCC’s Mobile Learning Labs was parked outside the capitol building so 
legislators could tour it and get more information about that important workforce 
development program. 
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SBCCOE Report – March, 2019 
Dr. Lance Bolton, President 

TRANSFORM THE STUDENT EXPERIENCE 

• PPCC’s Router Rooter Cyber Security team continues to rack up the awards
and accolades. In competing at the Deloitte Cyber Capture the Flag
Competitions, a group of PPCC cyber security students placed in the top five and
were a part of the only team of two-year college students to place at the event.

• The team has qualified to compete in the Rocky Mountain Collegiate Cyber
Defense Competition next month. The Router Rooters will compete against
schools from the Rocky mountain region, going toe to toe with Air Force
Academy, University of Colorado, BYU, and the Universities of Wyoming and
Nebraska.

• History Month Events highlighted by visit from Civil Rights Journalist and
Activist Shaun King on February 20.

Shaun King challenged assumptions that human ethics and behavior improve as 
we evolve, citing incidences of injustices such as police killings of unarmed black 
Americans as well as family separations at the U.S.-Mexico border. He 
emphasized that for society to exist in a state of peace, people must engage in 
collective and well-organized action.  King posits that in order to effect change, 
four things must happen: 

1. People must be energized
2. Those energized people must organize
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3. They must develop a sophisticated plan 
4. They must have resources 

 
PPCC students especially valued his thoughts on being aware of history while it 
is being created. It often takes time and distance, in order for historical moments 
to reveal their significance. 
 
Approximately 65 persons, primarily students, were in attendance at the lecture 
at Pikes Peak Community College. King also spoke at The Colorado College 
later that evening.  
 
PPCC partnered with The Journalism Institute at Colorado College, Citizens’ 
Project, Jody Alyn Consulting, Pikes Peak Library District and Pikes Peak 
Women to bring Mr. King to Colorado Springs. 
 
Shaun King has been named by TIME magazine as one of the top 25 most 
influential people on the Internet.  He is the CEO of The North Star, co-founder of 
the Real Justice PAC, columnist for The Intercept, and Writer-in-Residence at 
Harvard Law School’s Fair Punishment Project. 
 
See PPCC Student reporter, Devon Martinez’s coverage of the event. 
 
Other Black History Month Events included: 
 
United Men of Color Forum – February 4 
Black History Month Celebration Kickoff and African Libation Ceremony – 
February 6 
Film Screening “Fannie Mae Duncan” – February 13 
Dramatic Reading: “The Rhetoric of Early African American Protest:  From 
Slavery to Freedom” – February 18 
Poetry Slam Featuring Community Activist & Poet Ashley Cornelius – February 
21 
Real Talk:  Black Women’s Forum – February 27 

 
TRANSFORM OUR OWN WORKFORCE EXPERIENCE  
 

• New Communication Commons 
 
PPCC hosted this semester’s Communications Council meeting on its Centennial 
Campus on Feb. 22. The college marketing team took this opportunity to give the 
group a tour of its new Communication Commons. This new open space and 
suite of offices in the center of campus has been serving as an experimental hub 
to create more college partnerships and expand the college’s marketing 
capabilities. In the past, the marketing team has focused mostly on supporting 
recruitment, foundation and workforce development. However, since developing 
this new space, marketing has expanded to produce recruiting materials for HR 
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and new handouts for counseling, tutoring, the military center and academic 
programs. 
 

CREATE EDUCATION WITHOUT BARRIERS THROUGH TRANSFORMATIONAL 
PARTNERSHIPS 
 

• Tax Help Colorado Set for Banner Year Serving Low Income Coloradans 
 

PPCC’s annual Tax Help Colorado program – in partnership with the Piton 
Foundation – launched their free tax preparation service for low income 
Coloradans.  

Local community members and families making less than $55,000 a year have 
taken advantage of the program thus far – with several hundred filers making 
their way to the tax preparation site on Saturdays. Over the past several years, 
PPCC accounting students have worked to complete thousands of tax filings – 
impacting thousands more community members. 

 
REDEFINE OUR VALUE PROPOSITION THROUGH ACCESSIBILITY, 
AFFORDABILITY, QUALITY, ACCOUNTABILITY, RESOURCE DEVELOPMENT, 
AND OPERATIONAL EXCELLENCE 
  

PPCC Nursing Program Ranked #1 in Colorado by RegisteredNursing.org 
 
The organization ranked the state’s nursing schools based on percentages of 
graduates who pass the National Council Licensure Exam, which is used by all 
state boards of nursing to assess candidates’ preparedness.  Passing the exam 
is a requirement for licensure.  PPCC scored 98.90 on a scale of 100, beating out 
four-year and two-year programs alike. 
 
See Colorado Springs Business Journal Coverage. 
  

OTHER NEWS 
 

• Radeaux and David Caricato Exhibit at the PPCC Gallery through March 10 
 

Radeaux takes the beautiful natural world and mimics its patterns and mosaics 
with gorgeous paintings. Incorporating the fowl and fauna of the southwest in this 
unique exhibit, Radeaux, a fixture in the Front Range art community, is joined by 
David Caricato and his Trompe L'oeil sculptures that challenge the viewer to 
decide what's real or fabricated with his surreal creations!  
 
The exhibit is free and open to the public.  
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Students and community members are invited to a very special artists talk and 
tour with Radeaux and David Caricato on March 7 and 8.  Each artist will answer 
questions and give a guided tour of the gallery and their work. Radeaux, who 
also illustrates for the Colorado Breeding Bird Atlas, will talk about his process, 
medium and inspiration as well as his partnerships with Audubon and 
conservation efforts here in Colorado and how his passion for nature is reflected 
in his work.  
 
David Caricato will discuss his method and technique and how he finds 
inspiration to create the extraordinary in the ordinary world. A unique collection of 
paintings and carved wooden sculptures, this exhibit has something for 
everyone, but especially those that have an appreciation for the patterns in 
nature and how that can be translated into the human experience. 
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President’s Report:  Dr. Michele Haney
February 2019 

Transform the student experience. 

• Red Rocks Community College hosted its fourth Annual Outdoor Education and
Park Ranger Career Fair. The event included 20 employers who are looking for
qualified employees for both full time and seasonal jobs in the Outdoor or Park
Ranger Industries.

• On Saturday, February 23, 2019, RRCC provided the opportunity to spend a day
in the mountains in Leadville for a snowshoeing trip. They drove to the Arkansas
Valley and spent the day exploring the mountains over-looking some of the tallest
peaks in the state. No experience was necessary and the equipment, instruction,
and transportation were provided. It was $15 for registration at the SRC Service
Desk.

• RRCC's IDEA Open House was a learning experience about engineering,
robotics, and cybersecurity through hands-on, interactive STEM workshops.  The
IDEA at Red Rocks Community College organizes STEM opportunities for
students in K-12.

• Engineering and The Idea Lab hosted an open house for High School students
on Saturday, February 23. An information session for students and their parents
interested in the John Hopkins Engineering Innovation course was held at Red
Rocks this summer as part of the day, along with a mix of hands-on sessions in
engineering, cybersecurity and robotics, a tour of the Idea Lab, and the
networking opportunity to meet Red Rocks faculty and students.

• Red Rocks Community College received the designation of “Best for Vets”
colleges list determined by Military Times. RRCC was 16th in the nation and the
only school in the Denver metro area with this designation.

• Perspectives: The State of the Black and Brown Union
Perspectives is a series of open forums in which we engage in conversation
about current events or "hot topics" with the goal of civil discourse. This month
the discussion will be about racism in America and our role in maintaining or
dismantling racially oppressive systems in the Hub Event Space.
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• The SRC celebrated Black History Month through our ‘Rhythm & Motion: African 
Dance and Culture Fest’ was February 20.  This event included games, prizes, 
food, dance, and so much more!  Open to all staff and students. 
 

Transform our own workforce experience.   

• Rocky Mountain Chefs of Colorado held their annual Endowment Dinner & Silent 
Auction on Saturday, February 2 at The Weston Westminster Hotel in Colorado 
Springs.  The evening of luxury, presented by current culinary arts students, 
honored recent graduates and included an eight-course meal with wine, cash 
bar, silent auction, free gift, and more. 

• Honors and IDEA Institute hosted the inaugural RRCC Faculty Innovation 
Institute on February 15-16 with 12 faculty participating to create learning 
innovations around interdisciplinary and experiential learning. The Institute was 
funded through a RRCC Foundation Innovation grant. 

 
Create education without barriers through transformational partnerships.   

• Imagine the feeling of attending a Meet and Greet for your chosen profession 
and being outnumbered 3 to 1 by employers eager to welcome and hire you into 
their company.  That was the experience of the first cohort of trainees at The 
Professional Independent Insurance Agents of Colorado (PIIAC) meeting.  PIIAC 
and the Rocky Mountain Education Center (RMEC) announced that the first 
phase of training for independent insurance agents concluded with all of the 
registered students completing the pre-licensing course.  Many members of the 
cohort have now passed the State Licensing Examination and are currently 
receiving special insurance designation training.  RMEC is pleased to have had 
the support of the RRCC Foundation in pioneering the first insurance licensing 
program of its kind in the US and is already planning a second cohort within the 
next few months in response to the continuing demand for these young 
professionals.  RMEC attributes much of the program’s success to the 
outstanding efforts of Dr. Cynthia Shields, her Academic Advisors and Glenn 
Holly with Career Services to identify and encourage candidates for this program.  
Dennis McGovern of Academic Advising deserves recognition for spending time 
after hours to attend informational meetings presented by PIIAC CEO Bryan 
Bernier at RRCC.  Each of these RRCC colleagues deserve our thanks for their 
efforts and appreciation for their critical role in achieving success for the new 
courses.   

• Advising held a Transfer Fair on February 27 and 28 with four-year college 
partners from across the state presenting options for students who plan to 
complete bachelor’s degrees. 

• Due to the overwhelming response of students accessing our Behavioral Health 
Services this month, we added a part-time counselor to assist our full-time 
Counselor, Katey Parsons. These services are provided on our Lakewood and 
Arvada campuses through an MOU with Jefferson Center for Mental Health. 
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• We have put in for additional funding for our College Opportunity Scholarship 
Initiative (COSI) grant to add a part-time position to particularly focus on a 
Summer Bridge program with Jefferson High School. 

• This tax season, Red Rocks Community College is partnering with Denver-based 
Piton Foundation to help hard-working families become more financially secure 
by providing free tax preparation services through the Tax Help Colorado 
program. Beginning February 9, 2019, IRS-certified students will prepare and file 
tax returns free of charge for individuals with household incomes of less than 
about $55,000 a year. 

• The Career Success Center was excited to host several Industry Information 
sessions in February: 

o Mighty Oak Medical – A Hub Event.  Mighty Oak Medical, founder of 
FIREFLY technology is currently recruiting current students and recent 
graduates to fill Junior CAD Technician/Biomedical Designer positions with 
their growing company.  Mighty Oak Medical is a medical device incubator 
that wants to be the premier resource for innovative technologies in the 
spine industry. Mighty Oak Medical works as a high-energy team to bring 
innovative devices to the market and make a difference in patient care. 

o Majors: Engineering Graphic Technology, Engineering, Biomedical, 
STEM. 

 
Redefine our value proposition through accessibility, affordability, quality, 
accountability, resource development, and operational excellence.  

• RRCC Offers Affordable Creative Writing Workshops Led by English Faculty 
– the Red Rocks Community College (RRCC) English Department invites 
community members to participate in one-day creative writing workshops on 
Saturday, February 23, 2019 and Saturday, March 16, 2019.  The February 
workshop will focus on “generative writing” exercises to help writers jumpstart 
their practice in any genre. The March workshop will focus on poetry, from 
generating new material to revision. Both workshops were held on the Lakewood 
campus. 

• The Red Rocks Community College Foundation Board of Directors has made 
$25,000 available to support Innovation Grant Program Projects for the 2019-
2020 academic year. Red Rocks Community College personnel are encouraged 
to submit proposals outlining innovative projects that directly support the 
College's mission, vision, or institutional values. 

• All staff, full-time faculty, and part-time instructors are eligible to apply for 
innovation grants. Collaboration on proposals is encouraged. The application 
period is open from Monday, January 21, 2019 to Sunday, March 3, 2019. 

• Linda Yazdani, Director of International Services and Student Programs, won the 
2019 Werner Kubsch Award for Outstanding Achievement in International 
Education 

• Red Rocks Community College has recently opened a second recreation center 
space at our Arvada Campus with:  cardio machines, kettlebells, dumbbells,  
Resistance Training, along with new Benches, dumbbells, and mirrors 
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• The Student Recreation Center is also running a trial on a Rest and Recharge 
room in response to student requests for a quiet, technology free zone to catch a 
nap between classes, or before work. 

• Guest Speaker Rich Feller was on the Lakewood Campus, Wednesday, 
February 27 to present Employment Trends and how Career Services is 
Adapting. Colorado State University professor, teaching scholar, author and 
internationally-recognized keynote speaker, Dr. Rich Feller will share his 
thoughts on what companies and organizations will seek from employees in the 
future, what students and those currently employed can do to prepare for the 
speed and frequency of change in the workplace, and how career service centers 
need to adapt to support these changes. 

• The Academic Advising Department in conjunction with the Instructional 
department hired a dedicated CTE (Career Technical Education) advisor through 
a 3-year Perkins Grant. The major focus of this advisor is to work with specific 
CTE program areas concentrating on retention and VE 135 data collection 
highlighting completion rates.   

• Our new taskforce formed to address the food and housing insufficiencies 
experienced by students met for the first time this month. 

 
Other News: 
 
• Here is a recap of the doors the KCACTF Regional Festival opened for six 

theatre students from RRCC. Here are the highlights: 
o Students who attended: Kaia Parnell, Levi Zavorotny, Roman Valdez, 

Jasmine Romero, Madison Murphy, Alie Holden 
o Number of students attending the festival: approximately 1100 
o Our region, Region 7, of KCACTF is very large. It includes: Colorado, 

Idaho, Washington, Oregon, Northern California, Wyoming, Montana, 
Nevada, and Hawaii 

o There were about 3-4 community colleges there; the rest were four-year 
colleges 

o RRCC students competed in the Irene Ryan Scholarship Competition in 
acting, Next Step Auditions (for four-year college scholarships and 
professional companies), MTSA (Musical Theatre Scholarship Auditions), 
and DTM (Design, Technology & Management) competitions 

o Three of our students (Kaia Parnell, Roman Valdez, and Levi Zavorotny) 
made it to callbacks for Next Step Auditions and will receive final results in 
the next few weeks 

o All 6 of our students received excellent feedback and made connections 
with many four-year colleges and internship opportunities 

o One of our students, Kaia Parnell, had a very promising final call back with 
Open Jar Institute and will be hearing the results within the next two 
weeks. Open Jar is New York City's most Broadway-integrated actor 
training program, the Open Jar Institute provides select students intensive 
one-on-one training with Broadway's biggest stars, performers, directors, 
choreographers, agents and casting directors. 
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o Jasmine Romero, who presented her lighting design for our production of 
The House of Yes, impressed the responders and caught the eye of a 
company that produces lighting and sound design for concert venues. 
They are talking with her about a potential paid summer internship. This is 
exciting, because it’s exactly the field she would like to go into after she 
graduates from RRCC. 

o On top of a heavy week of auditions, our students attended numerous 
workshops on a wide variety of theatre topics and had an opportunity to 
attend various theatre productions for free.  It would be an understatement 
to say that they are now fired up about theatre arts and how they may 
continue to hone their talents to make a difference in the world. 
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Trinidad State Junior College 
Report of Activities 
February 2019 
Kerry Hart, DME, Interim President 

• Welcoming Dr. Rhonda Epper as Trinidad State’s new president tops the list this
board report!  The last few months have seemed long as we said good-bye to Dr.
Carmen Simone who served Trinidad State for over five years passing the reins to
Dr. Kerry Hart in a seamless transition.  He is leading our college through this interim
time with wisdom, experience and kindness.  Now in a few months we will welcome
Dr. Rhonda Epper as our next President.   Such and exciting time.   We say thank
you to Dr. Simone.  Thank you, Dr. Hart.  Congratulations, President Epper!

Transform the student experience. 

• Trinidad State Adult Education Program on the Valley Campus is having huge
success partnering with Cooking Matters and offering Financial Literacy
classes.  Eight individuals are enrolled.  The Trinidad Campus Program has six
graduates to date this spring and 22 more individuals with at least one GED Test
passed.

• Valley Campus Phi Theta Kappa Chapter Betta Kappa Mu recently inducted seven
students in a traditional ceremony.

• Trinidad State Robotics Team has constructed this year’s entry for the Robotics
Challenge for the Colorado Space Grant Consortium. The team is currently testing
their systems and sensors. The balloon satellite team is also in the process of
building their payload and designing their experiment that will fly in the payload.
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• The AST102 class took astrophotographs of several objects in the night sky a few 
weeks ago.  One is an image of the Great Orion Nebula (M42), a starforming nebula 
in the nearby Orion Arm of the Milky Way (only 6400 light-years distant).  Red 
hydrogen and green oxygen emissions are evident, as well as the obscuring effect of 
interstellar dust in the blackened regions.  The second image is the Messier object, 
M79, which is one of only a few globular clusters visible this time of year because 
most globular clusters are around the galactic center, whereas this cluster is in the 
opposite direction.  The stars in the M79 cluster are estimated to be 11.7 billion years 
old while those in the Orion nebula are as young as a few hundred thousand years, 
brand new on astronomical timescales.  Both images were 30 second images taken 
with the TSJC 8" Celestron and Canon T3i camera at prime focus. 

 

 
 

• Nursing News:  The Alpha Delta Nu Nursing Honor Society inducted seven second-
level students on the Valley Campus.  Also, during this academic year, one state 
officer with the Colorado Student Nurses Association State convention is from 
Trinidad State.  For the upcoming academic year, five state officers come from 
Trinidad State; two from the Valley Campus and three from the Trinidad Campus. 
 

• Art Appreciation Class in Trinidad took a field trip to Art Cartopia to get the creative 
juices flowing. They even decorated an art car! 
 

• Our athletic teams complete not only on the fields and courts, but also in the 
classrooms.  The Volleyball team earned the highest cumulative GPA during Fall 
2018 with a GPA of 3.58. When the stats are next published we will see Trinidad 
State in the American Volleyball Coaches Association magazine!  
 

Trinidad State Junior College

Page 57



 
 

Transform our own workforce experience. 
 

• Members of the Academic Affairs office attended the Colorado Association of Career 
and Technical Administrators Mid-Winter conference in Loveland. 
 

• Faculty, Staff and Students share their thoughts, their artistry and their passion 
through our literary online journal, Bloodlines.  The peaks in southern Colorado reach 
14,000 feet, and in winter months the snowy mountain tops flush red at sunrise and 
sunset, earning the mountain range its name: “Sangre de Cristo” (Blood of Christ in 
Spanish). It is from the mountains, the division and connection between the two 
campuses, that we take the name for our journal, Bloodlines.  Click to view the  
current issue of  Bloodlines Literary Journal 
 

 
 
 

Create education without barriers through transformational partnerships. 
 

• Sixteen students attended the Introduction to Beekeeping course offered by the 
Southern Rockies Heritage School at Trinidad State the weekend of February 23-
24.  The course covered everything from the types and origins of bees, types of 
hives, starting a hive, tools of the beekeeper, various threats to bees and how to 
overcome them, surviving the winter, and honey harvesting.  
 

• Trinidad State with the help of Jack Wiley, partnered with the San Luis Valley Small 
Business Development Center to bring a series of Saturday agriculture discussions 
to Alamosa.  Six topics were planned for January, February and March and then 
June, July and August.  Topics include Finance for Agriculture, Sustainable Farming, 
and Marketing and Branding.  The events are free and open to the public at Trinidad 
State’s Valley Campus Auditorium. 
 

• The Valley Campus held a statewide symposium providing continuing education 
credits for EMS personnel.  Participants were from Walsh, Denver, Durango and 
everywhere in between.  Approximately 50 people participated 
 

• The Lady Trojans soccer team was in action on Saturday, not on the soccer 
pitch, but helping American Youth Soccer Organization run a camp for area 
children. Coach Peter Freeman and his team spent Saturday morning with over 
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50 area soccer players who showed up on the snowy morning to take part, 
learning basic skills and enjoying some fun games. Awesome job Lady Trojans! 
#TrojanProud 

 

 
 
Redefine our value proposition through accessibility, affordability, quality, 
accountability, resource development, and operational excellence. 

 
• Terri Houston, an esteemed teacher and trainer of students, college administrators, 

and business professionals, helped Trinidad State celebrate Black History Month. 
With 30 years of public and private sector experience, coupled with her enthusiastic 
leadership style, she has helped countless universities, non-profits and businesses 
build strong inclusive organizations and assisted thousands in finding their purpose 
and visions.  Thank you Student Services for arranging her presentations and 
workshops on each campus. 
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VICE PRESIDENT’S REPORT 
Landon K. Pirius, Ph.D. 

Vice President for Academic and Student Affairs 
February 29, 2019 

TRANSFORM THE STUDENT EXPERIENCE 

1. Enrollment Update
a. Spring enrollment at our 13 colleges as of February 27, 2019 and compared to

a year ago is down in both headcount and FTE.  Overall spring headcount is
down .22% or -175 students.  Overall spring FTE is down .59% or -129.29.

2. Veteran’s Affairs
a. Student Affairs will be creating a Veteran's Affairs Functional group to

increase our service and support to the system's veteran population.  All 13
colleges were in agreement and are ready to participate.

3. State Student Advisory Council (SSAC)
a. SSAC is pursuing a change to state law regarding SSAC membership.  The bill

passed the House and is now on second reading in the Senate.
4. Reverse Transfer

a. CCCS is gearing up for round 6 of Colorado Reverse Transfer.  This is where we
identify students who began at a community college and transferred to a four year
institution, completed over 7- credits, and never received a degree.  We have
awarded 1,437 degreed to date in rounds 1-5, and have 990 students who have
opted in to this round, so we may cross the 2,000 degree mark!  We are hard at
work articulating 4,000 new courses which will help us evaluate these students for
degrees to be awarded this spring.

5. EAB Navigate Implementation
a. Regional EAB Conference – Student Affairs just planned and hosted an EAB

Regional Collaboration Conference for all EAB members within the state of
Colorado. We had around 160 attendees from across the state.  The
conference began with a presentation on Equity gaps and had numerous
panels and presentations, 9 sessions in total.  During the first breakout
session, 93% of respondents reported the learned something new, and during
the second break out session, 87% of respondents reported the learned
something new.

b. Onboarding Functionality – The three pilot colleges, Pikes Peak Community
College, Pueblo Community College, and Arapahoe Community College, have
implemented the onboarding functionality of Navigate.  Each college has
taken a different approach in introducing this functionality to students, which
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is why there is a variance in the number of students who have accessed the 
onboarding functionality.   

c. Registration Functionality – All pilots and phase 2 colleges are now using
registration functionality in EAB.  Most are deciding to introduce the
functionality to new students rather than try to change the behavior of
existing students.

d. Advising “Campus” Functionality – All pilots and phase 2 colleges are now
using the advising functionality in some capacity.  This functionality includes
scheduling advising appointments, tracking advising notes, and using early
alerts.  Phase 3 colleges have asked to implement the advising functionality
along with the onboarding functionality rather than go through the sequence
(onboarding -> registration -> advising) that the first two phases went
through.

6. Career and Technical Education
a. The Career and Technical Education Team at CCCS Career and Technical Student

Organizations (CTSO) began state conferences February 13th.  We have seven
student organizations total.  We will report the attendance for the March and May
reports.

7. Equity and Inclusion
a. The Equity and Inclusion Council has recommended to Chancellor Garcia that

we join other business, organizations, and some educational institutions
involved in a national commitment to diversity, inclusion, and unconscious
bias.  The initiative led by CEO Action (ceoaction.com) is a collaborative of CEO
and Presidents that have pledged to:

i. Make our workplaces trusting places to have complex, and sometimes
difficult, conversations about diversity and inclusion: We will create
and maintain environments, platforms, and forums where our people
feel comfortable reaching out to their colleagues to gain greater
awareness of each other's experiences and  perspectives. By
encouraging an ongoing dialogue and not tolerating any incongruence
with these values of openness, we are building trust, encouraging
compassion and open-mindedness, and reinforcing our commitment
to a culture of inclusivity.

ii. We will implement and expand unconscious bias education: Experts
tell us that we all have unconscious biases – that is human nature.
Unconscious bias education enables individuals to begin recognizing,
acknowledging, and therefore minimizing any potential blind spots he
or she might have, but wasn’t aware of previously. We will commit to
rolling out and/or expanding unconscious bias education within our
companies in the form that best fits our specific culture and business.
By helping our employees recognize and minimize their blind spots, we
aim to facilitate more open and honest conversations. Additionally, we
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will make non-proprietary unconscious bias education modules 
available to others free of charge. 

iii. We will share best – and unsuccessful – practices: Each of our
companies has established programs and initiatives around diversity
and inclusion. Yet, we know that many companies are still developing
their strategies. We will commit to helping other companies evolve
and enhance their current diversity strategies and encourage them, in
turn, to share their successes and challenges with others.

1. Restorative Justice
a. Student Affairs s finalizing a system training for Restorative Justice.  This

training will allow us to create a system wide philosophical approach to
student conduct and lead to the revision of the student code of conduct.
Restorative Justice embraces the reparation of harm, healing of trauma,
reconciliation of interpersonal conflict, reduction of social inequality, and
reintegration of people who have been marginalized and outcast. Restorative
Justice also embraces community empowerment and participation,
multipartial facilitation, active accountability, and social support. A central
practice of restorative justice is a collaborative decision-making process that
includes harmed parties, offenders, and others who are seeking to hold
offenders accountable by having them:

i. Accept and acknowledge responsibility for their actions / offenses
ii. To the best of their ability, repair the harm they caused to harmed

parties and the community
iii. Work to rebuild trust by showing understanding of the harm,

addressing the personal issues, and building positive social connections

TRANSFORM OUR OWN WORKFORCE EXPERIENCE 
1. Student Affairs Conference

a. Student Affairs will be hosting our annual Student Affairs Conference June 18th
at Pueblo Community College.  This year's theme is: Lighting the Path to Equity
and Inclusion.  One of our featured Keynote speakers will be Dr. Michael Baston,
President of Rockland Community College.

2. Career and Technical Education
a. The Career and Technical Education Team at CCCS conducted a strategic planning

session to align CTE priorities to CCCS strategic priorities and other initiatives around
Colorado in anticipation of the release of new federal legislation (Strengthening
Career and Technical Education Act – Perkins V) at the CACTA Conference for CTE
Administrators.

b. The Career and Technical Education Team at CCCS conducted multiple faculty
workshops in the content areas of agriculture, business, and family and consumer
science in the month of January. The topics focused on work based learning and
curriculum design.
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CREATE EDUCATION WITHOUT BARRIERS THROUGH TRANSFORMATIONAL PARTNERSHIPS. 
1. Concurrent Enrollment

a. We continue to work with CDHE, CDE, and our other partners to identify areas
for improvement.  The largest concerns around concurrent enrollment
continue to be data sharing between colleges and districts, instructor
credentialing, inconsistent practices, and the growth of dual enrollment
programs the university extended studies.

2. Workforce Development
a. Academic Affairs and CTE senior leadership met with the President's council to

propose a standing team of representatives from each college to respond to
business and industry needs with a specific focus on workforce and talent
development needs.

b. Academic Affairs and CTE continue to gather input for education career
pathways in collaboration with the Colorado Workforce Development Council.

c. The CCCS Career Consortium (working title for career services database) has
been working to coordinate policies, database management, and marketing
(webpage coming soon, draft is complete) for the shared resource for
students and employers.

d. Academic Affairs and CTE have been contributing to the evolution and design
of the CollegeInColorado website along with the CareersInColorado website.

e. Academic Affairs has been working with CareerWise Colorado and the CDHE
to develop new pathways around apprenticeships and prior learning
assessment.

f. Academic Affairs is continuing meetings with DORA to discuss prior learning
assessment for military credit.

g. Academic Affairs is working with the Arborist Sector Partnership and FRCC to
build a Registered Apprenticeship for Arborists.

h. Academic Affairs continues to partner with multiple colleges in the System to
scale apprenticeships and programming for Centura Health state-wide.

3. Career and Technical Education
a. The Career and Technical Education Team at CCCS presented to the BEL

Commission to enlist their support for the CTE Vision and Strategic Plan as well
provide updates on Work Based Learning as a required part of the CTE Program
Approval Process.
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REDEFINE OUR VALUE PROPOSITION THROUGH ACCESSIBILITY, AFFORDABILITY, QUALITY, 
ACCOUNTABILITY, RESOURCE DEVELOPMENT, AND OPERATIONAL EXCELLENCE 

1. Bachelor of Science in Nursing
a. ACC and PPCC just received approval from the Higher Learning Commission

(HLC) to offer the BSN degree.  PCC and FRCC are still awaiting a decision from
HLC.  TSJC and MCC are working through the HLC processes and will have site
visits this spring semester.

b. ACC is aiming to begin their BSN program in summer 2019 pending candidacy
status from their nursing accrediting body.  PPCC, FRCC, and PCC aim to begin
their programs in fall 2019.

c. Curriculum for the BSN program has gone through the State Faculty
Curriculum Committee (SFCC) and is now officially approved.

d. The nursing directors are working on aligning their admissions processes and
program handbooks to ease student transfer.

e. CCCS is hiring an instructional designer and working with subject matter
experts to design all 11 course shells in Desire2Learn.  Colleges will be able to
use those course shells in their RN to BSN programs.

2. Career and Technical Education
a. The Career and Technical Education Team at CCCS attended the Data Quality

Institute in order to better understand new data reporting requirements
under Perkins V. This meeting is hosted by OCTAE and attendees are Perkins
and data specialists from across all states and U.S. territories.

b. A RFP was posted in February to solicit proposals from vendors for updating
CCCS' CTE web based systems that are used to administer secondary and
postsecondary CTE programs across the state. The proposal submission
deadline is March 14th. As a result of Perkins V, various processes and
requirements have changed, which then impacts how our web applications
must function in order to maintain compliance.
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Vice Chancellor for Finance and Administration 
Budget – Controller – Lowry 

MARCH 13, 2019

Redefine our value proposition through accessibility, affordability, quality, 
accountability, resource development, and operational excellence. 

• Preparing the FY 2019-20 tuition and fee planning documents for discussion with
the college’s business officers and presidents and for presentation at the April
Board meeting.

• Developing the FY 2019-20 System Office budget for presentation at the June
Board meeting.

• Prepared and sent the initial student FTE and revenue forecast reporting as
required by the Department of Higher Education and Joint Budget Committee.

• Actively working on the establishment and updating of System Accounting
Procedures:

o Student Accounts Receivables (A/R)
o Travel
o Petty Cash and Change Funds
o Inventory for Items for Resale
o Imprest Accounts
o Chart of Accounts

• Training, researching, and planning for the implementation of new Government
Accounting Standards Board (GASB) pronouncements:

o GASB 83:  Certain Asset Retirement Obligations (effective FY19)
o GASB 84:  Fiduciary Activities (effective FY20)
o GASB 87:  Leases (effective FY21 with restatement to FY20)

• Participating in the statewide discussions over the funding allocation formula with
the Department of Higher Education at the meeting on February 28th

• Working with the Benefits Advisory Council to make recommendations on health,
life and dental plan design changes and premium rate for FY 2019-20.
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DEPARTMENT OF INTERNAL AUDIT 
COLORADO COMMUNITY COLLEGE SYSTEM 

Report as of February 21, 2019 

Redefine our value proposition through accessibility, affordability, quality, accountability, 
resource development, and operational excellence. 

Internal Audit contributes to Key Strategies through evaluating business risks, 
monitoring business activities, and providing feedback on the effectiveness of internal 
controls, which supports effective stewardship of resources. 

Finance Audits 

Audits over Clery Act compliance at the community colleges are in process.  Audits are 
planned at five colleges.  The department is reviewing aspects of compliance with the 
Clery Act including determining Clery geography, issuing immediate and timely 
notifications, and accuracy of the Annual Security Report.  The first audit, at Arapahoe 
Community College, is complete.  The second audit, at Lamar Community College, is 
wrapping up.  The third audit, at Community College of Aurora, is in process.  The fourth 
audit, at Northeastern Junior College, began in late February. 

Audits over the accounts receivable process at the community colleges are complete.  
Internal Audit is following up on the colleges’ corrective actions identified in these 
audits. 

Fiscal year 2019 quarterly monitoring has begun.  Internal Audit reviewed student 
account receivable balances with 3 terms or more of outstanding balances to ensure 
guidance was properly followed in the first quarter.  Monitoring in the second quarter will 
focus on travel card transactions. 

Six Career and Technical Act audits over reported costs and student full-time 
equivalents in Fiscal Year 2018 are planned.  Two audits are in process. 

The Department provided training at the annual Colorado Association of Career and 
Technical Administrators Conference in February 2019.  The training focused on best 
practices and common findings in civil rights monitoring reviews and Career and 
Technical Act audits. 
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Monitoring 

Monitoring contributes to Key Strategies by working with our colleges and secondary 
institutions to ensure instructor credentials are current, program completion is 
accurately reported, and equipment purchased with federal dollars is used for CTE 
student learning.  In addition, ensuring access to facilities for students with protected 
status in work-based learning programs, financial aid, and CTE programs improves 
opportunities for those students. 

Monitoring related to Office for Civil Rights reviews involves examining district or college 
documentation and facilities to ensure compliance with federal Civil Rights regulations 
(Title VI, Title II (ADA), Section 504 and Title IX). 

Fourteen K-12 schools and two colleges have received monitoring visits this biennial 
cycle. Voluntary compliance plans detailing the steps needed to become compliant are 
being negotiated with three districts and one college.  Follow-up on previous voluntary 
compliance plans is ongoing with several districts and postsecondary institutions. 

Perkins monitoring reviews are in process.  These reviews include procedures to test 
compliance with the Perkins Act, Uniform Grant Guidance and the Administrator’s 
Handbook.  Three reviews were planned.  The first and second reviews, at a K-12 
school district and a postsecondary institution, are complete.  The final audit, at a K-12 
school district, is wrapping up. 
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CCCS-IT:  Institutional Research and Business Intelligence 

In January of this year, the Institutional Research (IR) and Business Intelligence (BI) teams 
were merged into a single unit in Information Technologies.  We have already seen benefits 
from this change.  There is more interaction between the two groups resulting in new, more 
efficient ways of doing business.  For example, the annual Fact Book which has been 
notoriously labor-intensive for the IR team to produce each year is being re-written as a series 
of Cognos reports that can be run at the end of each term to provide up-to-date information.  
These same reports will be used as the basis for the annual document known as the Fact Book. 

This effort is being expanded to include fact books for each of the thirteen system colleges.  
The IR team also provides the key performance metrics to gauge progress on the Strategic 
Plan initiatives as well as the Presidents’ dashboards that are produced in the spring of each 
year. 

In addition, the IR team helps System-office personnel gather data to support business 
process review, on-going tracking of student outcomes and trends viewed through the lens of 
multiple demographic and socio-economic indicators and IR provides required data to support 
the System’s legislative initiatives.  A recent example is the information provided by IR to Exec 
Staff to support the BSN (Bachelor of Science, Nursing) legislation that was passed by the 
Colorado legislature last year. 

There is also support provided for grant reporting and other external research projects such as 
the Bahr study which exposed a previously unidentified group of students, Skills Builders, who 
viewed themselves as successful but who were not identified through traditional student 
success measures.  System IR also maintains close ties with CDHE and is called upon to provide 
additional information about our students to help support CDHE research efforts.  The System 
IR team also provides support to the College IR departments and helps to guide their reporting 
and data integrity. 

The Business Intelligence team ensures that the underlying reporting infrastructure meets the 
needs of IR and the colleges.  In addition, with the guidance of System IR, the BI team can 
provide scalable solutions resulting in efficiencies where a solution is developed once but 
made available across the system to all colleges.  The BI team provides operational and quality 
assurance reports to all colleges to meet the needs of the day-to-day business processes that 
occur on each of our colleges’ campuses and to help ensure data and process quality. 

The BI team also provides expertise and analysis using advanced reporting and dashboarding 
techniques to support and highlight research and strategic initiatives.  There are weekly FTE 
and Headcount reports that are automatically delivered to executives throughout the system.  
And we will soon be unveiling a series of CUE (Center for Urban Education) dashboards for our 
Colleges and the System to highlight student performance in key courses.  In these 
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CCCS-IT:  Institutional Research and Business Intelligence 

dashboards, visual representations of performance by race/ethnicity, on-line and face-to-face 
will change as the user selects different combinations of these categories. 
 
We anticipate, as these groups become accustomed to working closely together, that the level 
of understanding and our way of presenting information about the critical work that we all do 
to enrich the lives of Coloradans across the state will increase, allowing us to provide 
increasingly sophisticated visualizations and analyses that will help our colleges and students 
meet their goals. 
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