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Interior Design Students Joined by HGTV Star as they 
Compete to Raise $36K for Charity 
 

 
Above are the entries of the winning teams in last Summer’s “Design for Hope,” competition. Top Left: Winner 
of the People's Choice and Judge's Innovation Awards, Team 3 for “Residential Spa.” Bottom Left: Winner of 
the Judges Award, Team 6 for “Tibetan Lounge.” Bottom Right: Winner of the Judges Environmental Award, 
Team 7 for “Kid's Creative Center.” Upper Right, included for visual-interest. 
 
 
Interior Design students, from Pikes Peak Community College in Colorado Springs, went 
head-to-head in a competition to create the most innovative room designs while 
focusing on sustainability through the use of environmentally friendly finishes and 
furnishings. 
 
The "Design for Hope" project, inspired by HGTV’s popular "Design Star" show, was 
conceived by Tara Gray, Director of PPCC’s Interior Design Program. 
 
Gray partnered with Matt Locke a finalist from the third season of "Design Star" to 
bring this unique project to the Colorado Springs community. 
 
Design students were divided into ten teams; each team was given identical rooms 
(similar to Design Star's "White Wall Challenge") consisting of three walls and a floor 
platform, which served as blank canvases. Donations of furniture, lighting, finishes, 
accent pieces, and artwork (all with a focus on sustainability, energy efficiency and 
environmental-friendly content) were featured.  
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The students worked on their designs for two months and the projected concluded on 
June 19 with a gala event at Colorado Springs’ Promenade Shops. 
 
Nearly 400 people attended the gala which included entertainment and libations, touring 
each team's room, green vendors show casing their products and a silent auction 
featuring design items, spa and dining packages, and a two-hour design consultation 
with Matt Locke.  
 
More than 200 more visitors toured the venue the following weekend at 
the public tours. 
 
In an effort to involve the larger community in the project and teach the class about 
giving back, Gray donated all proceeds from ticket sales and the silent auction--totaling 
an impressive $36,000--to CASA (Court Appointed Special Advocates) of the Pikes Peak 
Region, a local advocacy group for abused and neglected children.  
 
"Our goal was to foster innovative interior design, as well as environmental conservation 
and philanthropy," explained Gray about the event. Design for Hope 2010 is in  
the works. 
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CTSO Related 
 

 
Brian Best's Rigorous Road to 
Becoming a State FFA Officer  
Now He’ll Join Nine Colleagues on a Visit to China 
 

 

 
 

Brian Best was selected as Sentinel of the Colorado FFA Association for the 2009-2010 school year. 
Brian is pictured with Kaity Gaines, CDC’s FFA chapter advisor. 

 
 

Brian Best, a four-year student in the Agri-Science program at St. Vrain Valley School 
District’s Career Development Center (CDC) and a Longmont High School 
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graduate, was recently selected as Sentinel of the Colorado FFA Association for the 
2009-10 school year.  
 
“This is a prestigious honor for both the CDC FFA Chapter and for Brian personally,” 
remarks CDC Community Relations Coordinator Niki Brady.   
 
Brian’s FFA Highlights Prior to Seeking State Office 
During Brian’s years in the CDC Ag program, he held multiple leadership positions at the 
local level and the district level, including district vice president and chapter president 
during his senior year.  
 
Brian’s supervised agricultural experience project, “Hog Production and Ag Education,” 
was deemed excellent by those who evaluated it. Further, he was the foreman on the Ag 
Dept school farm where he cared for the hogs and made vast improvements to the 
facilities.  
 
Brian’s Path to State Office 
Brian decided to run for a state office about half way through his senior year. After 
months of preparations, the election process began.  
 
This required: 
- taking a test of FFA and Ag Industry knowledge, 
- conducting a workshop for freshmen on leadership 
- giving an extemporaneous 5-minute speech to a panel of ag industry leaders 
- going through extensive interviews; and, 
- participating in multiple team building and communication exercises.  
 
The process took three long days and started with over 50 candidates!  
 
Brian Gets Selected 
By the last day, the nomination committee slated the candidates, and Brian was selected 
as Sentinel of the Colorado FFA Association for the 2009-2010 year. Nine other state 
officers were also selected.  
 
In 2009-10, Brian and his fellow state officers will spend the year: 
- traveling around the state to visit ag programs; 
- participating in industry tours around the nation;  
- taking an international trip to China;  
- expanding their knowledge of the ag industry; 
- engaging as motivational speakers; and, 
- attending countless trainings on leadership.  
 
Brian’s goal as a state officer this year is to educate the community about agriculture 
and the many benefits of the FFA program. He also plans to make a significant 
contribution toward helping the state association achieve the FFA’s mission to make a 
positive difference in the lives of students by developing their potential for premier 
leadership, personal growth and career success through agricultural education. 
 
Brian remarks, “A lot of people see FFA as a lot of old farm boys sitting around watching 
corn grow, but it’s so much more than that!”  
 
Brian Best will serve as a state officer for one year concluding in June 2010. At the end 
of his appointment, he is planning on attending Nebraska College of Technical 
Agriculture majoring in Livestock Management and Genetics. CTE Trends thanks Brady 
for contributing to this report. 
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The Benefits of Implementing or Retaining Career and 
Technical Student Organizations at Your School 
 

 
The Utah Office of Education’s CTSO Seal 
 
 
Increasing pressure to meet state standards and cutbacks in funding and programs all 
have put an enormous load on career and technical education instructors.  
 
In a time when cutting back has become the norm, the one area that CTE teachers 
should not compromise is that of the career and technical student organization (CTSO). 
 
The value of a CTSO is greater than ever. When implemented correctly by a dedicated 
and trained CTE instructor, the CTSO is an integral part of a well-structured, high-
performing CTE program.   
 
According to the Association for Career and Technical Education (ACTE), “CTSOs 
play an important part in preparing young people to become productive citizens and to 
assume roles of leadership in their communities. These organizations provide a unique 
program of career and leadership development, motivation, and recognition for 
secondary and post-secondary students.” 
 
CTSOs have been proven to be extremely effective instructional tools. While terms like 
“curricular” or “co-curricular” have been used to describe CTSO activities, there is no 
question that CTSOs are anything but EXTRA-curricular. CTSOs are not “clubs” or 
“competitions.” They are much, much more. 
 
According to SkillsUSA, CTSO activities are integral to career and technical education 
when they: 
 

• Are instructional strategies used to develop, improve and expand occupational 
competencies related to a particular career and technical subject and as such 
increase the relevance of the instruction; 
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• Enrich and enhance classroom/laboratory learning as an extension of the 
classroom/laboratory instructional program; 
 

• Present organized activities for students to gain personal and leadership skills, 
making them more employable, preparing them to become productive citizens 
and assisting them in assuming positive roles in the home and community; 

• Demonstrate goals and purposes that parallel the philosophy of career and 
technical education and the subject matter (or program area) which the 
organization reinforces, and are compatible with the overall purposes and 
objectives of career and technical education today; and, 
 

• Provide training and realistic learning experiences in an organized educational 
program that are directly related to the preparation of individuals for employment 
in careers and preparation for their roles as active family and community 
members. 

 
CTSOs flourish best as an instructional tool when they are integrated into the CTE 
curriculum by a trained, dedicated and enthusiastic educator. The teacher provides 
organized curriculum-oriented activities that help students gain career, leadership and 
personal skills that maximize employability and the ability to become productive citizens 
in the workforce, home and community. 
 
There are several career and technical student organizations, each catering to a different 
career cluster. 
 
The most prominent are: DECA, FBLA (Future Business Leaders of America), FCCLA 
(Famly, Career, and Community Leaders of America), National  FFA Organization, HOSA 
(Health Occupations Students of America), SkillsUSA, and TSA (Technology Student 
Association).  
 
The Colorado state advisors of each of these organizations are more than willing to help 
you find the right CTSO for you. However, regardless of which organization a teacher, 
school, or district decides to implement, all the CTSOs offer the same benefits to 
students. 
 
Specifically, each CTSO: 

• Provides for personal development. Though leadership training, as well as local, 
state and district conferences, students involved in a CTSOs help young people in 
the maturation process, helping them grow and assume active roles in their 
community. 

• Develops “people” skills. Each CTSO program helps students develop life-long 
skills such as developing interpersonal relationships, teamwork, and setting and 
achieving goals. 

• Develops leadership skills.  Research has shown that membership in a CTSO 
fosters and develops positive leadership skills. CTSO members are more likely to 
take active roles in their community. 

• Provides for experiential learning. Each CTSO utilizes a hands-on approach to 
learning – whether it be in a leadership training or a competitive event.  
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• Develops responsibility. CTSO members learn to take responsibility for their 
actions, to be accountable. CTSO members learn that for any organization to be 
successful, each member must do his or her part. 

• Develops self-confidence. By experiencing success – again whether in a 
leadership role by speaking to business, industry or political leaders, or even 
through a competitive event – CTSO members gain a new sense of self-
confidence in their skills and abilities. 

• Provides opportunities for recognition. Many young people have never had an 
opportunity to be recognized for their work or earned a single award. Through 
CTSO activities, young people are provided with a wide range of activities that 
allow them to showcase their skills and talents in an arena where they can be 
recognized by business and industry professionals. 

• Provides a positive atmosphere. Young people today come from a variety of 
backgrounds; not all of which are desirable or healthy. In many cases, a CTSO 
may be the only nurturing and positive environment the young person will 
experience. 

• Develops a sense of community and volunteerism. Community improvement and 
development is a hallmark characteristic of each and every CTSO. Through 
participation in these activities, members learn they are part of a larger 
community. 

• Improves communication and decision making skills. Public speaking and 
participation in meetings is an integral part of each CTSO program.  In these  
activities students learn to  
think on their feet and make quick decisions. 

• Cultivates new friends and develops respect for others. There is no doubt that 
part of a CTSO is social development and awareness; many life-long friendships 
have developed through CTSO activities. 

• Promotes career awareness. By participating in CTSO activities, members become 
aware of new career opportunities that they may have not even known existed 
prior to their becoming involved with a CTE organization. 

• Develops an appreciation and understanding for cultural diversity. By 
participating in CTSO activities, members are exposed to a wide range of cultures 
and peoples in a variety of environments. 

• Develops skills and responsibilities associated with being a role model and 
mentor. There are countless opportunities for CTSO members to interact with 
alumni as well as younger students in promoting CTE and their own CTSO. 

• Offers opportunities to earn scholarships, awards  and other forms of recognition. 
Through participation in CTSO activities, members often are awarded 
scholarships and other prizes for their efforts. 
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• Fosters a sense of belonging. It is human nature to want to be accepted, and 
young people are acutely aware of this – they want to belong, to fit in. CTSOs 
provide a positive alternative to other groups, such as gangs.  

• Offer opportunities to travel. Many young people, even in this day and age, go on 
their first real trip of first overnight trip away from home while participating in 
CTSO activities. In some cases, there may even be opportunities for international 
travel! 

• Reinforce workplace basics: 
o Learning to learn: CTSOs encourage student-led learning and 

experimentation requiring members to absorb, process and apply new 
information quickly and effectively. The more capable young people are of 
learning on their own, the greater their value to an employer. 

 
o Reading, writing and computation: For members, operating student-led 

CTSO chapters, participating in financial leadership activities and being 
involved in state and national conferences/competitive events, CTSO 
programs provide an assortment of opportunities to practice and refine 
reading, writing and computational skills. 

o Communicating effectively:  CTSOs encourage the refinement of speaking, 
listening and feedback skills. 

 
o Creative thinking and problem-solving:  Through chapter management 

activities, CTSO members practice and refine their problem-solving skills 
in groups. By learning to work effectively in a CTSO chapter, members, 
when employees, are better able to solve productivity problems. 

 
o Personal management: CTSOs improve personal management skills, 

including: heightened self-esteem; goal-setting; goal achievement; and 
career direction, education and training analysis. CTSOs provide situations 
to practice and refine skills that can be applied successfully in the 
workplace to resolve problems and foster innovation. 

 
o Group effectiveness:  Employment statistics show that the “team 

approach” results in higher productivity, product quality and increased 
quality of work life. For this reason CTSOs provide “group-oriented” 
activities to develop and refine interpersonal, negotiating and team 
building skills. By being able to work effectively as a member of a group, 
career and technical students will achieve the flexibility and adaptability 
that America’s work force must have to remain competitive globally. 

 
You are encouraged to contact the state advisor of the CTSO that best matches your 
program’s needs. Each advisor is more than willing to help you develop, grow and 
sustain your chapter. Colorado’s CTSO state advisors are: 
 

• DECA - Everett Vaughan, State Advisor --  303-595-1576 // Email: 
everett.vaughan@cccs.edu 
 

• FBLA - Deborah Ramirez, State Advisor -- 303-595-1583 // Email: 
deborah.ramirez@cccs.edu 
 

mailto:everett.vaughan@cccs.edu
mailto:deborah.ramirez@cccs.edu
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• FCCLA - Patti Krattenmaker,  State Advisor -- 303-595-1581 // Email: 
patti.krattenmaker@cccs.edu 
 

• National FFA - Kenton Ochsner, State Advisor -- 303-595-1562 // Email: 
kenton.ochsner@cccs.edu 
 

• HOSA - Jennifer Staley, State Advisor -- 720.858.2752 // Email: 
jennifer.staley@cccs.edu 
 

• SkillsUSA and TSA - Tony Raymond, State Advisor -- Phone: 720-858-2794 // 
Email: tony.raymond@cccs.edu 

 
 

- CLICK BROWSER BACK BUTTON TO RETURN TO ISSUE INDEX - 

 
 
 

UPDATES 
 

 

2009-2010 VE-135/VE-130 Reporting Update 

 
 
In order to meet the quickly changing state and federal data accountability mandates, 
there will again be reporting changes for the 2009-2010 year that will affect how you are 
required to collect and submit the VE-135 enrollment and follow-up student data.  
 
Please watch this CTE Trends e-newsletter for VE-135 announcements regarding the 
soon-to-be released Data Reporting section of the CTE Administrators Handbook. 
 
CCCS is required by law to collect the VE-135 follow-up and enrollment data each year 
in order to comply with the accountability requirements set forth by both the state-
funded Colorado Technical Act (CTA) and the federally-funded Carl D. Perkins Act.  
 
You must report the VE-135 data even if you do NOT receive state or federal funding for 
your approved CTE programs because the data is used in the program renewal process 
and civil rights monitoring visits. 
 
Contact Julie Eddy, CTE Accountability Director by email at julie.eddy@cccs.edu or by 
phone at 303-595-1527 with any CTE data reporting questions or comments. 
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CTE Leadership 
 

Position E-mail Phone 

Interim Vice President, 
Academic & Student Affairs 

Geri.Anderson@cccs.edu 720-858-2759 

Curriculum Director Laura.Mullen@cccs.edu 720-858-2747 
Program Assistant Sherrill.Albert@cccs.edu 303-595-1564 

Dean, CTE Scott.Stump@cccs.edu 303-595-1578 
Office Manager TBA   
CTE Web Designer Victoria.Ekelund@cccs.edu 303-595-1613 

CTA Manager Casey.Sacks@cccs.edu 720-858-2841 
Perkins Director Lorrie.Toni@cccs.edu 303-595-1565 
CTE Accountability Director 

VE 130, VE 135 
Julie.Eddy@cccs.edu 303-595-1527 

CTE Programmer Analyst Shuxin.Yin@cccs.edu 303-595-1644 
CTE Programmer Analyst Tim.Cousineau@cccs.edu 720-858-2738 

   
CTE Program Assistance   
Agriculture Education   
Program Director Michael.Womochil@cccs.edu 720-858-2808 
Asst. Program Director,  

FFA State Advisor 
Kenton.Ochsner@cccs.edu 720-858-2765 

Administrative Assistant Sherri.McCusker@cccs.edu 720-858-2741 
Business and Marketing   
Program Director Laurie.Urich@cccs.edu 720-858-2746 
Asst. Program Director,  

DECA State Advisor 
Everett.Vaughan@cccs.edu 303-595-1576 

Asst. Program Director,  
FBLA/ PBL State Advisor 

Deborah.Ramirez@cccs.edu 303-595-1583 

Administrative Assistant Linda.Bigley@cccs.edu 303-595-1617 
Family and Consumer Sciences   
Program Director Katy.Blatnick-Gagne@cccs.edu  720-858-2713 
Asst. Program Director,  

FCCLA State Advisor 
Patti.Krattenmaker@cccs.edu  303-595-1581 

CTSO Conference 
Membership Coordinator 

Barnetta.Greenwalt@cccs.edu 303-595-1585 

Administrative Assistant Miki.Gann@cccs.edu 720-858-2740 
Health/ACE/Public Safety   
Program Director Cindy.LeCoq@cccs.edu 303-595-1590 

Asst. Program Director,  
HOSA State Advisor 

Jennifer.Staley@cccs.edu 720-858-2752 

Administrative Assistant Miki.Gann@cccs.edu 720-858-2740 
STEM/Arts/Design/IT   

Program Director Jennifer.Jirous@cccs.edu 720-858-2811 
Administrative Assistant Pat.Sagrillo@cccs.edu 303-595-1568 

Skilled Trades &Technical Sciences   
Program Director Ben.Nesbitt@cccs.edu 303-595-1614 
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Asst. Program Director,   
SkillsUSA/TSA Advisor 

Tony.Raymond@cccs.edu 720-858-2794 

Administrative Assistant Sherri.McCusker@cccs.edu 720-858-2741 
Advanced Credit Pathways Credit Scott.Stump@cccs.edu 303-595-1578 
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Valuable CTE Websites 
 

CCCS CTE Perkins new State Plan: www.coloradostateplan.com/ 
CTE Directors Directory: 
http://www.coloradostateplan.com/resources/CTE_Director_Directory.pdf 
ACTE: www.acteonline.org 
CACTE: www.cacte.org 
Colorado Community College System: http://www.cccs.edu/ 
Colorado DECA: www.deca.cccs.edu/ 
Colorado Technology Education Association: www.cteaonline.org 
Credentialing Office: http://www.coloradostateplan.com/default_cred.htm 
CTE Calendar: http://www.calendarwiz.com/contact: Julie Eddy, 303-595-1527 
CTE Forms and Reports from CCCS: 
http://www.coloradostateplan.com/formsReports.htm 
E-Colorado: http://www.e-colorado.org 
FBLA-PBL: http://www.fbla-pbl.cccs.edu/ 
FCCLA: http://www.fccla.cccs.edu/ 
FFA: http://www.ffa.cccs.edu/ 
HOSA: http://www.hosa.cccs.edu/ 
SkillsUSA: http://www.skillsusa.cccs.edu/ 
TSA Colorado: http://www.cotsa.cccs.edu/ 
Secondary CTE Job Board: http://www.cccs.edu/HR/CTE-JobBoard.html 
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This is issue #803 of CTE Trends. The next issue will be released October 6, 2009. 
Scheduled publication dates:  October 6 and 20, November 10 and 24, 

December 8, January 12 and 26, February 9 and 23, March 9 and 23, April 6 
and 20 and May 4 and 18. 

 

Distributed to more than a 1,000 CTE educators and administrators throughout Colorado, 
CTE Trends is made possible through The Carl D. Perkins Vocational-Technical Education 

Improvement Act of 2006 federal funding as administered by the 
Colorado Community College System. 

 

Editor:  Joe.Marquez@cccs.edu 
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Colorado Community College System 
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